
NGO Committee on the Status of Women 

The Geneva NGO Committee on the Status of Women (Committee) was founded in 

1973 after the United Nations General Assembly (UNGA) decided to make 1975 

LƴǘŜǊƴŀǘƛƻƴŀƭ ²ƻƳŜƴΩǎ ¸ŜŀǊέ. The Committee later became one of the important 

coalitions of non-governmental organizations (NGOs) preparing for the ensuing 

World Conferences on Women from the first one in Mexico in 1975 to the fourth one 

in Beijing, China in 1995. The Geneva Committee has worked closely with its 

counterpart Committees in New York and in Vienna. 

 

The principal aim of the Committee is gender equality in all spheres of life by working 

in partnership with the UN and its Specialized Agencies to ensure that Governments 

respect the commitments they have made at World Conferences and through 

international conventions; such principles on non-discrimination should offer 

momentum for mainstreaming gender equality. 

 

As a substantive Geneva committee of the Conference of NGOs in Consultative 

Relations with the UN (CONGO), it has a strategic position within the UN System to 

influence political decisions in areas as varied as economic, social and cultural 

reforms, human rights of women at work and on economic and trade issues. 

The various groups of Committee with over 60 inteǊƴŀǘƛƻƴŀƭ bDhǎ ŀƴŘ ǿƻƳŜƴΩǎ 

organizations represent many millions of women and men world-wide. The main 

Committee meets 4 times a year, often with a guest speaker from the UN and its 

Specialized Agencies, the World Bank and other experts from academia and the 

private sector. 

 

Over the years, nine Working Groups were established to address issues of significant 

importance to the status of women. It is through these Working Groups (WGs) that 

the Committee facilitates information sharing and networking. The Working Group on 

²ƻƳŜƴΩǎ 9ƳǇƭƻȅƳŜƴǘ ŀƴŘ 9ŎƻƴƻƳƛŎǎ ƻŦ DŜƴŘŜǊ ƻǊƎŀƴƛȊŜŘ ǘƘŜ preparatory NGO 

Conference for the UNECE (United Nations Economic Council of Europe) Beijing+15 

Review Conference on 30 and 31 October 2009. 
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Preface 

By: Patrice Robineau,  
Senior Advisor to the Executive Secretary of the Economic Commission for 
Europe 

A regular and trustful cooperation between the Geneva NGO Committee on the 

Status of Women (NGO CSW) of the Conference of Non-governmental Organisations 

(CONGO) and the Secretariat of the Economic Commission for Europe (ECE) has 

developed over the past 15 years, starting from the Regional Preparatory Meeting for 

the Beijing Fourth World Conference on Women (Vienna, 1994) up to the recently 

held Beijing+15 Regional Review Meeting (Geneva, November 2009). This long 

standing cooperation has been largely facilitated by the initiative of the Geneva NGO 

CSW to establish a Working Group on Women in the ECE Region (now merged with 

ǘƘŜ ²ƻǊƪƛƴƎ DǊƻǳǇ ƻƴ ²ƻƳŜƴΩǎ 9ƳǇƭƻȅƳŜƴǘ ŀƴŘ 9ŎƻƴƻƳƛŎǎ of Gender).  

 

By offering a platform for a genuine partnership with the ECE secretariat, this working 

group has successfully involved the NGO community of the region in the High-level 

Review Meetings convened every five years by the ECE. In particular, it has enabled a 

large number of NGOs from Europe, North America and Central Asia to contribute 

substantially to the regional monitoring of the objectives set out in the Beijing 

Platform for Action, to advocate for new policies and measures aimed at the full 

implementation of these objectives and to promote partnerships in support of the 

needed policy changes. In this respect, the convening of NGO events preceding the 

intergovernmental review meetings has played a decisive role since it was a unique 

opportunity for the NGO community of the ECE region to share views on key gender 

issues, to articulate common positions and on this basis, to deliver substantiated 

statements at the ECE high-level review meetings.  

 

The most recent event of this kind is indeed the NGO CSW Interactive Roundtable 

held on 30-31 October 2009 which led to a very comprehensive set of NGO 

recommendations now incorporated into the full report of the Beijing +15 Meeting 

(available at the ECE web site: http://www.unece.org/gender/Beijing15.html) and 

which once again has proven the positive effects of the ECE/NGO collaboration. Like 
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for the previous events, our concern has been to work closely with the conveners of 

the Interactive Roundtable and to facilitate the creation of a space for dialogue so 

that the voice of the NGOs of the region be heard in the deliberations of the 

intergovernmental meeting. 

  

On behalf of Mr. Kubis, Executive Secretary of the ECE, I would like to congratulate 

ŀƴŘ ǘƘŀƴƪ ǘƘŜ bDh /{² ŀƴŘ ƛǘǎ ²ƻǊƪƛƴƎ DǊƻǳǇ ƻƴ ²ƻƳŜƴΩǎ 9ƳǇƭƻyment and 

Economics of Gender for a successful engagement in the ECE Beijing +15 Review 

Meeting We have received positive feedback from a wide range of participants and 

the active NGO presence at the Meeting has greatly contributed to this success. 

  

Looking forward, you can count on the ECE secretariat to continue such collaboration 

and to build a constructive interface between governments and civil society for 

ǎǳǇǇƻǊǘƛƴƎ ǘƘŜ ŎŀǳǎŜǎ ƻŦ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǊŜǎǇŜŎǘ ŦƻǊ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ǘƘǊƻǳƎƘƻǳǘ 

the ECE region.  
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Introduction 

By: Conchita Poncini 

The 15
th
 anniversary of the Beijing Fourth World Conference and the 10

th
 anniversary 

of the Summit on the Millennium Development Goals are two major UN events  in 

2010. Both are of great significance to the status of women and critical to the UN 

agenda on gender equality and empowerment of women. In this regard, ECOSOC in 

1997, adopted a decision to integrate and mainstream gender equality in the whole 

¦ƴƛǘŜŘ bŀǘƛƻƴǎ {ȅǎǘŜƳΦ Lƴ нлмлΣ 9/9{h/Ωǎ Ƴŀƛƴ ŀƎŜƴŘŀ ǿƛƭƭ ōŜ ƻƴ DŜƴŘŜǊ 9ǉǳŀƭƛǘȅ 

ŀƴŘ ²ƻƳŜƴΩǎ 9ƳǇƻǿŜǊƳŜnt. 

