NGO Committee on the Status of Women

The Geneva NGO Committee on the Status of Women (Committee) was founded in
1973 after the United Nations General AssemBlUNGA)decidedto make 1975
LYGSNY L GA2yL 4 The Eomdiftae dater, bSdarNd one of thepiantant
coalitions of nomgovernmental organizations (NGOpjepaing for the ensuing
World Conferences on Women from the first one in Mexico in 1975 to the fourth one
in Beijing, China in 1995. The Geneva Committee has worked closely with its
counterpartCommittees in New York and in Vienna.

The principal aim of the Committeegender equality in all spheres of life by working
in partnership with the UN and itSoecializedAgencies to ensure thaBovernments
respect the commitments they have made at WhbrConferences and through
international conventions such principles on nordiscrimination should offer
momentumfor mainstreaming gender equality.

As a substantivaGenevacommittee of the Conference of NGOs in Consultative
Relations with the UN (CONG@)has a strategic position within the UBystem to
influence political decisions in areas as varied as economic, social and cultural
reforms, human rights of women at work and economic and trade issues.

The various groups ofCommittee with over 60 intdNJ/ I G A 2 y | £ bbDha |
organizations represent many millions of women and men wuaiilde. The main
Committeemeets 4 times a year, often with a guest speaker from the UN and its
FecializedAgencies, the World Bank and other experts fraoademia and he
private sector.

Over the years, nin@/orking Groups were established to addressues of significant
importanceto the status of women. It is through these Working Groups (WGSs) that
the Committee facilitates information sharing and networking. The kivgr Group on
22YySyQa 9YLX 28YSyid FyR 902y prepar@tdry N&d D S
Conferencefor the UNECE (United Nations Economic Council of Europe) Beijing+15
Review Conference on 30 and 31 October 2009.
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Preface

By: Patrice Robineau

Senior Advisor to the Executive Secretary of the Economic Commission for

Europe
A regular and trustful cooperation between the Geneva NGO Committee on the
Status of Women (NGO CSW) of the Conference ofgéwrrnmental Organisations
(CONGO) and the Setariat of the Economic Commission for Europe (ECE) has
developed over the past 15 years, starting from the Regional Preparatory Meeting for
the Beijing Fourth World Conference on Women (Vienna, 1994) up to the recently
held Beijing+15 Regional Review Magt (Geneva, November 2009). This long
standing cooperation has been largely facilitated by the initiative of the Geneva NGO
CSW to establish a Working Group on Women in the ECE Region (how merged with
0KS 22NJAYy3 DNRBdzL) 2y 2 2 Y S\i@ande)Y L} 28 YSy

By offering a platform for a genuine partnership with the ECE secretariat, this working
group has successfully involved the NGO community of the region in theldvigih
Review Meetings convened every five years by the ECE. In partichias, énhabld a

large number of NGOs from Europe, North America and Central Asia to contribute
substantially to the regional monitoring of the objectives set out in the Beijing
Platform for Action, to advocate for new policies and measures aimed at the full
implementation of these objectives and to promote partnerships in support of the
needed policy changes. In this respect, the convening of NGO events preceding the
intergovernmental review meetings has played a decisive role since it was a unique
opportunity for the NGO community of the ECE region to share views on key gender
issues, to articulate common positions and on this basis, to deliver substantiated
statements at the ECE hidgvel review meetings.

The most recent event of this kind is indeed th&® CSW Interactive Roundtable
held on 3031 October 2009 which led to a very comprehensive set of NGO
recommendations now incorporated into the full report of the Beijing +15 Meeting
(available at the ECE web sitettp://www.unece.org/gender/Beijing15.htr) and

which once again has proven the positive effects of the ECE/NGO collaboration. Like




for the previous events, our concern has been to work closely withtctmenersof

the Interactive Roundtable and to facilitate the creation of a space for dialegue
that the voice of the NGOs of the region be heard in the deliberations of the
intergovernmental meeting.

On behalf of Mr. Kubis, Executive Secretary of the ECE, | would like to congratulate
YR GKIyl GKS bDh /{2 FYR Adaymentanli Ay 3
Economics of Gender for a successful engagement in the ECE Beijing +15 Reviev
Meeting We have received positive feedback from a wide range of participants and
the active NGO presence at the Meeting has greatly contributed to this success.

Looking forward, you can count on the ECE secretariat to continue such collaboration
and to build a constructive interface between governments and civil society for
adzZLILR2 NI AYy3a GKS OFdzasSa 2F 3ISYRSNI Sljdzl £ A
the ECE regio
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Introduction

By: Conchita Porini

The 18' anniversary of the Beijing Fourth World Conference and tHEaINhiversary

of the Summit on the Millennium Development Goals are two major UN evémts
2010.Both are of great significance to the status of women and critcghe UN
agendh on gender equality and empowerment of womén.this regard, ECOSOC in
1997, adopted a decision to integrate and mainstream gender equality in the whole
'YAGSR bliAzya {@aidiSYd® Ly wnmnz 9/ 9{h/
FYR 22YSyQan9vYLR2égSNYS

While there has been progress in the implementing of policies and instruments of
various UN agencies and programmeender mainstreaming hasiot been
systematically introducedt is essential to understand thagender is never neutral
because of the gpsent asymmetric gender relations prevalent in our society so that
direct and indirect discriminatory practices subsist in all secienomic sectors ,
whether public, private, civil or domesticThe concept of gender equality remains
mainly a welfare cocept based on social justice for the vulnerable groups of the
populationWhile such concepts are essential to the respect of human rights, they do
not address the unevepower relations which still shape theconomy . Many root
causes of discriminaton & 62 YSy Q& @dzt ySNI oAt AdGe tAS
are embedded in stereotypes and social norms which affect economic outcomes for
women in all spheres of life.. Most economic policies are designed to protect the
interests of those already in powend forgetthe adverse effects on women in the
market and within householdst Kdzd& 62 YSy ' NB SELISOGSR i
gross domestic product (GDP) while development actors largely ignore the
fundamental gender inequalities associated with the uidpavork of household
maintenance and community care on which markets depend .

According to the Care Economy Caucus, indicators on gender equality are very
important but so far these have been limited to quantitative indicators whereas for a
true-to-life evaluation we need a methodology to include concrete qualitative indices




on decisioAmaking, economic contribution with its soedoltural valuation such as
unpaid domestic work and the care economy.

The objective of the CONGO Geneva NGO Committee ontdthes®f Women (NGO
CSW) and its 9 Working Groups in which over 60 international and European NGOs
have collaboratedi 2 YIF Ay aidNBFY 3ISYRSNI Sljdzt t AdG& |
rights and empowerment throughout the United Nations and other bodies. Antsng i
adA BAGASE gt a (GKS 2NBlFyAaldAzy 2F |y bbD
Gender Equality in the Economic Commission for Europe (ECE) region in the Context
2F GKS LINB&ASYy(d CAY I 7h kterbctive isuRdtedl® @ag Beld brO  /
30-31 October 2009in conjunction with the ECE intergovernmental region
preparatory meeting to Beijing +15 on Review of Progress of the implementation of
the Beijing Platform for Action adopted at the Fourth World Conference in 1995.

The following pages arconclusions and recommendatioagreed upon during the
interactive roundtable and free caucuses. A meeting report together with
recommendations was delivered to the ECE Regional Preparatory Meeting to the
Beijing +15 Governmental Review Process heldane@a on 34 November 2009.
While the NGO meeting followed the ECE Prepcom agenda , the free caucuses and
regional debates also addressed issues such as migrants and women belonging to
minority groups who were considered disproportionately affected by timancial

and economic crises due to their néormal employment statusas well as; those

who suffer mostfrom discrimination, due to sex, ethnicity, and other cultural and
GNY RAGA2Yy It Ol dzaSa F2dzyRSR 2y thaseon@micQ a
consequences of unpaid and informal work leads to the feminisation of powviréy

to their lack ofempowerment andinvolvement in decisioimaking; thus any crises
affects women more than men.

The NGO Interactive Roundtable also discussed best practicegapsdingender
mainstreaming which were an obstadle reaching the goals of the 12 critical areas
of concern ofthe Beijing Declaration and Platform for Actidvlain constraints and
failures were discussed especially those due to the lack of a holigitoagh when
addressing developmental , empowerment, violence against women, inequalities and




discrimination.An example is corporate globalisation which has impacted negatively
2y 62YSyQa | OO0SCGuting {public fuRdaxd hotaldly2 iff developing
countries, has crippled public education and has patreziway for the privatisation

of education,and becoming one more commodity for sale in the global marketplace.
Thus, despite the fact that many women have enjoyed the benefits of growing access
to educdion at the primary, secondary and tertiary levels in the form of later
marriage and fewer children, the main issue before women and girls today worldwide
but especially in poor European countries is that women bear the brunt of depleting
public funds forchild care: girls more than boys are withdrawn from school to enter
domesticlabour when money is insuffigié. Another example is the feminisation of
LR @SNIe Ay | 3JIft20lfAaSR 62NI R®has notNI LI
necessarily given access to tjittaemployment and good working condition8oth
women and men suffer from massive unemployment luttmen are affected most,
especially in higipaying jobs

DSYRSNJ 6t AYRySaa ¢l a O2yaARSNBR | &SN
safety nets.Official policies during the liberalization processes were based on the
concept that women had the same opportunities as men and should not be given
GaA20AFT LINARGAEf SISaded ! yF2NIdzyl §Stex I 2
of men,women were pressrised to leave the labour force whit¢bnded to eliminate

the notion of labour force participation as the norm for women. This phenomenon
has been exacerbated as retraining and capacity building was not affordable to
women who had to shoulder the cost tirselves.

Finally, tackling gender mainstreaming was considered criticaghe light of both
non-discrimination and gender equality in international human rights law and treaties
such as the CEDAW (Convention on the Elimination of All Forms of Disdominat
against Women), with a view to redressing structural and intersectional
discrimination with temporary special measurd4ainstreaming gender equality was

also regarded as a basaol for the coordination of production and reproduction that
would requie a transformation of rules and macexzonomic and social policies: it

was essentialo determineg 2 Y Sgn@¥Sy Q& 62 NJ = recdndilikg and A
sharing equitably work and family responsibilities. was agreed that gender

10



disaggregated statisticeand gender budgeting were indispensable in monitoring
ddzadl Ayl ot e 2LILI2 NIidzy A GASa YR 2 dzi 02 YS
empowermentand correctingtargeted benchmarks.

The Geneva NGO Committee on the Status of Women is submitting this @epart
major contribution to the review process. All readers amecouraged to use these
recommendations for their advocacy and capacity buildingctivities but
acknowledging the source.

11



~ =z

1. #EAEODPAOOI T 60 #1171 A1 OOEITO
Speaker: Conchita Poncini

Duringthe two-day GenevaNGO Forunwith a view tothe ECE Preparatory Meeting
on the fifteenth anniversary of the Beijing Declaration and Platform for Action (BPfA),
women from thewhole region came togetheto negotiate recommendations that
reflect the desireand needs of women of the regioh.is regrettable that sofew of

the 12 areas of the BPFAere to be reviewed in this key regional preparation and
that only two daysvere allocated for this important consultation.

While recognizing that specific attion must be paid to theresentglobal economic
crisis, we hope that the NGO interventions yesterday and today have refl¢loted
broad level of concern with the economic situation of wom&GOs also hope to
have provided suggestions on how to deal witthe root causes of this situation
through concrete proposalfor the future.