 

While there has been progress in the implementing of policies and instruments of 

various UN agencies and programmes gender mainstreaming has not been 

systematically introduced It is essential to understand that gender is never neutral 

because of the present asymmetric gender relations prevalent in our society so that 

direct and indirect discriminatory practices subsist in all socio-economic sectors , 

whether public, private, civil or domestic . The concept of gender equality remains 

mainly a welfare concept based on social justice for the vulnerable groups of the 

population While such concepts are essential to the respect of human rights, they do 

not address the uneven power relations which still shape the economy . Many root 

causes of discrimination anŘ ǿƻƳŜƴΩǎ ǾǳƭƴŜǊŀōƛƭƛǘȅ ƭƛŜ ƻǳǘǎƛŘŜ ǘƘŜ ƭŀōƻǳǊ ƳŀǊƪŜǘ ŀƴŘ 

are embedded in stereotypes and social norms which affect economic outcomes for 

women in all spheres of life.. Most economic policies are designed to protect the 

interests of those already in power and forget the adverse effects on women in the 

market and within households. ¢Ƙǳǎ ǿƻƳŜƴ ŀǊŜ ŜȄǇŜŎǘŜŘ ǘƻ ƛƴŎǊŜŀǎŜ ǘƘŜ ŎƻǳƴǘǊȅΩǎ 

gross domestic product (GDP) while development actors largely ignore the 

fundamental gender inequalities associated with the unpaid work of household 

maintenance and community care on which markets depend . 

 

According to the Care Economy Caucus, indicators on gender equality are very 

important but so far these have been limited to quantitative indicators whereas for a 

true-to-life evaluation we need a methodology to include concrete qualitative indices 
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on decision-making, economic contribution with its socio-cultural valuation such as 

unpaid domestic work and the care economy. 

 

The objective of the CoNGO Geneva NGO Committee on the Status of Women (NGO 

CSW) and its 9 Working Groups in which over 60 international and European NGOs 

have collaborated ǘƻ ƳŀƛƴǎǘǊŜŀƳ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǘƘŜ ŀŘǾŀƴŎŜƳŜƴǘ ƻŦ ǿƻƳŜƴΩǎ 

rights and empowerment throughout the United Nations and other bodies. Among its 

actƛǾƛǘƛŜǎ ǿŀǎ ǘƘŜ ƻǊƎŀƴƛǎŀǘƛƻƴ ƻŦ ŀƴ bDh LƴǘŜǊŀŎǘƛǾŜ wƻǳƴŘǘŀōƭŜ ƻƴ ά/ƘŀƭƭŜƴƎŜǎ ǘƻ 

Gender Equality in the Economic Commission for Europe (ECE) region in the Context 

ƻŦ ǘƘŜ ǇǊŜǎŜƴǘ CƛƴŀƴŎƛŀƭ ŀƴŘ 9ŎƻƴƻƳƛŎ /ǊƛǎƛǎέΦ This interactive roundtable was held on 

30-31 October 2009 in conjunction with the ECE intergovernmental region 

preparatory meeting to Beijing +15 on Review of Progress of the implementation of 

the Beijing Platform for Action adopted at the Fourth World Conference in 1995. 

 

The following pages are conclusions and recommendations agreed upon during the 

interactive roundtable and free caucuses. A meeting report together with 

recommendations was delivered to the ECE Regional Preparatory Meeting to the 

Beijing +15 Governmental Review Process held in Geneva on 3-4 November 2009. 

While the NGO meeting followed the ECE Prepcom agenda , the free caucuses and 

regional debates also addressed issues such as migrants and women belonging to 

minority groups who were considered disproportionately affected by the financial 

and economic crises due to their non-formal employment status as well as; those 

who suffer most from discrimination, due to sex, ethnicity, and other cultural and 

ǘǊŀŘƛǘƛƻƴŀƭ ŎŀǳǎŜǎ ŦƻǳƴŘŜŘ ƻƴ ǿƻƳŜƴΩǎ ǊŜǇǊƻŘǳŎǘƛǾŜ ŀƴŘ ŎŀǊƛƴƎ ǊƻƭŜΤ the economic 

consequences of unpaid and informal work leads to the feminisation of poverty due 

to their lack of empowerment and involvement in decision-making; thus any crises 

affects women more than men. 

 

The NGO Interactive Roundtable also discussed best practices and gaps in gender 

mainstreaming which were an obstacle to reaching the goals of the 12 critical areas 

of concern of the Beijing Declaration and Platform for Action. Main constraints and 

failures were discussed especially those due to the lack of a holistic approach when 

addressing developmental , empowerment, violence against women, inequalities and 
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discrimination. An example is corporate globalisation which has impacted negatively 

ƻƴ ǿƻƳŜƴΩǎ ŀŎŎŜǎǎ ǘƻ ŜŘǳŎŀǘƛƻƴΦ Cutting public funding notably in developing 

countries, has crippled public education and has paved the way for the privatisation 

of education, and becoming one more commodity for sale in the global marketplace. 

Thus, despite the fact that many women have enjoyed the benefits of growing access 

to education at the primary, secondary and tertiary levels in the form of later 

marriage and fewer children, the main issue before women and girls today worldwide 

but especially in poor European countries is that women bear the brunt of depleting 

public funds for child care: girls more than boys are withdrawn from school to enter 

domestic labour when money is insufficient. Another example is the feminisation of 

ǇƻǾŜǊǘȅ ƛƴ ŀ ƎƭƻōŀƭƛǎŜŘ ǿƻǊƭŘΦ ! ǊŀǇƛŘ ǊƛǎŜ ƻŦ ǿƻƳŜƴΩǎ ŜƳǇƭƻȅƳŜƴǘ has not 

necessarily given access to quality employment and good working conditions . Both 

women and men suffer from massive unemployment but women are affected most, 

especially in high-paying jobs 

 

DŜƴŘŜǊ ōƭƛƴŘƴŜǎǎ ǿŀǎ ŎƻƴǎƛŘŜǊŜŘ ŀ ǎŜǊƛƻǳǎ ŎƘŀƭƭŜƴƎŜ ǘƻ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ŀƴŘ ǎƻŎƛŀƭ 

safety nets. Official policies during the liberalization processes were based on the 

concept that women had the same opportunities as men and should not be given 

άǎƻŎƛŀƭ ǇǊƛǾƛƭŜƎŜǎΦέΦ ¦ƴŦƻǊǘǳƴŀǘŜƭȅΣ ŀǎ ǿƻƳŜƴΩǎ ǎƪƛƭƭǎ ǿŜǊŜ ƭŜǎǎ ƛƴ ŘŜƳŀƴŘ ǘƘŀƴ ǘƘƻǎŜ 

of men, women were pressurised to leave the labour force which tended to eliminate 

the notion of labour force participation as the norm for women. This phenomenon 

has been exacerbated as retraining and capacity building was not affordable to 

women who had to shoulder the cost themselves. 

 

Finally, tackling gender mainstreaming was considered critical in the light of both 

non-discrimination and gender equality in international human rights law and treaties 

such as the CEDAW (Convention on the Elimination of All Forms of Discrimination 

against Women), with a view to redressing structural and intersectional 

discrimination with temporary special measures. Mainstreaming gender equality was 

also regarded as a basic tool for the coordination of production and reproduction that 

would require a transformation of rules and macro-economic and social policies: it 

was essential to determine ǿƻƳŜƴΩǎ and ƳŜƴΩǎ ǿƻǊƪΣ ǿƛǘƘ ŀ ǾƛŜǿ ǘƻ reconciling and 

sharing equitably work and family responsibilities. It was agreed that gender-
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disaggregated statistics and gender budgeting were indispensable in monitoring 

ǎǳǎǘŀƛƴŀōƭȅ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŀƴŘ ƻǳǘŎƻƳŜǎ ƻƴ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ 

empowerment and correcting targeted benchmarks. 

 

The Geneva NGO Committee on the Status of Women is submitting this report as a 

major contribution to the review process. All readers are encouraged to use these 

recommendations for their advocacy and capacity building activities but 

acknowledging the source. 
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Recommendations 

1. #ÈÁÉÒÐÅÒÓÏÎȭÓ #ÏÎÃÌÕÓÉÏÎÓ 

Speaker: Conchita Poncini 
 

During the two-day Geneva NGO Forum with a view to the ECE Preparatory Meeting 

on the fifteenth anniversary of the Beijing Declaration and Platform for Action (BPfA), 

women from the whole region came together to negotiate recommendations that 

reflect the desires and needs of women of the region. It is regrettable that so few of 

the 12 areas of the BPFA were to be reviewed in this key regional preparation and 

that only two days were allocated for this important consultation.  

 

While recognizing that specific attention must be paid to the present global economic 

crisis, we hope that the NGO interventions yesterday and today have reflected the 

broad level of concern with the economic situation of women. NGOs also hope to 

have provided suggestions on how to deal with the root causes of this situation 

through concrete proposals for the future. 

 

We suggest that the following recommendations be included in the /ƘŀƛǊΩǎ Agreed 

Conclusions and that the report and recommendations of the caucuses and sub-

regions be incorporated in the official documents as an annex. The NGO ECE forum 

recommends that: 

 

× Measures undertaken should take into account gender differentiated impact 

and set a direction that addresses long-term structural problems of the 

economy. This requires dealing with labour market segregation and creating 

decent work for women across rural and urban settings and different social 

groups, eliminating sexual exploitation and violence against women at the 

workplace exacerbated in times of financial and economic crisis. 

× Economic recovery and stimulus packages should place a priority  on job 

creation and/or retention of women through employment guaranteed 
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programmes both in the private and public sectors. Enforcement of minimum 

wage regulations and implementation of equal pay for equal work or equal 

value policies should be part of the response in order to include gender and age 

based quality employment methodology (based on statistics) that fill in gender 

gaps, especially of unrecognised, invisible, unpaid and undervalued work. . 

× Public spending measures should support sensitive gender-equality 

investments in both physical and social infrastructures, particularly in education 

and health sectors, in support of vulnerable groups such as minority and migrant 

women of all ages. 

× Agriculture and trade policies should be formulated and implemented aimed at 

ensuring food security. Ownership of land and productive assets by both men 

and women needs to be protected to prevent deepening of poverty especially 

ǿƻƳŜƴΩǎ poverty. In countries where agriculture is a major source of 

employment; women require special social protection on account of their 

undervalued and often unrecognised work. 

× We urge governments of the ECE region to give priority to the centrality of a 

gender-equal rights based approach to economic and financial policies as also 

to international migration. In this regard, appropriate documentation and a full 

range of social and legal protection measures must be ensured to migrant and 

displaced women. 

× We urge action to fully implement legislation in accordance with the Council of 

Europe Convention on Action Against Trafficking in Human Beings and to 

promote its adoption as a minimum standard worldwide. 

× Given the current financial and economic crisis and the disproportionate impact 

on all women, the swift creation of a composite UN entity combining policy and 

operational activities focused ƻƴ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ ŜƳǇƻǿŜǊƳŜƴǘ, 

that is well-resourced and led by an Under Secretary-General is critical. This new 

gender equality entity is necessary to ensure that gender equality issues are 

ŀŘŘǊŜǎǎŜŘ ŀƴŘ ǿƻƳŜƴΩǎ ǾƻƛŎŜǎ ƘŜŀǊŘ ŀǘ ŜǾŜǊȅ ŘŜŎƛǎƛƻƴ-making level, including 

in the UN and the Bretton Woods institutions, as also at regional and country 

level.  
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× Governments in the region need to support ǿƻƳŜƴΩǎ ǇŜǊƳŀƴŜƴǘ ƳŀŎƘƛƴŜǊƛŜǎ ǘƻ 

advance the economic independence and empowerment of women as called 

for by the BPfA and the Millennium Development Goals. 

× Bilateral and multilateral donor agencies are urged to increase their 

commitments to development assistance in collaboration with civil society 

ƻǊƎŀƴƛǎŀǘƛƻƴǎΣ ǘƻ ǇǊƻƳƻǘŜ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ ŜƳǇƻǿŜǊƳŜƴǘ ǘƘǊƻǳƎƘ 

gender mainstreaming and women targeted activities. Strengthen mechanisms 

to effectively measure resource allocation to incorporate equality perspectives 

in all areas of development assistance, with indicators that need to be 

developed, and monitored for quantitative and qualitative activities in MDGs on 

poverty reduction strategies.  

× Governments must develop and implement preliminary impact assessment 

placing real weight on inputs of minority women populations before 

implementing any new economic program and with the participation of women 

and girls. 