We suggestthat the following recommendations be included fine / K | RAd¥dadi
Gonclusions and that the report and recommendations of the caucuses and sub
regions be incorporatg in the official documents as an annex. The NGO ECE forum
recommends that:

x  Measures undertaken should take into accowgender differentiated impact
and set a direction that addresses letegm structural problems of the
economy. This requiresdealing wih labour market segregation and creating
decent work for women across rural and urban settings and different social
groups, eliminating sexual exploitatiorand violence against womeat the
workplaceexacerbated in times of financial and economic crisis.

x  Economic recovery and stimulus packages should plag&iaity on job
creation and/or retention of women through employment guarantek

12



programmes both in the private and public sectors. Enforcement of minimum
wage regulations and implementation of equahypfor equal work or equal
value policies should be part of the resporiseorder toinclude gender and age
based quality employment methodolodpasedon statistics)that fill in gender
gaps, especially of unrecognised, invisible, unpaid and undervalaogd w

Public spending measures shouldupport sensitive gendeequality
investmentsin both physical and social infrastructures, particularly in education
and health sectordn supportof vulnerable groups such as minority and migrant
women of all ages.

Agriculture and trade policies should be formulated and implemented aimed at
enauring food security Ownership of land and productive assets by both men
and women needs to be protected to prevent deepening of poverty especially
% 2 Y S yp@varty. In countries where agriculture is a major source of
employment women require special social protectioron account oftheir
undervalued and often unrecognised work.

We urge governments of the ECE region to give priority to the centrality of a
genderequal rights basd approachto economic and financigloliciesas also

to international migration. In this regardappropriatedocumentation and a full
range of social and legal protectioneasuresmust be ensured to migrant and
displaced women.

We urge action to fully impment legislation in accordance with the Council of
Europe Convention orAction Against Trafficking in Human Beingsd to
promote its adoption as a minimum standard worldwide.

Given the current financial and economic crisis and the disproportionate impac
on all women, theswift creation of a compositdJN entity combining policy and
operational activities focuse8yY ISYRSNJ SljdzZ- t A& | yR ¢
that is wellresourced and led by an Under Secret&gneral is criticalThs new
gender equality mtity is necessary to ensure that gender equality issues are
FRRNB&aaSR YR 62YSyQa @makodlavel KnSlldiNgR |
in the UN and the Bretton Woods institutionss also ategional andcountry
level.

13



Governments in the region need supportg 2 YSy Qa LISNX I y Sy G
advance theeconomic independenceand empowerment of womenas called

for by the BPfA and the Millennium Development Goals.

Bilateral and multilateral donor agencieare urged to increase their
commitments to development assistancein collaboration with civil society
2NBlI yAalGAz2yazr G2 LINBY23GS 3ISYRSNJI S| dz
gender mainstreamingand women targeted activities Strengthen mechanisms

to effectively measure resource allogat to incorporate equality perspectives

in all areas of development assistance, with indicators that need to be
developed,and monitored for quantitative and qualitative activities in MDGs on
poverty reduction strategies.

Governments must develop and implement prelieuip impact assessment
placing real weight @ inputs of minority women populations before
implementingany new economic program and with the participation of women
and girls.

Although women are disproportionately affected by environment and climate
change de to their overrepresentation among the poor and their critical
livelihood and food security, they are not adequately represented in macro
economic decisioimaking bodiesWe therefore urge governmentssawell as
business and industry ta y Of dzRS dickyadd/e@erier@es especially
relating toaccess to clean water and foaahdbecoming thusagents of change.
Corporationsmust be responsible actors and address tregicial, cultural and
ethical obligations in the communities in which they operate, thugh
LINEINI YYSa |yR KdzYly NBaz2dz2NOSa YLyl
education and economic advancemer@overnments and corporations must
offer skills training including knowledge in midioancing, use of new
communications and information technologid@ieracy and numeracy to girls
and women of all ages and at all levels to improve their standard of liViteg.
urge governments to implement policies to require corporations to comply with
all labour and employment legislation from a genggual rights pespective.
Finally, we strongly recommend implementation of a coordinated and
multisectoral approach toending all forms of violence against womeat
European level as well as in other countries to ensumdorm protection of

14



g2YSy Qa NA 3K dhandust indlutlel thel ralé #BnenGand boys in
addressing the root causes of male violence and include measures and
resources for the prevention of VAW, nsexist education and support, and
protection of victims and their rehabilitatioThe elimination of lence against
women should include measures tackling trafficking and prostitution,
phenomena which are directly linked to economic hardship.

x  Last but not least, governments must address and develop economic and social
policies thatidentify the needs and help reduce poverty of an emerging
phenomenon othe increasing number ofvidows of all ages and singleeaded
household victims of armed conflicts and ethnic violence, in the context of
pensions, social protection and services, inheritance, propertylamd rights.

2. Eastern and South Eastern Europe

Moderator: KingaLohmann

DSYRSNJ Sljdzt t A& | yR ¢2YSyt@Qathiefe\eqifabldan Sy
effective development and to foster a vibrant economy. The financial and economic
crisis should not be aexcuse for countries to backtrack aarlier commitments

made to gender equality and poverty reduction. Once undone, progress on
development goals cannot easily be recovered without considerabievestment
andnew political commitmens.

Any steps take should pay due attention togender differentiated impacts and be
consistentnot only with shortterm measures bushould also addresses lorgerm
structural problems of the economy. This requirdealing with labour market
segregationand creatingdecentwork for womenacross rural and urban settingsd
different social groups.

General recommendations:

x  Expansionargiscal policymust be countercyclical. Progresstaxation systems
that compensate for gender biases in revert@lection should be develeu

15



together with measures to enhance tax revenues, including more efficient and
broaderbased tax collection;

Economic stimulus packageshould pioritised as alsgob creation and/or
retention through employment guarantee programmes both in the private an
the public sector where so many women ammployed. Enforcement of
minimum wage regulations and implementation afqual pay for equal work
policies should be part of theesponse;

Public spending measureshould support gendesensitive investments in lio
physical and social infrastructure to support vulnerable groups, such as migrant
women;

Regional recommendations

Support to individuals should target in particular those in lowincome
households, formal, informal and unpaid care givers, such as ingliudém in
unemployment benefits thaare sufficient tocover thecost oflivingand ensure
that women owned SMEs and small producers are able to access credit and
microcredit from formalendinginstitutions;

For countries with a heavy economic concentratin the rural sector, long term
planning means ee-balancing of the sectors and investmengspecially private
and foreign direct investments, in industrial polity reduce the commaodity
dependence andbroaden the employment base for womerby providing
incentives to sectorsvhere themajority of the jobs are occupied by women;
Agricultural and trade policies should be formulated and implemented with the
aimof ensuringfood security. Ownership of land and productive assdtg both
men and women needs tbe protected to prevent deepening of poverty. In
countrieswhere agriculture is a major source of employment (especially for
women) ; particular attention should be paid to the classification of
unemployment and the eligibility for suppoaf female farmes and agricultural
workers.

16



3. Western Europe and Commonwealth of Independent States

Moderator: Myria Vassiliadou

22YSyQa bDha FTNRBY (GKS 9dzNRLISIY NBIAZ2Y
significan impact of the current economic and financial crisis avidh to stress the
importance of the multilayered and complex gender dimensioherent to the
presentrecession. In this regard, we draw attention to the fact that the recovery
packages proposed to overcome this crisis madtiress existing deep inequadis
between women and men. Beyond econordizminated solutionsand for the sake

of effectivenesduture policies and legislation muatdressin particularall forms of
violence against women, ensure the equal participation of women and men in
decisionmaking in all areas,i KS LINRPGSOGA2Y 2F 62YSy(
reproductive rightsthus acknowledgingand addresimg the existing inequalities
between various groups of women.

22YSyQa bDha FNRBY (KS therdi@ dulBnittfe faNGvBAd 2 Y
recommendationdo national, European and international polioyakers:

General recommendations

x  Guarantee continuous support and resourcing (financial and human) of
existing institutional mechanisms, policies and programmes for gender
Slidzr £t Ad& |y Rts at alVI&glsQrcludNGODA and international
O22LISNY GA2Y YR &adzlJL2 NI F2NJ 62YSyQa
creation of a strong new United Nations gender equality entity. The current cuts
faced by gender equality institutions in sevet@untries need to be addressed
with strong politicawill on the part of decisiormakers, especially in the context
of the financial and economic crisis. Bilateral and multilateral donor agencies
must increasetheir commitments to development assistancéhat promotes
ISYRSNJ Sljdzt t AG & 'y R 52YSyQa SYLR g ¢
mainstreaming targeted activities, and strengtlieg mechanisms tameasure
effectively the resources allocated to incorporating gendgrerspectives in all

17



areas of development assisice. Indicators for gender sensitive stimulus
packages need to béevelopedand monitored.

Ensure that financial and economic recovery plans at all levels include a
gender equality perspectivdoth in relation to analysis and to policy proposals.
Econom¢ recovery packageshould place a priority ofjob creation and/or
retention through employment guarantee programmes, not only in the private
sector but also in the public sector where many women are employed. Fhe re
organisationof the current financial ad economic architecture must involve
structural transformations, takg into account the legal responsibilities for
gender equality, introduag gender budgeting strategies and incind a strong
focus on sustainable development. Binding measures for thgual
representation of womenand men in highlevel economic and financial
decisionmaking must be central to the process of institutional restructuring.
Ensure a consistent gender equality dimension to economic, employment and
social policiesn order tocontribute to gender equality, including equal pay and
equality in pensionsas alsali 2 G KS FAIAKG FIFAYyEad 62YS8
older women. Governments should introduce and support policies and services
for equality in training, equal access lifelong learning, the reconciliation of
work and private life, recognize the value of unpaid work andure the equal
sharing of unpaid work between women and men.

Implement a coordinated and multisectoral approach to ending all forms of
violence againstvomen specifically at European Union level as well as in other
countriesto ensure a uniform protection of women's rights in the regidhis
approach shouldrecogrise that all forms of violence against womerreaa
manifestation of the patriarchal systenand of unequal power relations
between women and men in public and private life. This approach must address
specifically the root causes of male violence and include measures and
resources for the prevention of violence against women, non sexist educasion
well assupport and protection of victimm view oftheir rehabilitation. The fight
against violence against women should include meastoéight trafficking and
prostitution, phenomena which are also directly linked to economic hardship.
Guarantee sxual and reproductive health rights as a strategic priorifgr
achieving gender equality and the empowerment of women, both in internal

18



and external policies. All States should be accountable and ensure the
establishment andmplementation of a legl framework to provide, universal
access to information,education and services pertaining to sexual and
reproductive health includingrevention of sexually transmitted diseases, for
both women and meras well agjirls andboys.

Take strong action againstising arguments based on religious, cultural,
customary or traditional values, beliefs or practices justify any violation of
62YSyQa KdzYlFy NARIKGADP aSYOSNI {dFGSa
institutionsenablingi KSY (2 &dzLILR2 NI 62YSyQa KdzYl
Develop and implement an intersectional approach, given that women are not

a homogeneous groupii 2 Ay Of dzZRS 62YSy Qa Ydz A LJX
and actions which are gendespecific and addressed to variegtoups of
women. Thesepolicies musttarget in particular women in vulnerable
situations.

Rights based gender responsive policies and their implementation can only be
ensured whendecisions are made in a transparent and inclusive manneith
monitoring mechanismsin place. Nationally owned and iden initiatives are
essential toensure that policies respond to thieue needs of the country andf

the most vulnerablegroups of thepopulationsThis requiresustained advocacy

and informed demandso @ 3JISYRSNJ Sljdzl £ A { &SuppbotfRo & 2
womSy Qa 2 NEhbuldAbke AmAtehed by strengthened investments in
national institutionsA y Of dzZRAYy 3 y I A2y edsardtBay Qa
policies are gendered an¥2 Y AG2NBR® Ly | RRAGAZ2Y I
need to be better positioned ipolicy ard budget formulationin crisis response
processes as well as publicfinance managemensgothat the womemQa Y S SR
are adequately addressed.