× Although women are disproportionately affected by environment and climate 

change due to their overrepresentation among the poor and their critical 

livelihood and food security, they are not adequately represented in macro 

economic decision-making bodies. We therefore urge governments as well as 

business and industry to ƛƴŎƭǳŘŜ ǿƻƳŜƴΩǎ Ǿoices and experiences especially 

relating to access to clean water and food and becoming thus agents of change. 

× Corporations must be responsible actors and address their social, cultural and 

ethical obligations in the communities in which they operate, through 

ǇǊƻƎǊŀƳƳŜǎ ŀƴŘ ƘǳƳŀƴ ǊŜǎƻǳǊŎŜǎ ƳŀƴŀƎŜƳŜƴǘ ǘƘŀǘ ŜƴƘŀƴŎŜ ǿƻƳŜƴΩǎ 

education and economic advancement. Governments and corporations must 

offer skills training including knowledge in micro-financing, use of new 

communications and information technologies, literacy and numeracy to girls 

and women of all ages and at all levels to improve their standard of living. We 

urge governments to implement policies to require corporations to comply with 

all labour and employment legislation from a gender-equal rights perspective.  

× Finally, we strongly recommend implementation of a coordinated and 

multisectoral approach to ending all forms of violence against women at 

European level as well as in other countries to ensure uniform protection of 
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ǿƻƳŜƴΩǎ ǊƛƎƘǘǎΦ ¢Ƙƛǎ ŀǇǇǊƻŀŎh must include the role of men and boys in 

addressing the root causes of male violence and include measures and 

resources for the prevention of VAW, non-sexist education and support, and 

protection of victims and their rehabilitation. The elimination of violence against 

women should include measures tackling trafficking and prostitution, 

phenomena which are directly linked to economic hardship. 

× Last but not least, governments must address and develop economic and social 

policies that identify the needs and help reduce poverty of an emerging 

phenomenon of the increasing number of widows of all ages and single-headed 

household, victims of armed conflicts and ethnic violence, in the context of 

pensions, social protection and services, inheritance, property and land rights. 

2. Eastern and South Eastern Europe 

Moderator: Kinga Lohmann 
 

DŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ ŜƳǇƻǿŜǊƳŜƴǘ ŀǊŜ ŜǎǎŜƴǘƛŀƭ to achieve equitable and 

effective development and to foster a vibrant economy. The financial and economic 

crisis should not be an excuse for countries to backtrack on earlier commitments 

made to gender equality and poverty reduction. Once undone, progress on 

development goals cannot easily be recovered without considerable re-investment 

and new political commitments. 

 

Any steps taken should pay due attention to gender differentiated impacts and be 

consistent not only with short-term measures but should also addresses long-term 

structural problems of the economy. This requires dealing with labour market 

segregation and creating decent work for women across rural and urban settings and 

different social groups. 

General recommendations: 

× Expansionary fiscal policy must be countercyclical. Progressive taxation systems 

that compensate for gender biases in revenue-collection should be developed 
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together with measures to enhance tax revenues, including more efficient and 

broader-based tax collection; 

× Economic stimulus packages should prioritised as also job creation and/or 

retention through employment guarantee programmes both in the private and 

the public sector where so many women are employed. Enforcement of 

minimum wage regulations and implementation of equal pay for equal work 

policies should be part of the response; 

× Public spending measures should support gender-sensitive investments in both 

physical and social infrastructure to support vulnerable groups, such as migrant 

women; 

Regional recommendations 

× Support to individuals should target in particular those in low-income 

households, formal, informal and unpaid care givers, such as including them in 

unemployment benefits that are sufficient to cover the cost of living and ensure 

that women owned SMEs and small producers are able to access credit and 

microcredit from formal lending institutions; 

× For countries with a heavy economic concentration in the rural sector, long term 

planning means a re-balancing of the sectors and investment, especially private 

and foreign direct investments, in industrial policy to reduce the commodity 

dependence and broaden the employment base for women by providing 

incentives to sectors where the majority of the jobs are occupied by women; 

× Agricultural and trade policies should be formulated and implemented with the 

aim of ensuring food security. Ownership of land and productive assets by both 

men and women needs to be protected to prevent deepening of poverty. In 

countries where agriculture is a major source of employment (especially for 

women) ; particular attention should be paid to the classification of 

unemployment and the eligibility for support of female farmers and agricultural 

workers. 
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3. Western Europe and Commonwealth of Independent States 

Moderator: Myria Vassiliadou 
 
²ƻƳŜƴΩǎ bDhǎ ŦǊƻƳ ǘƘŜ 9ǳǊƻǇŜŀƴ ǊŜƎƛƻƴ ƛƴŎƭǳŘƛƴƎ ǘƘŜ /L{ ŀŎƪƴƻǿƭŜŘƎŜ ǘƘŜ 

significant impact of the current economic and financial crisis and wish to stress the 

importance of the multilayered and complex gender dimension inherent to the 

present recession. In this regard, we draw attention to the fact that the recovery 

packages proposed to overcome this crisis must address existing deep inequalities 

between women and men. Beyond economic-dominated solutions and for the sake 

of effectiveness future policies and legislation must address in particular all forms of 

violence against women, ensure the equal participation of women and men in 

decision-making in all areas, ǘƘŜ ǇǊƻǘŜŎǘƛƻƴ ƻŦ ǿƻƳŜƴΩǎ ǎŜȄǳŀƭ ƘŜŀƭǘƘ ŀƴŘ 

reproductive rights thus acknowledging and addressing the existing inequalities 

between various groups of women.  

 

 ²ƻƳŜƴΩǎ bDhǎ ŦǊƻƳ ǘƘŜ 9ǳǊƻǇŜŀƴ ǊŜƎƛƻƴ ŀƴŘ /L{ therefore submit the following 

recommendations to national, European and international policy-makers: 

General recommendations 

× Guarantee continuous support and resourcing (financial and human) of 

existing institutional mechanisms, policies and programmes for gender 

Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ ǊƛƎhts at all levels, including ODA and international 

ŎƻƻǇŜǊŀǘƛƻƴ ŀƴŘ ǎǳǇǇƻǊǘ ŦƻǊ ǿƻƳŜƴΩǎ ƻǊƎŀƴƛȊŀǘƛƻƴǎΦ CǳǊǘƘŜǊΣ ŜƴǎǳǊŜ ǘƘŜ ǎǿƛŦǘ 

creation of a strong new United Nations gender equality entity. The current cuts 

faced by gender equality institutions in several countries need to be addressed 

with strong political will on the part of decision-makers, especially in the context 

of the financial and economic crisis. Bilateral and multilateral donor agencies 

must increase their commitments to development assistance that promotes 

ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ ŜƳǇƻǿŜǊƳŜƴǘΣ ǘƘǊƻǳƎƘ ōƻǘƘ ƎŜƴŘŜǊ 

mainstreaming targeted activities, and strengthening mechanisms to measure 

effectively the resources allocated to incorporating gender perspectives in all 
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areas of development assistance. Indicators for gender sensitive stimulus 

packages need to be developed and monitored. 