Regional recommendations

In the framework of human security, decisions d@atal disarmamentshould be
taken, consistent with the provision of UNSC resolutions 1325, 1820 and 1880,
so thata gender analysis of armed conflicksnade possible
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x  Ensure that migration, integration and asylum policies are based on a human
rights approachand take into account a genderegspective.Joint initiatives
between countries of origin and destinatiorare necessaryor protecting the
rights of migrant, refugee and internally displaced women and ttanilies: the
protection of these human rights include the right to an individieglal status,
to personal safetyto decent work,ans toan individual right to social security,
includingsocial insuranceUnemployment schemesn countries of origin and
destinationshouldbe extended to migrant women ando women whoreturn to
their home country buthave lost their job. Regional coordinated responsese
necessary where migration and trade routeen affecrtthe interdependence of
countries.

x In countries that are predominantly rural anghere agriculture is a major
source of employmat (in particular for women) special attention should be
given to theclassification of unemployment and the eligibility for support that
take into accounfemale farmers and agricultural workens countriesof high
farm indebtedness special funds andirfancing mechanisms need to be put in
place to address the problem of agricultural debt. Finandiaforms should
ensure thatsmall producers can access credit and microcredit from formal
lendinginstitutions. The goal ofagricultural and trade policies shld be food
security. Ownership of land and productive assdby both menand women
needs to be protected to prevent deepening of poverty.

4. North America & Other High Income Countries

Moderator: June Zeitlin
Rapporteur: Margot Baruch
General recommendations

x  The financial crisis hasnpacted disproportionately poor and rural women In
order to address this issue effectively, economic stimulus money needs to be
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supportive of public sector positions, which will have léegn impacts on
socialfunctions sub as in health and education.

UN recommendations

In reference to the institutional mechanisms in the Beijing Platform for Action,
we call on North America and ECE countriesupport the launch of thenew
gender entity and the appointment of the USEUnder SecretaryGeneral)by
early 2010.

Governments must demonstrate leadership iasourcing the new gender
entity. Weurge all governments in the regioto triple their funding by next
year and increase funding annually in subsequent years.

Regional recommendations

Globallyresourcesmust be redirected and re-allocation in such away that
excessive military expenditures reducedand the availability of armamentss
controlled

We call on the US taatify the Convention on the Elimination of All Foriok
Discrimination against WomeICEDAV). The US is the only country in the ECE
region that has not ratified this international bill of rights for women.

Given the financial crisisesources could be shiftedo other non military
fundingneeds

The US musinclude gender equality in all foreign assistance asvell as
increase®overall development assistance.

The US must support theatification of the Optional Protocol of the
InternationalCovenant on Economic, Social and Cultural Ri¢gGEIOR0 as to
edablish a mechanism to access justice at international level for peshtese
economic, social and cultural rights are violated.

Finally, we call the North AmericaBovernments to take action to achieve
50/50 participation of womenin political decision m&ing and on corporate
boards
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5. Care Economy, Unpaid Work and Decent Work

Moderator: Conchita PonchinjTatiana Isoo
Rapporteur: Margaret Strauss

General recommendations

x  Develop speciauantitative methodologes to determine gender equality
based on multiple indicators that pay due regard tounpaid work and
undervalied care economy.

x  Access to educatioralone is not sufficientfor gender equality,textbook
materials and curriculum must be evaluated to foster new attitudes and
behaviourempoweiingyoung girls to become future leaders and eradicgthe
male paradigm.

x  Create a workplace environmertased onequality that promotes paternal
leaveand changes the male breadwinner modalis changing the conventional
model of the male breadwinner

x  Workplace mustprovide effective punitive mechanismthat prevent sexual
harassmentand also human resources managemetd prevent exploitation of
womenin care giving responsibilities.

x  Qualify employment statisticdy noting significant gender gap in part time and
lower level jobs.

x  Quantify cost of domestic violece and enact legislation to stop violence
against women.

x Use gender mainstreaminigyn government polies in order toprotect social
services and social security and provides decent weitk the objective of
decreaing and preventing the feminization of pverty.

x  Provide social services apdotect all human rights fogay and lesbian families
that suffer from multiple forms of discrimination.

x  Promote employment outsidethe & i NI RA { A 2 gfriplbyfentTp&ttéring S
and safeguarddecent work for women

x  Governments should avoid theprotection of socalledd G N» RAGA 2y | ¢
O dza (i % a societal concept thatan be used to justify the oppression of
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women and exclusion from the active labour force athdis increasingthe
unpaid care responsibilitiesf women.

Reduce military expendituresand reallocate tax paye® dnoney to social
services and education for a more sustainable future.

Mandate a 5650 gender balancén government decision makirigstitutions at

all levels and increase gender sensitivity withivilsocietyworkplaces.

Use gender budgetingp raise awareness of the plight of poor and marginalized
women in transitional governments and conflict areas.

Use gender budgeting as a meanshighlight the economic contributions of
women in macroecononts and make visible their roles in paid and unpaid work
as smart business practice and rasta welfare concept.

Provide preferential credito increase female entrepreneurship and ownership,
includingfor women from rural areas.

national campaigngo eliminate alcoholism and domestic violence.

Use international networkgo create mentor partnerships for girls to learn from
GKS SELISNASYyOSa 27 -aNIORDSHMZ A & 20ISNS S

Regional recommendations

Europeanwide study to determine quantitéive and qualitativeeconomic value
of unpaid work especially in transition economies, including girls workirnte
domestic andcare economy.Raise Government awarenesson the Beijing
Platform for Action and CEDAWOo underline the interdependencebetween
economic, social and cultural rights the one handandcivil and political rights
focused on the economic and financial impaon the other hand

Continue to promote micro-credit to start-up enterprisesfor empowelng
women and encouragg entrepreneurship .

Create aEuropewide Equal Pay Datp protestagainstthe gender pay gap and
demand legislatiomequiringincome equality.

Educate rural women and girlsn new technologes including agriculture
sciences, communication, computer sciences, etc.
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x Reduce government agricultural subsidiesf rich countriesto benefit the
livelihood of female field workers in poorer countries.

6. Displaced Women, Migration and Trafficking

Moderator: Joyce Jett
Rapporteur: BeatrizeSchultz / Lois Herman

Given thatthe cNNBYy i SO2y2YAOKTFAY I YOALf ONged A a
governments of the regioo promote the economic empowerment of all women
andrequestgovernments taconsider the following points:

General recommendations

x The ECE should take measuresefiminate the economic exploitation of
developing countries

x We demand that the governments of the ECE regiomdemn all forms of
violence against womerworldwide, including under the pretext of tradition,
customs, religion or culture.

x  Governments of theeegion should put in place legislation thetiminalizesthe
clientsand completely decriminalizes womémprostitution.

x  We further call for governments to establish, implement, and adequately fund
services teenable women to leave prostitution

x  Governnents of the ECE should recognize thbstitution is aviolation of
women’s human rights

x Take appropriate measures tensure that refugee anddisplaced women
migrant women and women migrant workers are maa®are of their human
rights and of the recoursenechanisms available to them.

Regional recommendations
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x  Legislation in accordance with the Council of Eur@mnvention on Action
Against Traffickingin Human Beings should be fully implemented and its
adoption promoted as a minimum standardthre region

x  Member states of the ECE region should give priority to the centrality of a
rightsbased approach to international migration. The humanity and dignity of
200 million migrants in the world must be the primary concern lbStates and
other actors. We urg that the governments of the regioensure that migrant
and displaced women have access to
A Proper documentation (such as birth registration, marriage documents,

working permits)

Adequate housing

The right to equal work for equal pay

Education

Healthservices

Social protection (includingdequate information service in a language

they can understand)

A Unemployment insurange
A Services protecting their human rights and delivered with respect
A Free legal assistance

x In addition, we request that gernments implement support evaluation
mechanismsof the before mentioned measures and provide regular reports on
these evaluations.

x  We insist that the governments of the region take proactive stepsaioction
racist and discriminatory practiceagainst migrahand displaced women.

> > >y > D

7. Employability, Education and Training

Moderator: Allida Black
Rapporteur: Heinke Mensch

Education is fundamental to sound economic development, peaceful societies and
public health.The current economic and financial crisis has edugovernments to

cut subsidiesand change priorities.Unfortunately many of these cuts, as in
education, have affected women disproportionately.
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x  We urge thateducationat all levels formal, informal and nodormal, must be
excluded from financial cutas governments try to manage their debt.

x  Hucation at all levels, whethero-educationalor not, must, from the beginning,
have agender aware curriculuma (2 Sy I 6 fullSparticipa¥ic® yhQhe
SO2y2Y& YR YSYyQaQ LI NLAOALN GA2Y Ay

x  Formaleducation should prepare women and girls for responsible iafarmed
citizenshipas well asacademic preparatiorior the career of their choice.

x  Governments and corporations must offgkills trainingincluding knowledge in
micro-financing, use of new témologies, literacy andumeracy to women at all
levels to improve their standard of living.

x  Corporationsmust be responsible actors and address the social and ethical
obligations in the communities in which they operate, through programmes that
enhancewdy Sy Qa4 Q SRdzOF A2y IyR S02y2YAO | F

8. Human Rights and Responsibilities

Moderator: Elly Pradervand
Rapporteur: Caitlin Jayne Jurman & Heidi Bombrisk

The implementation of Human Rights principles is the core responsibility of all
governments;they mug underpin the development of all legislation and policy
ensure its implementation, as well as accountalility to civil society.2 2 YSy Q&
rights as human rights are not bargaining terms. Evidence shows that ensuring
$2YSyQa NAIKGE had & tBndgihipactLod Employm8rid, economic
growth, and the development of democratic societiesproving thusthe lives of
families.

If governments fail to adopt human rights legislatiptheir inaction is perpetuating

all forms of violence agnst women Since the Beijingddference in 1995, some
governments of the region have demonstrated a lack of commitment to embed
g2YSyQa NAIKGa Ayidz2 Wbnien midtt nbtCos Seenl ag R
homogenous group.

26



We, the women of their world, urge thedE governments to work in partnership with

62YSyQa 3ANRdzLJAZ KdzYlFy NRIKGA INRBdAzZLIAS N

x  Adopt policiesaddressing traditiors, customs and religious practicethat will
not adversely affect thdauman rights core valuesapticularly thoserelated to
women and reproductive health.

x  Impose stronger legislatiorand adopt relevant policies with regards to the
private sector who continue to ignore the rights of women around the world
by not complying with international employent legislation or exploiting the
lack of legislation.

x  Assist governments within a limited time framedevelop relevant policiegor
the emerging issue of thelder world populationwho are largelywomen. This
should include protection through the adopti of aUN convention for older
people.

x  Collect, analse and publish data fogovernment gender budgetingo comply
with human rights obligations under the various international humaghts
treaties and conventions..

x  Ensure full implementation of thEINSCR 1325, 1820, 1888 and 188@ all UN
Member Sates together with national action plans, which are measurable and
time bound. The development of legislation and policy to implement these
conventions needs to include women in the decisinaking and
implementation processes to foster the emergence of a culture of peace.

x  All ECEsovernments shouldatify, and put pressure on othe®ates that have
not yet ratified, treaties and conventions that comply with universal human
rights standards.