× Ensure that financial and economic recovery plans at all levels include a 

gender equality perspective both in relation to analysis and to policy proposals. 

Economic recovery packages should place a priority on job creation and/or 

retention through employment guarantee programmes, not only in the private 

sector but also in the public sector where many women are employed. The re-

organisation of the current financial and economic architecture must involve 

structural transformations, taking into account the legal responsibilities for 

gender equality, introducing gender budgeting strategies and including a strong 

focus on sustainable development. Binding measures for the equal 

representation of women and men in high-level economic and financial 

decision-making, must be central to the process of institutional restructuring. 

× Ensure a consistent gender equality dimension to economic, employment and 

social policies in order to contribute to gender equality, including equal pay and 

equality in pensions, as also ǘƻ ǘƘŜ ŦƛƎƘǘ ŀƎŀƛƴǎǘ ǿƻƳŜƴΩǎ ǇƻǾŜǊǘȅ ŜǎǇŜŎƛŀƭƭȅ ŦƻǊ 

older women. Governments should introduce and support policies and services 

for equality in training, equal access to lifelong learning, the reconciliation of 

work and private life, recognize the value of unpaid work and ensure the equal 

sharing of unpaid work between women and men. 

× Implement a coordinated and multisectoral approach to ending all forms of 

violence against women specifically at European Union level as well as in other 

countries to ensure a uniform protection of women's rights in the region. This 

approach should recognise that all forms of violence against women are a 

manifestation of the patriarchal system and of unequal power relations 

between women and men in public and private life. This approach must address 

specifically the root causes of male violence and include measures and 

resources for the prevention of violence against women, non sexist education as 

well as support and protection of victims in view of their rehabilitation. The fight 

against violence against women should include measures to fight trafficking and 

prostitution, phenomena which are also directly linked to economic hardship. 

× Guarantee sexual and reproductive health rights as a strategic priority for 

achieving gender equality and the empowerment of women, both in internal 
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and external policies. All States should be accountable and ensure the 

establishment and implementation of a legal framework to provide, universal 

access to information, education and services pertaining to sexual and 

reproductive health including prevention of sexually transmitted diseases, for 

both women and men as well as girls and boys. 

× Take strong action against using arguments based on religious, cultural, 

customary or traditional values, beliefs or practices to justify any violation of 

ǿƻƳŜƴΩǎ ƘǳƳŀƴ ǊƛƎƘǘǎΦ aŜƳōŜǊ {ǘŀǘŜǎ ǎƘƻǳƭŘ ƛƴǾŜǎǘ ƛƴ ǘǊŀƴǎŦƻǊƳƛƴƎ ǘƘŜǎŜ 

institutions enabling ǘƘŜƳ ǘƻ ǎǳǇǇƻǊǘ ǿƻƳŜƴΩǎ ƘǳƳŀƴ ǊƛƎƘǘǎΦ 

× Develop and implement an intersectional approach, given that women are not 

a homogeneous group, ǘƻ ƛƴŎƭǳŘŜ ǿƻƳŜƴΩǎ ƳǳƭǘƛǇƭŜ ƛŘŜƴǘƛǘƛŜǎ ǿƛǘƘƛƴ ǇƻƭƛŎƛŜǎ 

and actions which are gender specific and addressed to varied groups of 

women. These policies must target in particular  women in vulnerable 

situations. 

× Rights based gender responsive policies and their implementation can only be 

ensured when decisions are made in a transparent and inclusive manner, with 

monitoring mechanisms in place. Nationally owned and driven initiatives are 

essential to ensure that policies respond to the true needs of the country and of 

the most vulnerable groups of the populations This requires sustained advocacy 

and informed demands ōȅ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ ƎǊƻǳǇǎΦ Support to 

womŜƴΩǎ ƻǊƎŀƴƛȊƛƴƎ should be matched by strengthened investments in 

national institutions ƛƴŎƭǳŘƛƴƎ ƴŀǘƛƻƴŀƭ ǿƻƳŜƴΩǎ ƳŀŎƘƛƴŜǊƛŜǎ ǘƻ ensure that 

policies are gendered and ƳƻƴƛǘƻǊŜŘΦ Lƴ ŀŘŘƛǘƛƻƴΣ ǘƘŜ ǿƻƳŜƴΩǎ ƳŀŎƘƛƴŜǊƛŜǎ 

need to be better positioned in policy and budget formulation, in crisis response 

processes as well as in public finance management so that the womenΩǎ ƳŜŜŘǎ 

are adequately addressed. 

 

Regional recommendations 

× In the framework of human security, decisions on total disarmament should be 

taken,. consistent with the provision of UNSC resolutions 1325, 1820 and 1880, 

so that a gender analysis of armed conflicts is made possible. 
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× Ensure that migration, integration and asylum policies are based on a human 

rights approach and take into account a gender perspective. Joint initiatives 

between countries of origin and destination are necessary for protecting the 

rights of migrant, refugee and internally displaced women and their families: the 

protection of these human rights include the right to an individual legal status, 

to personal safety, to decent work, ans to an individual right to social security, 

including social insurance. Unemployment schemes in countries of origin and 

destination should be extended to migrant women and to women who return to 

their home country but have lost their jobs. Regional coordinated responses are 

necessary where migration and trade routes can affecrt the interdependence of 

countries.  

× In countries that are predominantly rural and where agriculture is a major 

source of employment (in particular for women) special attention should be 

given to the classification of unemployment and the eligibility for support that 

take into account female farmers and agricultural workers. In countries of high 

farm indebtedness; special funds and financing mechanisms need to be put in 

place to address the problem of agricultural debt. Financial reforms should 

ensure that small producers can access credit and microcredit from formal 

lending institutions. The goal of agricultural and trade policies should be  food 

security. Ownership of land and productive assets by both men and women 

needs to be protected to prevent deepening of poverty. 

 

4. North America & Other High Income Countries 

Moderator: June Zeitlin 
Rapporteur: Margot Baruch 

 

General recommendations 

× The financial crisis has impacted disproportionately poor and rural women. In 

order to address this issue effectively, economic stimulus money needs to be 
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supportive of public sector positions, which will have long-term impacts on 

social functions such as in health and education. 

UN recommendations 

× In reference to the institutional mechanisms in the Beijing Platform for Action, 

we call on North America and ECE countries to support the launch of the new 

gender entity and the appointment of the USG (Under Secretary-General) by 

early 2010. 

× Governments must demonstrate leadership in resourcing the new gender 

entity. We urge  all governments in the region to triple their funding by next 

year and increase funding annually in subsequent years. 

 

Regional recommendations 

× Globally resources must be re-directed and re-allocation in such a way that  

excessive military expenditures is reduced and the availability of armaments is 

controlled.  

× We call on the US to ratify the Convention on the Elimination of All Forms of 

Discrimination against Women (CEDAW). The US is the only country in the ECE 

region that has not ratified this international bill of rights for women. 

× Given the financial crisis resources could be shifted to other non military 

funding needs. 

× The US must include gender equality in all foreign assistance as well as 

increases overall  development assistance. 

× The US must support the ratification of the Optional Protocol of the 

International Covenant on Economic, Social and Cultural Rights (ICESCR) so as to 

establish a mechanism to access justice at international level for people whose 

economic, social and cultural rights are violated. 

× Finally, we call the North American Governments to take action to achieve 

50/50 participation of women in political decision making and on corporate 

boards. 
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5. Care Economy, Unpaid Work and Decent Work 

Moderator: Conchita Ponchini, Tatiana Isoo 
Rapporteur: Margaret Strauss 

General recommendations 

× Develop special quantitative methodologies to determine gender equality 

based on multiple indicators that pay due regard to unpaid work and 

undervalued care economy. 

× Access to education alone is not sufficient for gender equality, textbook 

materials and curriculum must be evaluated, to foster new attitudes and 

behaviour empowering young girls to become future leaders and eradicating the 

male paradigm. 

× Create a workplace environment based on equality that promotes paternal 

leave and changes the male breadwinner model thus changing the conventional 

model of the male breadwinner 

× Workplace must provide effective punitive mechanisms that prevent sexual 

harassment and also human resources management to prevent exploitation of 

women in care giving responsibilities. 

× Qualify employment statistics by noting significant gender gap in part time and 

lower level jobs. 

× Quantify cost of domestic violence and enact legislation to stop violence 

against women. 

× Use gender mainstreaming in government policies in order to protect social 

services and social security and provides decent work with the objective of 

decreasing and preventing the feminization of poverty. 

× Provide social services and protect all human rights for gay and lesbian families 

that suffer from multiple forms of discrimination. 

× Promote employment outside the άǘǊŀŘƛǘƛƻƴŀƭέ ŦŜƳŀƭŜ employment patterns 

and safeguard decent work for women. 

× Governments should avoid the protection of so-called άǘǊŀŘƛǘƛƻƴŀƭ ǾŀƭǳŜǎ ŀƴŘ 

ŎǳǎǘƻƳǎέ as a societal concept that can be used to justify the oppression of 
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women and exclusion from the active labour force and thus increasing the 

unpaid care responsibilities of women. 

× Reduce military expenditures and re-allocate tax payerΩǎ money to social 

services and education for a more sustainable future. 

× Mandate a 50-50 gender balance in government decision making institutions at 

all levels and increase gender sensitivity within civil society workplaces. 

× Use gender budgeting to raise awareness of the plight of poor and marginalized 

women in transitional governments and conflict areas. 

× Use gender budgeting as a means to highlight the economic contributions of 

women in macroeconomics and make visible their roles in paid and unpaid work 

as smart business practice and not as a welfare concept. 

× Provide preferential credit to increase female entrepreneurship and ownership, 

including for women from rural areas. 

×  national campaigns to eliminate alcoholism and domestic violence. 

× Use international networks to create mentor partnerships for girls to learn from 

ǘƘŜ ŜȄǇŜǊƛŜƴŎŜǎ ƻŦ ǎǳŎŎŜǎǎŦǳƭ ǿƻƳŜƴ ƛƴ άƴƻƴ-ǘǊŀŘƛǘƛƻƴŀƭέ ŎŀǊŜŜǊǎΦ 

 

Regional recommendations 

× European-wide study to determine quantitative and qualitative economic value 

of unpaid work, especially in transition economies, including girls working in the 

domestic and care economy. Raise Government awareness on the Beijing 

Platform for Action and CEDAW to underline the interdependence between 

economic, social and cultural rights on the one hand and civil and political rights 

focused on the economic and financial impact , on the other hand.  

× Continue to promote micro-credit to start-up enterprises for empowering 

women and encouraging entrepreneurship .  

× Create a Europe-wide Equal Pay Day to protest against the gender pay gap and 

demand legislation requiring income equality. 

× Educate rural women and girls in new technologies including agriculture 

sciences, communication, computer sciences, etc. 
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× Reduce government agricultural subsidies of rich countries to benefit the 

livelihood of female field workers in poorer countries. 

6. Displaced Women, Migration and Trafficking 

Moderator: Joyce Jett 
Rapporteur: Beatrize Schultz / Lois Herman 

 

Given that the cuǊǊŜƴǘ ŜŎƻƴƻƳƛŎκŦƛƴŀƴŎƛŀƭ ŎǊƛǎƛǎ ƛƴŎǊŜŀǎŜŘ ǿƻƳŜƴΩǎ ǇƻǾŜǊǘȅΣ ǿŜ urge 

governments of the region to promote the economic empowerment of all women 

and request governments to consider the following points: 

 

General recommendations 

× The ECE should take measures to eliminate the economic exploitation of 

developing countries. 

× We demand that the governments of the ECE region condemn all forms of 

violence against women worldwide, including under the pretext of tradition, 

customs, religion or culture. 

× Governments of the region should put in place legislation that criminalizes the 

clients and completely decriminalizes women in prostitution .  

× We further call for governments to establish, implement, and adequately fund 

services to enable women to leave prostitution. 

× Governments of the ECE should recognize that prostitution  is a violation of 

women`s human rights. 