It is the responibility of governments to be accountable amdsponsible for their
shortcomings under UN conventions and treaties. It should be the policy of all states
02 &dzLILI2 NI FyR SyO02dzNI 3S KdzYly NAIKGE
rights through educatin and implementatiorof legislation and policy.Through the
acceptance of responsibilities, state§ YLI2 6 SNJ G KSA NI OAGAT Sy a
rights as a right to dignity.
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9. Minorities

Moderator: Rosy Weiss
Rapporteur: HéleneSackstein

By minority womernwe mean those who are different in some way from thajority

of womenin their country because of their ethnicity, their origin, their religion, their
extreme poverty, their sexual orientation and gender identity, their marital status,
their life style aml women with disabilities. Unfortunately, the list is far from
exhaustive. These women are the target of multiple discriminations; yet, they can be
key in facilitating the integration of minority communitieend it would prove to be
most costeffective toinvest in them. The BeijinDeclarationstresses a commitment

to social justice and urges governments to listen to voices of all women, everywhere
with particular attention to their diversity, their roles and circumstances.

The Global frameworkf the Plaform for Action,in a specially relevant section, notes
that economic programmes are not designed to minimize their negative effects on
vulnerable and disadvantaged groups of women, nor have they been designed to
ensure positive effecby preventing theirfurther marginalization in economic and
social activities whil¢he Strategic objectiveemphasize that the Platform for Action

is intended toimprove the situation ofall women without exceptiorwhile paying
special attention to groups that are most diseantaged.

In this context, we urge governments , at the very lgast

x  Develop and implement preliminarassessments of impacton minority
populations, particularly on women and girls, for amew economic
programmes before putting them place.

x  Review eisting European and national legislation and segonomic policies in
the light of theirimpact on the reduction of gender inequalitiedy addressing
all forms of discrimination and social exclusion.

x  Ensure theparticipation of minority women in the development of more
effective economic and social policies and programmes, giving real weight to
their inputs.
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x  Develop campaigns against violengancluding homophobia, in business and
industry as it impacts negatively on the physical and mental healtimpl@yees
and reduces their productivity.

x  Ensure equality of socigrotection for lesbian families including in cases of
immigration linked to employment, especially forrmational couples.

x In view of the increased numbers wfidows of all ages, ensur¢hat policies
address not just their needs but also acknowledge aogport their positive
roles in society.

x  Ensure adequate funding for minority women organizations enhance their
collective voice and participation at all levels of decisieaking regading their
status and needs.

x Pay special attention to the situation a@hinority women during the 2010
European year to combat poverty and social exclusion

CAyltfesxs ¢S aiaNBaa (GKIFIGX S@GSy Ay | FAyl
as conténed in the Universal Declaration of Human Rights and must be effectively
mainstreamed throughout all socieconomic policies and programmes of the region.

10. Environment and Climate Change

Moderator: llona Graenitz
Rapporteur: Arielle Wagenknecht

Although climate change affects the whole population, women and més,
consequences will be disastrous for the economic crisis and will increase poverty and
mass migrationit is knownthat women are disproportionately affectedue to their
gender role in proteting the livelihood of the family. Women are not equally
represented in all decision making bodies, yet they pogverful agents of change.

The ecological footprints of women are significantly lighter than those of,men
therefore, strategies for mitigatinglimate changenustNBE 02 3y AT S 62 YSy
and include them in the research, development and implementation process.
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We wishto highlightthe forthcoming meeting of CPCCC in Copenhagen in December
and also the statement of CEDAW Committee in Aug08® on climate change and
gender.

Pursuant to this, weirgemember statego:

x  Include thewomenQ @erspective in the Treaty on Climate Change

x Include women in all phasesf negotiating, planning, and implementation of
policies tofight global warming

x  Empower womenat all local, regional and nationatlecision making bodies to
make their voices heard loudly for the incorporation of gender aspects in
climate change

x  Practice tansparency in budgetingand policies which could have negative
effects on clinate change, includingthe ManS NJ { G 6§ SaQ YAt AG!I

x Insist on lmdgetary priorities to face the effect of climate change on women and
OKAf RNBy Qa KSI fadcésstbgleBnwater I dzk NI y G SS

x  Reallocae financial, technical and human resourcesofn the military budges
to increasel funding for gendeisensitive disaster preparedness aptbgrams
for awarenessaisingon the gender perspectivef climate change.

11. New Gender Architecture & One UN Entity for Women

Moderator: June Zeitlin
Rapporteur: Margot Baruch

On 14 September 2009, the United Nations General Assembly (UNGA) adopted
resolution A/63/L.103 on Systemide Coherence which supped the creation of a

new UN gender equality entity, headdry an Under Secretai@eneral. The GEAR
Campagn considers the UNGA resolution a historic moment, which has the potential
G2 &4 NI + ySg SNI TBeNEICHReYi@® 3l thasultstori tihel
fifteen-year review of the Beijing Declaration and Platform for Action (BPfA) will
discuss, un8 NJ ! ASy Rl LGSY 1T abSg LI NIYySNAKALZ.
S|j dz fThededrécammendations are targeted towards that discussion, as well as
the overall review of the BPfA especially in regards to Critical Ardaskitutional
Mechanisms.

30



Women around the world have waited for the United Nations daddmber Sates to

Fdz FAEE GKS LINBYAAaSA YIRS aiayoS GKS T
adoption of the Convention on the Elimination of Discrimination against Women
(CEDAW) thirty yearxgo, as well as the UN World Conferences in Nairobi (1985) and
Beijing (1995).

Key recommendation

Given the current economic and financial crisis and the disproportionate impact it is
having on women, especially lower income women in every part of thddwthe

swift creation of a strong composite UN entitfcombining policy and operational
activities) focused orgender equality and women's empowermenthat is well-
resourced and led by an Under SecretaBgeneral is critical The new gender
equality entity with its higher level leadership is necessary to ensure that gender
equality issues are addressed and women's voices are heard at every decision making
level, including globally at UN headquarters and the Bretton Woods institutions,
regionally and at caoury level. While the crisis is having negative impacts on
62YSyQa ariddz GA2y | yR { K.SheSreatian ibfithe hews 2 Y
'b 62YSyQa NARIKGE Syidrade A& ONRGAOLFE |2
women as called for in the BeignPlatform for Action and the Millennium
Development Goals.

General recommendations

x TheNB a2t dziNBW@EA 2ya 2y GKS ySg b g2YS
implemented swiftly and effectively In order to make this happen, the UN
Secretary Generahas pt a process in place that calls for a comprehensive
report specifying the mission statement and organizational arrangement for the
new gender entity by the end of the year 2009.

x  We urge the SG teemaincommitted to thistimetable.

UN member states stithce a number of key issues concerning the mandate, mission,

organizational structuregovernanceand funding which need to be addressed during

the 64" General Assembly session.
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x  We call on UN Member States gtay committed to this processnd ensure
that G KS SadFofAaKYSytG 27F (i KSUNvadeddy isy $8
moving ahead without any further delay.

x  The President of the UN General Assembly (PGA) needs to ensure that the
formal intergovernmental process is ready to begin expeditiously once the
report is finalized.

The New UNWI [ A TRigbts
Entity Must Play a
Transformative Role

¢CKS OdNNByid !'b 62YSyQa F3ISyOASa Ydzald o S
and visionary new gender equality entit¢ombining and enhancing the normative
and opeational functions that willenhance synergies and promote an expanded
field presence is essential to the success of the new entity.
x  The entity must hold all countries including countries in ECE regions,

I O02dzy il otS FT2N 62YSyQa NRIKGaAD

x In addition, thenew gender entity should take the lead promoting gender
equality, gender mainstreaming, and women in decisiomakingin the entire
UN system.

x The new gender entity hould hold other agencies accountable to their
commitments to women(UNICEF serves agsrendel for this in how they hold
other agencies accountable to their responsibilities for children).

The New UNWI [ A TRigbts
Entity Has to be Ambitiously
Funded

Existing funding for gender equality within the UN is completely inadeduate
Therefore, webelieve thatthe new gender equality entity needs to have an initial

! The existing UN gender equality architecture comprises the following: the UN Development Fund for
Women (UNIFEM), thBivision for the Advancement of Women (DAW), the Office of the Special Advisor
on Gender Issues (OSAGI), and ltfiternational Research and Training Institute for the Advancement of
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budget of $ 1 billion USD per yeavith annual increases. The new entity should be
funded from both voluntary and assessed contributions. Ensuring ambitious funding
requiresa broad donotbasis involving all UN member states and countries that may
not be part of the usual group of donowvgth the largest contributions coming from
the ECE region

TheNewUN7 T I AT dglts 2
Entity Needs the
Participation of Civil Society

The systematic andneaningful participation ofcivil society. S & LISOA L £ f &
organizations, needs to be part of the governance and the accountability structures
of the new entity. This means that civil society should represented on the
Executive Boardof the new ently. Of equal importance is a strong formal CSO
involvement with the entity at country and regional levéhe role of NGOs on the
Programme Coordinating Board of UNAIDS is a precedent that should be a model in
the governance board of this new entity.

Select the Under-Secretary
General to Lead the New
Entity by March 2010

x The UN Secretar§general should immediately initiate a transparent global
recruitment process for the Under SecreteBeneral who will lead the new
entity.

x  We urge that the USG should bppointed by March 2010.

Candidates for this important post that includes securing funding and leading the

transition towards the creation of the composite entity must have a vision for and

demonstrated commitment to achieving gender equality and secusng YSy Q&

human rights(See the selection criteria of the GEAR Campaign).

Women (INSTRAW). In 2008 the income of these entitis the following: UNIFEM $215.4 millidAW
$1.15 million, OSAGI $0.418 million, and INSTRAW $4.12 million.
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Annex 1: NGO CSW Officers

PRESIDENT

ConchitalimenezPoncinj International Federation of University Women

VICE PRESIDENTS

9RAUGK . FftfryldeyS g YNRAKYIILéague BrdPeacdaidS f
Freedom
Simone OvartZonta International

SECRETARIES/SECRETAIRES

Carolyn Hadschin |International2 2 YSy Qa CSRSNI GA2y F2NJ 22
Ursula BarteHemmerich InternationalNetwork for the Prevention of Elder Abuse

TREASURER

Joyce Jett, Solar Cookers International

DEVELOPMENT EDUCATION

Astrid StuckelbergeSocietyfor Psychological Studies of Social Issues

DISPLACED WOMEN

Joyce Jett, Solar Cooker International
YNRAKYIl ! K222 LI GSt X 2 2YS¢addFrdedoin SNY I G A 2

EMPLOYMENT AND ECONOMIC DEVELOPMENT & Women in ECE

Conchita Poncininternational Federation dfJniversity Women
Karin KauscHnternationalFederation oBusiness and Professional Women

ENVIRONMENT

Jeannine de Boccarthternational Countiof Women

GENDER EQUALITY: ROLE OF MEN AND BOYS
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David FernandeRPuyanaSpanish Society on krnational Human Rights Law

HEALTH

Afton Beutler, Worldwide Organisationf Women

Manijit Dosanjh]nternational Federation of University Women

NUTRITION

JoannaKoch, Associated Country Women of the World

Myrna Lachenal, World Federation of Mental Health
PEACE

Bineta DiopFemmes Africa Solidarité

O9RAGK . ltflryGeySz 22YSyQa
VIOLENCE AGFAINST WOMEN and GIRLS

Natalie Fishe2 2 NI R ., 2dzy3 22YSyQa
Marianna DuarteWorld Organisation Against Torture
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Annex 2: NGO Roundtable Programme