× Take appropriate measures to ensure that refugee and displaced women 

migrant women and women migrant workers are made aware of their human 

rights and of the recourse mechanisms available to them. 

 

Regional recommendations 
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× Legislation in accordance with the Council of Europe Convention on Action 

Against Trafficking in Human Beings should be fully implemented and its 

adoption promoted as a minimum standard in the region. 

× Member states of the ECE region should give priority to the centrality of a 

rights-based approach to international migration. The humanity and dignity of 

200 million migrants in the world must be the primary concern of all States and 

other actors. We urge that the governments of the region ensure that migrant 

and displaced women have access to: 

Á Proper documentation (such as birth registration, marriage documents, 

working permits); 

Á Adequate housing; 

Á The right to equal work for equal pay; 

Á Education; 

Á Health services; 

Á Social protection (including adequate information service in a language 

they can understand);  

Á Unemployment insurance; 

Á Services protecting their human rights and delivered with respect; 

Á Free legal assistance. 

× In addition, we request that governments implement support evaluation 

mechanisms of the before mentioned measures and provide regular reports on 

these evaluations.  

× We insist that the governments of the region take proactive steps to sanction 

racist and discriminatory practices against migrant and displaced women. 

7. Employability, Education and Training 

Moderator: Allida Black 
Rapporteur: Heinke Mensch 

 

Education is fundamental to sound economic development, peaceful societies and 

public health. The current economic and financial crisis has caused governments to 

cut subsidies and change priorities. Unfortunately many of these cuts, as in 

education, have affected women disproportionately.  
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× We urge that education at all levels- formal, informal and non-formal, must be 

excluded from financial cuts as governments try to manage their debt. 

× Education at all levels, whether co-educational or not, must, from the beginning, 

have a gender aware curriculumΣ ǘƻ ŜƴŀōƭŜ ǿƻƳŜƴΩs full participation in the 

ŜŎƻƴƻƳȅ ŀƴŘ ƳŜƴΩǎΩ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǘƘŜ ƘƻǳǎŜƘƻƭŘΦ 

× Formal education should prepare women and girls for responsible and informed 

citizenship as well as academic preparation for the career of their choice. 

× Governments and corporations must offer skills training including knowledge in 

micro-financing, use of new technologies, literacy and numeracy to women at all 

levels to improve their standard of living. 

× Corporations must be responsible actors and address the social and ethical 

obligations in the communities in which they operate, through programmes that 

enhance woƳŜƴΩǎΩ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ŜŎƻƴƻƳƛŎ ŀŘǾŀƴŎŜƳŜƴǘΦ 

8. Human Rights and Responsibilities 

Moderator: Elly Pradervand 
Rapporteur: Caitlin Jayne Jurman & Heidi Bombrisk 

 

The implementation of Human Rights principles is the core responsibility of all 

governments; they must underpin the development of all legislation and policy to 

ensure its implementation, as well as its accountability to civil society. ²ƻƳŜƴΩǎ 

rights as human rights are not bargaining terms. Evidence shows that ensuring 

ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ǘƘǊƻǳƎƘ ǇƻƭƛŎƛŜǎ, has a strong impact on employment, economic 

growth, and the development of democratic societies improving thus the lives of 

families.  

 

If governments fail to adopt human rights legislation , their inaction is perpetuating 

all forms of violence against women. Since the Beijing Conference in 1995, some 

governments of the region have demonstrated a lack of commitment to embed 

ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ƛƴǘƻ ŀƭƭ ǇƻƭƛŎŜǎ ŀƴŘ ƭŜƎƛǎƭŀǘƛƻƴΦ Women must not be seen as a 

homogenous group.  
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We, the women of their world, urge the ECE governments to work in partnership with 

ǿƻƳŜƴΩǎ ƎǊƻǳǇǎΣ ƘǳƳŀƴ ǊƛƎƘǘǎ ƎǊƻǳǇǎΣ ǘǊŀŘŜ ǳƴƛƻƴǎ ŀƴŘ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ŀƎŜƴŎƛŜǎ ǘƻΥ 

× Adopt policies addressing traditions, customs and religious practices that will 

not adversely affect the human rights core values, particularly those related to 

women and reproductive health. 

× Impose stronger legislation and adopt relevant policies with regards to the 

private sector, who continues to ignore the rights of women around the world 

by not complying with international employment legislation or exploiting the 

lack of legislation. 

× Assist governments within a limited time frame to develop relevant policies for 

the emerging issue of the older world population who are largely women. This 

should include protection through the adoption of a UN convention for older 

people.  

× Collect, analyse and publish data for government gender budgeting to comply 

with human rights obligations under the various international human rights 

treaties and conventions.. 

× Ensure full implementation of the UNSCR 1325, 1820, 1888 and 1889 by all UN 

Member States together with national action plans, which are measurable and 

time bound. The development of legislation and policy to implement these 

conventions needs to include women in the decision-making and 

implementation processes to foster the emergence of a culture of peace. 

× All ECE Governments should ratify, and put pressure on other States that have 

not yet ratified, treaties and conventions that comply with universal human 

rights standards. 

 

It is the responsibility of governments to be accountable and responsible for their 

shortcomings under UN conventions and treaties. It should be the policy of all states 

ǘƻ ǎǳǇǇƻǊǘ ŀƴŘ ŜƴŎƻǳǊŀƎŜ ƘǳƳŀƴ ǊƛƎƘǘǎ ǘƘǊƻǳƎƘ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǇŀǊǘƛŎǳƭŀǊƭȅ ǿƻƳŜƴΩǎ 

rights through education and implementation of legislation and policy.  Through the 

acceptance of responsibilities, states  ŜƳǇƻǿŜǊ ǘƘŜƛǊ ŎƛǘƛȊŜƴǎ ǘƻ ǊŜƎŀǊŘ ǿƻƳŜƴΩǎ 

rights as a right to dignity. 
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9. Minorities 

Moderator: Rosy Weiss 
Rapporteur: Hélène Sackstein 

 

By minority women we mean those who are different in some way from the majority 

of women in their country because of their ethnicity, their origin, their religion, their 

extreme poverty, their sexual orientation and gender identity, their marital status, 

their life style and women with disabilities. Unfortunately, the list is far from 

exhaustive. These women are the target of multiple discriminations; yet, they can be 

key in facilitating the integration of minority communities and it would prove to be 

most cost-effective to invest in them. The Beijing Declaration stresses a commitment 

to social justice and urges governments to listen to voices of all women, everywhere 

with particular attention to their diversity, their roles and circumstances. 