P PROVISIONAL AGENDA
I

%«@%ﬁ NGO INTERACTIRBUNDTABLES (OfNG?O)
\A\QS,/ S 1,////‘

N ON 0
T’HE UNECE BEIJING +15 REGIONAL REVIEW ME

THE CHALLENGES OF GENDER EQUALITY IN THE CONTEXT
OF Tt ECONOMIC AND FINANCIAL CRISIS

e o
- -

Venue: Maison des Assoations
15, rue des Savoises, 1204 Geneva

30- 31 October 200% GENEVA, Switzerland
Friday 30th October

From 8h30 Registrationin situ

10h00¢ 11h00 OPENING SESSION
Opening by Chair, Ms. Conchita Poncini, Convener of the- NGO
CSW Working Group on Wonrein Employment and Economics
of Gender
Highlights of main issues anthallenges in the ECE Region by
Mr. Patrice Robineau, Senior Adviser to the ECE Executive
Secretary
Organization of work by Ms. Hillevi Perraudin, Organizing
Coordinator

11h00Q; 13h00 UNIFEM & Global Policy Foruma ¢ SKAPgE 2y DSYR
Macroeconomics

13h00¢ 14h30 Lunch break

14h30¢ 16h00 PLENARY: Responsibility of the Corporate Sector,
Mainstreaming Gender Equality in Economic and Financial
Policy

Dr Angeline Low, Expert to OECD

36



16h00¢ 18h00

18h15¢ 19h30

Saturday 31 October

9h30¢ 11h00

Ms. Yvonne Sallleiner, Human Resources Development IBM
Consultant Switzerland

Questions and Answers

Interactive discussions on the Free Caucus themes:

G.1¢ (a) Care Economy, Unpaid Work and Decent Work (social seci
protection, maternd/parental leave and reconciling work and family
responsibilities);

Moderator : @nchita Poncini Rapporteur:

G.2¢ (a) Displaced women, Migration and Trafficking;

Moderator: Joyce Jett Rapporteur:Lois Herman

G.3¢ (a) Employability, Educatiomd Trainng (b) Information and
Communicabn Technologies(ICTs);

Moderator: Allida Black Rapporteur: Heinke Mensch

G.4- (a) Human Rights and Responsibilities:

Moderator: Elly Pradervand Rapporteurs Caitlin Jayne Jurman,Heid
Bombrisk

WelcomeRNA Y1 4& 2FFSNBR o0& GKS T/ 2y
et Canton deGenéve» represented byls Fabienne Bugnon,
Director ofthe Cantonal Office dluman Rights.

Continuation of Interactive discussions on the Free Casicu
themes:

G.1¢ (a) Macro Economics and Gender Budgeting:

Moderator: Tatiana Isoo Rapporteur:

G.2¢ (a) Minorities

Moderator: Rosy Weiss Rapporteur:HéleneSackstein

G.3¢ (a) Environment and Climate Change:

Moderator: llona Graenitz  Rapporteur:Arielle Wagenknecht

G.4- (a) the New Gender Architecture and one UN entity on Women
Moderator/Facilitators/Rapporteur:Margot Baruch, June Zeitlin, Ceci
Greboval
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11h00-13h00 Drafting of Recommendations from the 4 Regional Caucuses Specif
the Regective Concerns from their SuRegions
SubRegion 1: South East Europe:
Moderator: Rapporteur:
SubRegion 2: Eastern Europe, Caucasus and Central Asia:
Moderator: Kinga Lohmann Rapporteur:
SubRegion 3: Western EU Countties
Moderator: Myria Vassiladou Rapporteur:
SubRegion 4: US, Canada and other Higtome countries:

Moderator June Zeitn Rapporteur:Margot Baruch
13h00¢14h30 Lunch break
14h30;15h30 t[9b!w, Y &.dZAfRAY3 tI NIYSNEKAL

t NEY2(GS DSYRSNJ 9ljdzl £ Aieé
Prentations by NGO networks:
East/West Women ActivistsWIDE, KARAKifiga Lohmani
CONGO Geneva NGO CSwonchita Poncinj) Eiropean
Womenr® Lobby Brigitte Triems US CEDAW Coaliton, the GEAR
campaign and NY CONGO C3uig Zeitlin)
Questions and Ansers

15h3616h00 Coffee break

16h00;18h30 CLOSING PLENARY SESR@DM CARSON + GANDHI
Recommendations of Interactive Thematic Issuefree
Caucuses)
Recommendations on Major Concerns Specific to the four Sub
Regional Caucuses
Review and Adoption of théDraft Conclusions to be conveyed
to the Intergovernmental Meeting

Violence Against Women and the Role of Men and Boys. cut across all caucuses as :
consequence of the economic and financial Crisis.

Note: the results of the interactive discussions wilhstitute NGOs contribution to the
inter-governmental process through lessons learseds tostimulate implementation of

the Beijing Platform for Action
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Annex 3: Opening Address

GOOD MORNING TO YOU ALL.

It is my great pleasure and privilege to open tNiSO ECE Interactive Roundtablés.
am particularly glad to see that we have almost 200 participants coming from the 4
subregional groups of Europe and from other parts of the world.

In this opening,l am wearing two hats; as president of the Geneva RGO
Committee on the Status of Women which is the umbrella body of 9 Working Groups,
and as convener of the WG on Women in Employment and Economics of Gender, the
organiser of this Interactive Roundtable. So, on behalf of both, | warmly welcome you
all.

| want to take this opportunity to extend my congratulations and gratitude for the
excellent and untiring work of the Organising Coordinator Hillevi Perraudin and her
team Ursula Barter Hemmerisch secretary of the WG as well as to Karin Kausch, my
co-converer; a special thanks to our administrative assistant Helene Queyrane, who
has worked so hard over and above her call of duttesthe International Federation

of University Women for extending its facilities and assistance and to all the members
of the WGWEEG and the NGO CSW who have volunteered their time and effort in the
LINB LI NF G2NB LIKI &S ladwarit B Bivedmany thahRsdo/aRthe o6
interns. While | cannot cite everyone, | would like them all to stand so that we could
give them around of applause.

We are all here because we believe that togethee, can bring our common voices
and practical experiences to the UN ECE regional preparatory review pricess
this expectation and in partnership, that the ECE Secretariat, WN#fHE the Geneva
NGO CSW have made it financially possible for us to organise this mé&atitghalf
of the WGWEEG, we express our gratitude and appreciation to them.

Not only are we provided with financial resources, but more importantly, we have
thehoy 2 dzNJ ' yR LI SI adzNE Ay GKAAa Y2NYyAy3AQa
ECE Senior Adviser of the Executive Director, who will present to us highlights of the
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main issues and challenges which the ECE Secretariat has gathered from its
preliminary surey and responses to the questionnaire sent to governments, which
would serve as backdrop to our interactive discussions and outcome of the
proceedings.Patrice will also focus on what ECE expects from the Roundtables as
essential inputs and priorities imé Beijing+15 review process.

The presentation will be followed by acR2 dzNJ & @/ El OKy DSy RS
Macroeconomics, organised by UNIFEM and Global Policy Fowant to thank Zina
Mounla and her endeavour to pusfor the bulding of 62 YSy Qa @&d LI O
empowerment.

In the afternoon , there will be 2 presentations followed by questions and answers on
G/ 2NLIR2 NI 0SS wSalLkRyaroAtAde |yR YIFAyaidNI
SO02y2YAO LRtAOASaédY 2yS o0é& | y3StAys [ 2
sector, presented by Yvonne Sala, IBM Consultant and former IBM Human Resource
Manager. Yvonne will show us some models of best practices which IBM has
introduced since over 50 years agbhese presentations will address Item 2 of the
ECE Provisionab@nda.l am grateful to both Andme and Yvonne for the readiness

to collaborate and show their solidarity.

The interactive discussions, as you have seen in the Agenddyeiag held in
conjunction with the intergovernmental regional meeting of the UB¢tonomic
Commission for Europe, in preparation for the UN Commission on the Status of
Women 54" Session, to review progress achieved towards the full implementation of
the Declaration and Platform for Action adopted at the Fourth World Conference of
Womenin Beijing fifteen years ago, in short Beijing+I3n the occasion of this 15
anniversary, our sister counterpart, the CoNGO New York NGO CSW will also be
organising an NGO Forum on Women preceding the CSW, where women worldwide
are expected to partipate. A general outline of this Forum will be presented in the
{Fddz2NRIeé tfSyFNE 2y a.dzAf RAy3a LI NIy SNE
gender equality, by June Zeitlin, who is representing the President of the NY NGO
CSW Viviane PendebDetails of this forum can be consulted in the NY NGO CSW
website-
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While | have provided by-email written guidelines for the Caucuses, which are also to
be found in your registration packet, allow me to repeat these to be more clear on
the process and expected outo@s.

Eirst- the agenda that you have in your pacldgted 28 Oct. is the most dip-date.
You should therefore discard all previous provisional agendas.

Second note that there are 8 caucus theme4:on Friday (G.1 Care Economy and
Unpaid Work; G2. Bplaced, migrants and trafficked; G.3 Education and ICTs; G.4
Human Rights and Responstiis; and 4 on Saturday (G.1 Macro economics and
Responsive Gender Budgeting; G.2. Minorities; G.3 Environment and Climate Change;
G.4 The New Gender Architectureda®ne UN Entity on WomenWhile we have
allowed for the Friday caucuses to be continuédecessary first priority will be

given to the Saturday themes and Hillevi will explain how these will be organised.

Third¢ bear in mind that the ultimate gdaf this interactive process has to be linked
to the agenda items of the ECE intergovernmergedparatory committee i.e. 1.
implications to gendesensitive economic policies and practices in the context of the
financial and economic crises;

2. genderresponses of the corporate sector; 3. how networks, alliances and
partnerships are built to advocate and promote gender equality.

Fourth¢ bear in mind that the free caucuses should also address certain-cubissg
issues of the 12 critical areas of @amn of the Beijing Platform for Action and their
implications to the economic and financial crisesg. Violence Against Women,
Ageing and other Demographic changes; Exploitation of conditions of employment
and decent work that have gender gaps as ingens and social security schemes
and maternity protection; Sexual exploitation and other forms of multiple
discrimination leading to poverty of women and victims of armed and ethnic conflict
situations; the Role of Men and Boys in promoting gender equalit
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Fifth ¢ bearin mind that there are specific issues of major concerns to specific sub
regions which haveéo be highlighted in the final sulegional recommendations
These would emanate from the thematic group discussidizs. examplefinancial
congequences of conflicts and transitions from socialism to capitalism are visible and
measurable in the majity of East European countriesThese sulsegional
NBEO2YYSyYyRIGAZ2Yya gAff 6S GKS 2yieée 2ySa
Conclusiondn total ONE PAGE ONLY, so these have to be very concise.

Sixth¢ Theprocess of drafting statements to be delivered at the ECE Prepcom is the
responsibility of each caucus and must be submitted as a JOINT CAUCUS STATEMEN
not to exceed 5 minutes (aroundahd 1/3 single spacelhere are a total of 13 slots

and are in accordance with the ECE Agenda Items, so please follow the guidelines as
indicated.

1. Challenges and Achievement$:slots-would include education,
displacement, health, violence, unpaid workle of men and boys,
economic and political decisiemaking

2. Corporate Sector Responsibility: 2 slota) Access to and role in decision
making in corporate Boards; b) Reducing pay gaps according to ILO
Convention 100 on Equal Remuneration; ¢) HumamiRess Management
Strategies: flexible time and working arrangements, reconciling work and
family responsibilities , recruitment, placement and career development.
These should be tied to economic and financial policies of governments and
financial institaions

3. Gendersensitive Economic and Employment Policidsslots- Gender
responsive budgeting; labour force participation; satfiployment and
entrepreneurship development, access to financial resources (micro and
venture capital credits), land and prog rights and inheritance rights ;
Reducing feminisation of povertgocial security and social protection,
ageing and pension schemes; trafficking, women migrants and dieglded
householdsHow are these being translated from de jucede facto. (gie
examples)
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4. Partnerships, networks and alliances3 slots¢ How partnerships, networks
and alliances are built to promote gender equality in solidarity with other
civil society andnternational Organisations, e.g.. UNIFEM, UNDP, Council of
Europe, Europgn Commission , OECD, OSCE , etc.

Seventh¢ There will be an outcome document which will be annexed to the final
official document of the ECBVhile there is so far no specific number of pages
provided by the ECE Secretariat, (unless Patrice will pravigehis presentation),
during the Beijing +5, NGOs were given 16 pagbsrefore, as we have 8 caucus
themes, each caucus would have a maximum of 2 pages, which should include the
crosscutting issues indicated iRourthabove.

Eighth ¢ Oncethe recommendations and proceedings are submitted in the final
closing session, a small drafting group will edit and finalise these, to be ready and
submitted on Sunday evening at the lateSo far, volunteers are June Zeitlin,
Griselda Kenyon, Helene Saksteinsulat Barter, Beatrice Schultess and Tatiana Isoo.

I will chair the final drafting group. | want to thank in advance all the moderators,
rapporteurs and drafting groups without whom there would be this event would not
be ensured of succegsmy deep appreiation to them and to you all the participants,
and wish you the best for a fruitful dialogue and outcome.

And now | have the pleasure to turn over the podium to Patrice Robing&atrice
the floor is yours.

Annex 4: UNIFEM Teach-In

UNIFEM provided a &hin, which opened with a short background of the economic
crisis.It began in the USA, specifically with the collapse of the housing market due to
the enormousbuild-dzL) 2 F dzy NBt Al 6f S ONBRAGD ¢KS C
has contining negatiwe effects, especially on those who were already in dire financial
straits. TOAA YL AF&>X GKSNB Aa | YdzZ GALX ASNI S
LINE RdzOS > @mpldy otBdrsy dndi you have to cut your consumption.
Consumption goes down, productigs cut and a second round of decreased credit,
production, employment and consumptioresults. Government income decreases
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which results in less spending on social prioritiégblic sector jobs are cut. None of
these developments are gender neutral, tiee percentage of women working in
public sector jobs is higher than the average percentagengbloyed women. This is
what is called a prayclical movement.

The government has a specific role in breaking the downward bydi@plementing
countercyclichpolicies and making investments to ensure the development of their
economies. Thisan be done via cash transfers to the more vulnerable members of
the population,by support for employment opportunities, infrastructure, taxes and
fiscal policy. Cash tnafers are significantly strong&rhen spert on womenas these
transfers are mostlyinvested in the family and those relate@he aiestionto be
askedis. what are the rightsectors to invest in to create employment? We have to
ensure that investment ininfrastructure does not only support roads, but also
schools, universities and public transpadvtost of the taxes come from valtedded

tax and tresecould be allocated in anore progressive.

The Gross Domestic Prod@DP) had the greatest decrease i tGommonwealth

of Independent StatgsCIS) region with 6.7%, in comparison to 5% for the Central &
EasternEuropean State§CEE) region. To translate these developments: 40% of the
480 million peopldiving in the CEE/CIS region are poor and this numbexgected

to rise by about 5 milliorpeople for every 1% in decline of GDP. The International
Labour OrganisatiolLO)estimates that 58 million jobs have been lost in 2009 and
an additional 10 million will be lo&ty the end of 2010. The economic crisés had a
dramatic effect on the countries in th€EE/CIS due to their dependence on trade,
Foreign Direct InvestmeEDI) andemittances.

The United Nations Development Programri@gNDP) found that countries and
regions varyin their exposure to the csis via remittance effects. Remittances to
Eastern European ar@dentral Asian countries are expected to make the biggest drop
in both relative and absolutéerms, reflecting the reversal of the rapid expansion
which followed the European Uniatcession ashthe economic boom in the Russian
Federation. In Moldova and Tajikistawhere remittances shares of GDP are the
highest in the world (38 and 45 percemtspectively), flows are projected to shrink by
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10% in 2009. This will cause an increasaigration,which will bring more and more
women into vulnerable situations.

Unemployment furthers the growth of informal work and the care economy, in which
women carry the majority of the burden. Women are the shock absorbers of the
economic andfinancial crisis.Females are overrepresented in the expanding
survivalist sections of informaéconomies. The global crisis has also caused a
household crisis which is mostly dealt witly women ¢ increased reliance on
informal loans, reduction of food, transport ammmunication expenses, child care
costs and attempts to preserve spending on educatidii.these household level
decisions increase the vulnerability of women, because theyes®secure in income
and reliant on survival strategies.

These developments areompounded by impacts of a failure in governmental
revenue, which in its turn will affect social development gains and safety net
programmes.Governments are expected to decrease their Overseas Development
Aid (ODA) budgetswhich will have a negative effefor ODA receiving countries. Job
creation and specificallthe provision of decent work are essential for long term
development. Most of the externalources for the weakest countries come from the
International Monitoring Fund (IMF). THBIF lends mong under certain conditions

in order to bring economic stability to countries ktliese conditions do not relate to
social expenditure. For example, in the case of the Bdfeement with Romanja
GKSNBE Aa Fy F3INBSYSyd (2 mldydonsslidatiigsomg (i K
of the more than 200 benefits currently existing and by improving

GFNBSGAY3 2F GKS NBYFAYAYy3I LINRPINFYYSE
implemented andwhat are the effects? In the letter of intent between IMF and
Serbia, IMF sdithat countercyclical loosening is not possible at the moment, due to
the strong precyclicalpolicies between 2006 and 2008et it was the IMF itself
which had advised those policiesly a few years before.

Consideration of the following is requiredan infrastructure programmes be gender
equitable?How can social protection systems reduce the burden of care? There must
be ashift away from informal safety nets. Lotgym needs are employment growth,
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automatic stabilizers and universal coverage of isbcsecurity. The care economy
must be recognize@nd governments must put policies in place to enstivat this
recognition occurs.

On the international level the following things are of high importance: food security,
rights of migrant workers, ODA comitments, IMF policies, debt workout
mechanisms, protectionisagricultural policies and strategies for revenue. There
must be linkage with internationadolicy engagement via the Beijing Declaration and
Platform for Action, CEDAW reportsational budgetprocesses, ECOSOC Annual
Ministerial Reviews and the 2010 SeptemidbDG summit. A UNIFEM publication
which examined the national budget process apatential for NGO intervention
found that a greater representation in international foruntsads to a greate
emphasis on policy focus and a greater potential for policy influence

Joint initiatives within the UN system:

1. Additional financing for the most UNDP and World Bank
vulnerable

2. Food security FAO, IFAD, WFP

3. Trade UNCTAD and WTO

4. Green Economy Initiative UNEP

5. Global jobs pact ILO

6. Social protection floor ILO and WHO

7. Humanitarian, security and social WH°

stability

8. Technology and innovation ITU, UNIDO and WIPO

9. Monitoring and analysis DSG of UN, URESA and IMF

The speaker provided the following explanation of specific words:

x  Procyclical: moving in the direction of a recession.

x  Qountercyclical: countering the economic downturn by governmental
investments /policies.

x  Hscal policy: how the governméraises and spends money.
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x CAalOrf aLl OSY NRB2Y Ay | 3A2@0SNYYSyiQa
adesired purpose without jeopardizing the sustainability of its financial position
or the stability of the economy.

x  Monetary policy: how the govement changes and fixes exchange rates.

x  External shock: unexpected adverse change to an economic variable that takes
placeoutside a particular economy, e.g. an increase in the price of oil due to a
war.

x  Jobless growtheconomy growth without job creationgaused by movement of
money in the financial sector.

x  Automatic stabilizerscontributions to unemployment insurance which ensure
that when an individual finds themselves unexpectedly in need of money, they
R 2 y Q (ito g¢drof Br funds. Example: healthre.

x  Remittances: a transfer of money by a foreign worker to his or lh@ne
country.

x  Concretionary policies: monetary policies that seek to reduce the size of the
money supply. They are fiscal policies (such as lower spending or higher taxes)
that reduceeconomic growth. In most nations monetary policies are controlled
by either acentral bank or a finance ministry.

Annex 5: Responsibility of the Corporate Sector

Mainstreaming Gender Equality in Economic and Financial Policy

By: Dr. Angeline Low
First | vant to say that the views expressed here are mine and do not necessarily
reflect the views and work of the OECD and of my university, The University of
Technologyin Sydney. And yes, | have come a long imayying to adopt a European
mindset and to embedhat with my more carefree Australian approach to liédlin
an attempt to smooth the rid¢hroughrecession.

From my accent and colour, | have a third continent to claim in my breeding. | was
born in Malaysia to Chinese parents. My childhood boyfrieangrimary school was
the son of a Mufti from Saudi Arabia. My immaidi neighbours were Muslims,
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Hindusand Buddhistand we all played sillageteam game of roundergésembling
cricket) after schoolWe were then one race and treated each other the sarfiee
innocence of youth masked any inequality in gender, ethnicity and class that we
adults experience today and especially for women.

I thankMs Conchita Poncini and the organisers of ttasindtable for inviting me to
share my viewsn corporate respasibility and mainstreaming gender equality in
economic and financial policies in our current poor economic time.

I do notclaim to be a specialist in the studytbE economic crisis, although there are
many who have taken up this professionrecently, which requires no crystal ball
gazing.

Like yoy I am a participant in the economy and like yduam affected, whether
through losesin the value of investments or for many others, thedad their jobs

and a roofovertheir headsMI y& | N3 GE¥8HK b6 Rz2xedti 1)
of their having beenaffected or exactlyhow womenhave beenimpacted by this
man-made economic crisis.

We know the pain has not ended. i$ the responsibility of every government and
policy maker to knowand today we shll make our voices heard. we deliberate
today, | am mindful of the published statement made by the OECD early this week in
connection with the financial crisis and the economic recessioangén

The OECEeported,&d ¢ KS OdzZNNBy (i S dyhdlyyweaken€dNife fiskah K
KSIHfGdK 2F ySIENIeé |ff O2dzyiNARSaxd al ye
0dzR3ISG RSTAOAGAZ gKAOK KI @S 3ASYySNI GSR a
¢tKS h9/5 OlFffta FT2NJ I GasgATa |spehdingyn 2y
health, education and other social programmes will almost inevitably have to be cut

as countries deal with high levels of debt incurred in the wake of the financial crisis

YR NBOSaaAiAzydé OCAYLFIYOALFf ¢AYS&AZI HH hC

In most countries gowvaments spend between 560% on these programmes.
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So the main concerns are how to build public support for these cuts and whether the

pain should be gradual over time or radical. This debate is still raging in Europe as |
talk. It appears from the CanagfaQa OF 4S3X KI @Ay 3 F R2LJIGISF
aK2gy GKFG AG A& Y2NB STFFSOGUAGS 6KSy i
GSNE RAFTFTAOMA G FYyR ¢S KI @S (2 R2 a2YSUiK

{2 32@SNYyYSyld &ALISYRAYy3 Ydzad oS re/indeed /!
trying hardnot to go into debt But, inmy observationall government machineries

and the European Commissioas well as the OEChre over loaded with a wide
range of policy workThey ardooking not at only policy response, bt monitoring

which response is more effectivand inthat context, the timelife spanand costsof
thoseresponses.

As women, we have our concerns and many questions to ask of policy makers and of
employers.It is not only corporations, but small and meditgize enterpriseswho

are togetherlarge employers of women and similarly should not be forgotten. So
today | want to address all employers of women, rather than just pointing our fingers
at corporations.

We are fortunate today to have Yvonne SHKlainer of IBMto share with us her
personal experience in a corporatioike IBM, with its corporate responsibility.
Before she does, let me explore our question of the day and give it context.

Our question: In this financial crisis and recession, how can we womenrenghe
mainstreamingof gender equality in economic and financial policies

'3 AYy GKAA Ad 62YSyQa 220X AF S R2yQi
our position?To providecontext and content, | will draw on some readyade snap
shotsddWomenin Ew® LJIS¢ LJdzi G(23SGKSNJ oe /Fdltead

But really at this stage, who would want to join corporate boards? Women in
Pdza NI EAF NB GKAYl1Ay3a G6A0S 0ST2NB 24z
know what can of worms some of these corporagamay havaeednga woman to
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come in to clean it upWell at least women are recognised for this talent, and
sometimes evetbeing paid for doing it

But seriously speaking, at this stage, | want to echo Mr Patrice Robineau, Senior
Adviser to the ECE ExeSecretary who said that this financial crisis presents
opportunities for women at all levels of corporate leaderstapd that women must

be smart to choose and be visible to be chosen for leadership roles in corpaation
Having women on a board not yrmakes a statement about how a company actually
values diversity but does soespecially in the current financial crises and ethical
collapse.

Now let me share with you my personal strategy entering a Compg/ € Boardof
Directors or major INGOs.

From my own experience, women must beepared to invest in themselves. | was
willing to invest in myself. | received treertification bythe Australian Institute of
Company Directoreven though thecost of training and membership was high.

My advice toEuropean corporate womeis to not forget to inest in themselves and

not wait or be solely dependent on their companies to do Bafortunately.. | have
aS8Sy (22 2FGSy GKIFG O2YLI yASa R2y Qi Ay
positions, and mee so in this time of global financial crisis. Board trainingns
important pathway toboard appointments for women.

Now | want to talk aboutalent managementas a very importanpart of Corporate
responsibility on how corporatiors manage talents of wmen in their workplacend

A Gifpact on gender equalityAgain | draw on the recent Catalyst report (2008)
together with the Families and Work Institute report titledi_eaders in a global
economy:Talentmanagement in Europeaaultures. Some of you maybe familiar
with it.

The report found thata Ly GKS LI aGxX SO2y2YAO 2NJ &°2
Europe may have reverberated across the continent. That is no longer necessarily the
case. Today, demographic trends and their resulting social, poljtieedd legal
outcomes can vary widely by regidn.southern, central, and eastern Europe, sharply
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falling birthrates rouse concerns about diminishing workforces and lead to seemingly
extreme measures including paying individuals to have children. In nortBarope,
dramatic increases in the number of young immigrardsse alarm about loss of
cultural identity, calls for heightened citizenship requirements, and religious
intolerance. Compounding the resulting talent challenges are the historical lack of
sufficient

FGGSyGAaAzy G2 3ASYRSNI RAGSNREAGE YR RAFTFS

Given this complex scenario and added with the Global Financial Crisis (GFC) we have
to ask, whose responsibility is it for thmainstreaming of gender equality in
economic and financial policie#? the time this study was carried guhere wasa
OFLtf TNRY aSyA2N) SESOdziA@SE (2 aAYLINR DS
the potential for the advancement of the next generation of women and men

Now in thisGFC where jobs are lost, do these findings matter? Are the findings still
relevant?L ¥ 2 dzNJ h2ye& ¢ NI AYaA IcK G 1 a ¢St € Fff LI
Gender mainstreaming in corporations is as relevant todsyever And what does

this mean for the stug for promoting gender equality in corporations?

The study findings have the following suggestions:

1. Increase job opportunities and capitalize on employee skills and abilities.

2. Provide career planning, coaches, and mentors, and improve opportufioities
employee achievement.

3. Hold managers accountable for employee development.

4. Provide honest feedback.

5. Listen to employees and build equity, transparency, and consistency.

6. Adjust work practices, work environment, and culture.

In the corridos of corporations, therés widespread speculation about
who stays, who leaves, and who will lead global companies and firms in the future.

Where has corporate responsibility gone and how is this impacting women?

Again | am going to borrow the findingsastudy carried out by Catalyist2009
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Catalyst analyzed data on 873 MBA alumni who graduated between 1996 and 2007
from 26 leading business schools in Asia, Canada, Europe, and the United States anc
found that from November 2007 to June 2009:

(Policylmplications:UNECE Policy suggestions:
http://lwww.unece.org/gender/documents/Beijing+15/Item6_Gender%20and%20corporate_ ECE_AC28_20
09_6English.pdf

A policy mix of encouraging, enabling, and obliging measures is needed to advance
gender equality in the corporate sector They should combine the following
components:
(a) Encouragement of voluntary measures through:
(i) Researching and raising public awareness on the economic advantages to be
gained from gender equality;
(i) Further establishing gender eglity on corporate social responsibility
agendas;
(iii) Encouraging voluntary auditing and monitoring of progress;
(iv) Certifying and awarding good practice.
(b) Capacitybuilding and support through:
() Training and guidance on how to advance genderaéty in the workplace
and to implement equality legislation;
(ii) Financial support for the implementation of measures to reduce perceived
costbarriers for employers.
(c) A legal framework that:
() Is designed smartly to minimize regulatory costs tpkayers and to
maintain maximal flexibility while advancing gender equality objectives;
(i) Is designed to enable enforcement through sanctions in case of
noncompliance;
(iii) Contains provisions for effective implementation and monitoring of impact
on equality outcomes.
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22YSyQa &l XPprgsantatidzy iR $hhidagement and economic decision
making remains a challenge. This can be addressed through:
60 {2adSYFrGAO Fylfeara 2F GKS Ol dzaSa
(b) Concrete commitmentby employers and social partners to promote equal
opportunities at work, through collective agreement and voluntary initiatives;
(c) Establishment of transparent recruitment and promotion procedures;
(d) Further development of mentoring for women and sopp through
professional networks;
(e) The introduction of mandatory gender quotas in economic decisiaking

bodies to establish gender balance and to create role models for women.

A key challenge remains the difficulty of reconciling paid work with wig family
responsibilities.This can be addressed through:
(a) Legal entitlements to paid parental leave, flexible working arrangements such
as working time reduction and flexible weskhedules;
(b) The adjustment of tax and benefit systems in orderrovjge equal incentives
for men and women to share paid work and unpaid family responsibilities;
(c) The development of comprehensive, high quality and affordable child and
elder care services, including employsgovided services;
(d) Training and otherupport measures to facilitate the reintegration of workers
after a period of familyrelated leave;
(e) Familyconscious and supportive work cultures in which farfrigndly
working patterns should not penalize career advancement.

In order to further redwce the gender pay gagdurther actions are needed:
(a) Collection of comprehensive and comparable gender pay statistics;
(b) Monitoring of wage differences and investigation of their causes;
(c) Development and application of methods for gerdeutral jobevaluation;
(d) Development of action plans to address the gender pay gap through concrete
measures in collaboration with the social partners.
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Employers cannot solve persisting gender inequalities in the corporate sector on their
own. Many of the obsenainequalities in the world of paid work are conditioned by
the wider societal environment within which companies operate. It is important to
tackle prevailing gender biases and stereotypes, for example in education and
training, which contribute to occup@mnal segregation (see also ECE/AC.28/2009/3).
A culture of equality and opportunity is needed within which all can thrive to their full
potential.

Conclusion:

The economic crisis provid@pportunities as well as setbacksrfawwomen, but the
recent survg data suggest the setbacks are not as severe as speculated.
However, we must recognise that women still have a long way to go to achieve
gender equality in corporations.
Owl i AT80 x1 OE EO 1 AOAO
FET EOEAAD

Annex 6: Best Practice in the Corporate Sector

By: Yvonne SalaKleiner, Human Resources Development IBM
Consultant, Switzerland

"Awoman is like a teabag.
You never know how strong
she is until she gets into hot
water."

(Eleanor Roosevelt)

MadamePresident,
Distinguished Guests members of the NGO Comtiasni
Ladies and Gentlemen,
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A warm thank you to youConchitafor yourkind invitation.

As Conchita has mentioned, | have spent the bulk pamyfprofessional life within
IBM. During the last two decades, | covered different roles inside Human Resourc
and got a practical insight into th@orking environment inside IBM Switzerland and
Europe.

Let me share with you the following three topics :

x L.aQa /2NLIB2NIiS NBaLRyaAiroAftAGe Ay Al:
a tour on international ad local projects and initiatives;

x  Some facts and figures;

x My view on remaining issues and potential solutions based on my practical
working experience.

¢CKS 1jdz203S a! &2 Ybuwievér Bnovi hb sfong sheiiSuntd shagets
into hot water" is from Eleanor Roosevelt, First Lady in the United States in the
MponQad L RAAO2OSNBR G(GKAa jdz2diS 2y (GKS
OFrff SR WL.a DNBIG 22YSy /2YYdzyAdeQod . N
into the modern computing world!

No doubt that you agree that our values integrate behaviours that are a perfect
match with female strengths : innovation, trust, personal responsibility, relationship,
RSRAOFGA2YX

Just as with the IBM valuesghich are now lived in all spheres of IBMuyr company
decided to implement anEqual Opportunity Policyon a corporate level. This
happened in 1953, more than half a century ago. It is interesting to make a
correlation with the moment when Swiss women got the right to vote.. Maybe you
remember, it hAJLJSY SR Ay wMpTtmMI ySIENIe& wn &SIk NA
Equal Opportunity Policy. This policy concerned not only womerabatger slice of

the public:women, persons with disabilities, ethnic minorities and racial differences.
The aim was to gé equal chances for everyone to work at IBM.
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that expanded it without changing its essenéeS O2y aA RSNJ dzy RSNJ
existence of many unique individuals inethwvorkplace¢ one that includes women

and men from different nations, cultures, ethnic groups, lifestyles, generations,
backgrounds, skills, abilities, experience, religion, economic status, sexual orientation
and marital status.

Despite the fact that IBQ gender diversity policies had been in place for many years
professional opportunities for women evolved slowly during the first decades. A
typical sign provied this. Let me share a personal experience. | remember only too
well that after my first pro@ G A2y AydG2 F  YFEyF3ISNRFIE L3
sometimes felt like a coloured fish in an ocean of dark suits,particularly in large
meetings reserved to management. In general, women in decisiaking positions

were a rarity until the early 90s, drthis was particularly true in Europe.

Seeing that the number of women in the IT industry remained disappointihg,
EuropeanWomen Leadership CounciB{VLC)wvas established on a corporalevel at

IBM.

Several countries copied the framework locabyd establishedNational Wanen

Leadership Councils; NWLO#e objective of the Women Leadership Counciltes

provide a forum through which all IBM women can connect. It creates opportunities

to grow and develop through networking. It drives personal demelent activities

and encourages women to take ownership of their career, thus positively impacting

L. aQa 0dzaAySathe HEUSPEEN2 \MOhENY I@&Idrship CounciVI(B

expects its members to

x  Attract, retain and promote more women;

x  Ensure a tweway communication between the European Women Leadership
Council (EWLC) and local IBM Women Networks

x Promote IBM as an employer of choice for women, both internally and
externally;

x  Engage in discussions and actions on how to increase the contribution and
numbersof women in IBM.
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Since the beginning, the European Women Leadership Council and its local daughter
councils have remained very dynamicwide range of initiatives and measures to
promote gender equality in the workpladms been proposed by them.

| picked nine among the most important initiatives, corporate and local ones, and
would like to share them with you :

x  Mentoring : Women Leadership Council members provide functions within any
business group: like teacher, listener, coach, role model angralind
supporter of working women by experienced professionals. In Switzerland for
example, there is a mentoring initiative in place where WLC members are
mentors of female university students. Another interesting initiative: the
coaching of young working ethers by experienced female executives who are
mothers themselves.

x  Implementation of flexible workingin terms oftime and place. 40% of our
world-wide workforce does not work from a traditional IBM office, they work
from their home. For working mothers iparticular, this type of working
environment can be highly convenient since it allows combining private and
professional responsibilities. Such working relationships are based on trust,
respect and reciprocity. They need sBIfi & OA LIt Ay S [|vslues; W Tt S
are defined in terms of objectives.

x  Parttime working is favoured also for decisionaking professions, and this not
only for women but also for mef.he Swiss numbers show that we have 43% of
part-timers who are men.

x Blue Talent Programmeis a development programme for high potential
g2YSy® ¢KS LINPIAINFXYYS A& FAYSR Fd L. a
are recognised by their Senior Leadership Team as having the potential and
ability to contribute strongly to the business's future succélse purpose of
0KS LINPINIYYS Aa (2 NBO23IyArAasSsz Y2GA0
high potential women, in order to strengthen the pipeline of women leaders
moving up through the organisation, develop their skills and capabilities as well
as reducaeattrition rates.
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x  Women Graduate Sales Schod¢hunched in February 2008 in Switzerland. This
new program aims to attract more women into IBM, and particularly into sales
positions. The education lasts 4 months.

x  Taking theSage is a training programme foand by IBM women around the
world. It shows women how to overcome speaking fear and achieve a strong
leadership presence when they speak in all situatiqrimard rooms, meeting
rooms, conference halls and telephone calls. Another positive effect is the
networking amongst participants that in some instances continue after the end
of the programme.

x  Assessmentfor some time now, IBM Europe has implemenssdrecardsto
monitor its progress in the gender area. They cover hiring, progression and
retention andinclude the activities of the WLCs and Diversity Leaders.

x Reach alWomen in IBM Europe through Communicatias an initiative of the
European Women Leadership Council (EWLC) for this Aedne beginning of
HAangX GKS [/ 2dzyOAaft I ¥2PPKSRYGLEKS saliKa
information on their activities, how women can grow their career within IBM
(different tools, networking), etc.. This WIKI is also linked with a blog where
every interested woman (or man) within IBM can communicate.

x  External Néworking: The WLCs also engage externally with other interested
companies, clients or associations i i 62 N & aKFKNAyYy 3 L. a
policy overall A recent example of how we consider networking: since January
2009, IBM Switzerland is a corpte member of the/ | NESNJ 2 2 YSy Q&
based in Geneva that promotes the professional advancement of women
through quality networking, dialogue with private and public sector
2NBFYyATFdGA2ya a ¢Sttt a4 20KSNJ 62YSy(

These are only a few examplel am convinced that these activities and hard work
from our female and male colleagues around the world massively contributed to
make IBM a more compelling place to work for a woman.

b2g¢g tSiGQa t221 Fd GKS ydzyoSNE Y
The pure numbers show that progresss made. During the last decade, the share of
decision making positions at IBM covered by women has grown significantly.
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There are still important differences among continents and countries. No doubt those
cultural and social differences in the geogragshéxplain the gaps in the numbers.

A few numbers :

Total workforce

29%o0f Corp workforce are women, e.g. nearly a third of total workforce
27% of the European workforce is women

22% of the Swiss workforce is women

People managers

34%of world-wide peope managers are women

22% of European people managers are women
Exectives, the highest ranks in our hierarchy

21%of Corp Executives are female executives

25% represent female executives in the United States
13% of European Executives are women, and

17% d Executives in Asia Pacific are women.

IBM decided not to work with quotas. We prefer to emphasize the competitive
advantage a company can gain through a diverse workforce and invite the
alylF3sSySyid GSFyYa | NPdzyR (KS ¢ énNticamesi® O+
hiring or to promoting an employee. Nevertheless, | remember times when the
.dzaAySaa [SIFIRSNBR 3JI20 LISNE2YlIf 20280010
NBf SraSa 2yfeée T2N) WFSYIfS KANBaQx o6 dzi
when the ratio of women in the IBM workforce showed a downwards trend.

A few local initiatives implemented in Switzerland but which are certainly copied in
most of the countries prove that we head towards the right direction:

All internal websites at IBIdoint to diversity and gender equality information,

Our job ads contain a mention that female candidates are welcome at IBM,

2SS KI@S I WRAGSNEAGE fSIRSNR Ay GKS I w
We run specific training events for womenand which are bcourse accessible to
men - Employee complaints due to discrimination are treated extremely seriously and
at the highest level of the organization We have a service dedicated to helping
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employees in personal emergency situations, for example if an emploge to leave
on an urgent business trip and needs help finding a by i § SNX | yR Y y¢

Nevertheless, tools and programs are not the solution to all of it. It is true that we are
facing limitations and issues in the following areas :

IBM empbys primarily people with a technical engineering background. Our technical
dzy AGSNEAGASAE R2y Qi LINBRdzOS a Yiryeé FSYI
skilled sales or technical engineer remains difficult.

Despite all our efforts to make clienading activities attractive to women, they
continue to prefer activities in salesipport instead of sales, in technical support
instead of consulting, in marketing, legal, HR. As a result, the bulk part of professions
with frequent promotion opportunitiess covered by men.

Parttime employment is an option frequently chosen by women and men. As
mentioned earlier, IBM opened patime working models for high level decision
making positions as well. The problem is that our experience shows that mobitity an
flexibility are key to cover high level positions and that for employees with private
responsibilities at fixed hours of the day, conflicts arise.

Men and women have differences, and their respective qualities are needed in the IT
and software consultig indugry and these qualities complememriach other. Mixed
teams are stronger, enriched by their different members. By caring for mixed teams,
IBM benefits from a more motivated, productive and relaxed workforce, greater
ability to attract prospective empyees and increased retention rate, pursuing the
general aim of making the IBM business grow.

It is true that social, cultural and educational aspects are the responsibilities of
legislators and educators, but they are also triggered by the corporafeoresbility

of an employer. An active collaboration and intensive networking among companies,
government authorities, civil society, ngyovernmental organizations as well as
g2YSyQa 3IANRdzLla gAff KSELI G2 F2NOS §KS
further. This collaboration should guarantee its success, so that it will not just be
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women who have to choose between a career and a family, but our male
counterparts, who are at present in a better position, will participate in this lifestyle
choice aavell.

| am nearly at the end of my presentation on gender equality and diversity at IBM. |
hope | could give you an insight on our corporate responsibility through these
LINF OG A OF ¢ LINEPINI Y& YR LRtAOASaAaD ¢l 1Ay
woman is like a teabagYounever know how strong she is until she gets into hot
water", IBM is certainly an employer who has allowed and who helps women to step
into this hot water. Once a woman has been given the capacity and access to a
decision making pabn, it will be easy for her to prove her strengths ..

And last but not least, let me repeat what Conchita has said to me several tWes :
are certainly on the right track if a woman has an equal opportunity, access,
treatment and choice to develop im situation that she has chosen.

I would hope to be able to finish my professional life with the conviction that gender
equality is going to be a fact of life.

Annex7d, 5. %# % #EAEODPAOOT T80 #1 1Al OC

On the eve of the thirtieth anniversary of CEDAW asdpart of the Beijing +15
review, ECE member States renew their commitment to the eradication of all forms
of discriminationagainst women and girls that restrict their full participation in
development processes. Membé&tates emphasize that the achiement of gender
equality is an essential condition for sustainabmonomic growth, and reaffirm the
centrality of gender equality for the universal achievement of Millennium
Development Goals. In this context, member States welcome the forthcomingdJnit
Nations gender entity and call for its prompt establishment includinthatcountry
level.

1. As regards the ECE region, priority fields for action in the past five years have been:
(a) legislation to address gendeased violence, including domestiolence and
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trafficking;

(b) women in the economy, mainly through narrowing the gap between female
and maleemployment rates and adopting specific measure it 2 02 Yol G ¢«
poverty;

(c) the development and strengthening of national mechanisms for gender
equalityands 2 YSYy Qa SYLRgSN¥SylG o

2. Notable progress has been achieved in most countries regarding:
0F0 62YSYyQa LI NIAOALI GA2y AYy GKS €1 062
000 62YSyQa LRfAGAOIE LI NIGAOALI GAZ2Y |
(c) new and/or strengthened legislation on gendmsed violence, including
domesticviolence;
OR0O AyadAddziazylt YSOKIyAavya 2y 3ISyRS|

3. The challenges most frequently mentioned included:
(a) the gap between legislation and implemation;
(b) decent work for women and meares to counteract labour market
segregation;
(c) the gender pay gap;
(d) the situation of migrant women and women belonging to minority groups,
who suffer multiple forms of discrimination;
(e) the persistence of gender stereotypes, especially in the anadlidl education;
(f) the lack of sexlisaggregated quantitative and qualitative data, and the lack of
gendersensitive indicators;
(9) the role of men in advancing gender equality, for example through increased
sharingof family responsibilities.

4. The bllowing recommendations were highlighted:
(a) Address specific vulnerabilities through:
() enforcing new legislation against gendexrsed violence, including domestic
violence, violence in conflicts and traffickjraind developing prevention,
protectionand assistance measures for victims, as well as sanctions against
perpetrators;
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(i) combating poverty of women in certain rural areas, including through
facilitating ownership of land and productive assets;
(iii) defending the rights of women migrant wenls and those working in the
informal sector, especially in terms of personal safety, and working and
social rights.

(b) Engender national policies through:
(i) expanding the breadth and depth of gendesponsive budgeting as one of
the main tools for imfementing effective gendesensitive policies;
(ii) fostering a mix of policies combining mandatory measures, incentives and
awarenesshuilding to accelerate the pace towards parity in economic and
political decisioamaking positions;
(iif) engaging a wideange of actors, including NGOs and the private sector, as
ameans of implementing and monitoring progress on gender equality. This
requires the collection of systematic and reliable-sésaggregated data and
statistics, as well as gendsensitive indiators; dialogue and multi
stakeholder partnerships have an essential role in ensuring tiextder
equality remains high on the agenda, and Official Development Assistaace is
key element in this respect.

(c) Strengthen the situation of women at work thighu
(i) ensuring that employment and social protection policies and practices take
Ayia2 | 002dzyi 62YSyQa dzyRSNBYLX 22 YSyi
the informal sector, in precarious jobs, in péirne work and in lower paid
work;
(i) developing a plicy mix of encouraging, enabling and obliging measures to
advance gender equality in the corporate sector, including gender equality in
corporate social responsibility agendas, capacity building and legal
frameworks (e. g. quotas, targets, objectives,@@ns and other measures);
(iii) reconciling work with family responsibilities through legal entitiements
suchas paid leave for both parents, policy measures to encourage men to
meet their family responsibilities, available and affordable quality care fo
childrenand dependant adults, and affordable training schemes to facilitate
reintegration in the labour market;

63



(d) Mitigate the impact of the crisis on women through promoting gender
sensitiveanalysis of the impact of the crisis and developing cowyeical
policies that place prioritgn job creation and retention, on social sectors such
as education, childcare and health, aod protection schemes which benefit
the whole population.

The financial crisis can be used as an opportunity to designegesethsitive stimulus
packages and social safety nets that involve affordable, quality childcare, parental
leavereform and efforts to close the gender pay gap.
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