 

The Global framework of the Platform for Action, in a specially relevant section, notes 

that economic programmes are not designed to minimize their negative effects on 

vulnerable and disadvantaged groups of women, nor have they been designed to 

ensure positive effect by preventing their further marginalization in economic and 

social activities while the Strategic objectives emphasize that the Platform for Action 

is intended to improve the situation of all women without exception while paying 

special attention to groups that are most disadvantaged. 

 

In this context, we urge governments , at the very least to: 

× Develop and implement preliminary assessments of impact on minority 

populations, particularly on women and girls, for any new economic 

programmes, before putting them place.  

× Review existing European and national legislation and socio-economic policies in 

the light of their impact on the reduction of gender inequalities, by addressing 

all forms of discrimination and social exclusion.  

× Ensure the participation of minority women in the development of more 

effective economic and social policies and programmes, giving real weight to 

their inputs. 
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× Develop campaigns against violence, including homophobia, in business and 

industry as it impacts negatively on the physical and mental health of employees 

and reduces their productivity.  

× Ensure equality of social protection for lesbian families, including in cases of 

immigration linked to employment, especially for bi-national couples. 

× In view of the increased numbers of widows of all ages, ensure that policies 

address not just their needs but also acknowledge and support their positive 

roles in society. 

× Ensure adequate funding for minority women organizations to enhance their 

collective voice and participation at all levels of decision-making regarding their 

status and needs. 

× Pay special attention to the situation of minority women during the 2010 

European year to combat poverty and social exclusion. 

 

CƛƴŀƭƭȅΣ ǿŜ ǎǘǊŜǎǎ ǘƘŀǘΣ ŜǾŜƴ ƛƴ ŀ ŦƛƴŀƴŎƛŀƭ ŎǊƛǎƛǎΣ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ŀǊŜ ǎǘƛƭƭ ƘǳƳŀƴ ǊƛƎƘǘǎ 

as contained in the Universal Declaration of Human Rights and must be effectively 

mainstreamed throughout all socio-economic policies and programmes of the region. 

 

10.  Environment and Climate Change 

Moderator: Ilona Graenitz 
Rapporteur: Arielle Wagenknecht 

 

Although climate change affects the whole population, women and men, its 

consequences will be disastrous for the economic crisis and will increase poverty and 

mass migration; it is known that women are disproportionately affected due to their 

gender role in protecting the livelihood of the family. Women are not equally 

represented in all decision making bodies, yet they are powerful agents of change. 

The ecological footprints of women are significantly lighter than those of men, 

therefore, strategies for mitigating climate change must ǊŜŎƻƎƴƛȊŜ ǿƻƳŜƴΩǎ ŀōƛƭƛǘƛŜǎ 

and include them in the research, development and implementation process.  
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We wish to highlight the forthcoming meeting of CPCCC in Copenhagen in December 

and also the statement of CEDAW Committee in August 2009 on climate change and 

gender.  

 

Pursuant to this, we urge member states to: 

× Include the womenΩǎ perspective in the Treaty on Climate Change. 

× Include women in all phases of negotiating, planning, and implementation of 

policies to fight global warming. 

× Empower women at all local, regional and national decision making bodies to 

make their voices heard loudly for the incorporation of gender aspects in 

climate change. 

×  Practice transparency in budgeting and policies which could have negative 

effects on climate change, including the MemōŜǊ {ǘŀǘŜǎΩ ƳƛƭƛǘŀǊȅ ƻǇŜǊŀǘƛƻƴǎΦ 

× Insist on budgetary priorities to face the effect of climate change on women and 

ŎƘƛƭŘǊŜƴΩǎ ƘŜŀƭǘƘ ŀƴŘ ǘƻ ƎǳŀǊŀƴǘŜŜ access to clean water. 

× Reallocate financial, technical and human resources from the military budgets 

to increased funding for gender-sensitive disaster preparedness and programs 

for awareness raising on the gender perspective of climate change.  

11. New Gender Architecture & One UN Entity for Women 

Moderator: June Zeitlin 
Rapporteur: Margot Baruch 

 

On 14 September 2009, the United Nations General Assembly (UNGA) adopted 

resolution A/63/L.103 on System-wide Coherence which supported the creation of a 

new UN gender equality entity, headed by an Under Secretary-General. The GEAR 

Campaign considers the UNGA resolution a historic moment, which has the potential 

ǘƻ ǎǘŀǊǘ ŀ ƴŜǿ ŜǊŀ ŦƻǊ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ ƎƭƻōŀƭƭȅΦ The ECE Regional consultation at the 

fifteen-year review of the Beijing Declaration and Platform for Action (BPfA) will 

discuss, undŜǊ !ƎŜƴŘŀ LǘŜƳ т άbŜǿ ǇŀǊǘƴŜǊǎƘƛǇǎΣ ƴŜǘǿƻǊƪǎΣ ŀƴŘ ŀƭƭƛŀƴŎŜǎ ŦƻǊ ƎŜƴŘŜǊ 

ŜǉǳŀƭƛǘȅέΦ These recommendations are targeted towards that discussion, as well as 

the overall review of the BPfA especially in regards to Critical Area H- Institutional 

Mechanisms. 
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Women around the world have waited for the United Nations and Member States to 

ŦǳƭŦƛƭƭ ǘƘŜ ǇǊƻƳƛǎŜǎ ƳŀŘŜ ǎƛƴŎŜ ǘƘŜ ŦƛǊǎǘ LƴǘŜǊƴŀǘƛƻƴŀƭ ²ƻƳŜƴΩǎ ¸ŜŀǊ ƛƴ мфтрΣ ǘƘŜ 

adoption of the Convention on the Elimination of Discrimination against Women 

(CEDAW) thirty years ago, as well as the UN World Conferences in Nairobi (1985) and 

Beijing (1995).  

Key recommendation 

Given the current economic and financial crisis and the disproportionate impact it is 

having on women, especially lower income women in every part of the world, the 

swift creation of a strong composite UN entity (combining policy and operational 

activities) focused on gender equality and women's empowerment that is well-

resourced and led by an Under Secretary-General is critical. The new gender 

equality entity with its higher level leadership is necessary to ensure that gender 

equality issues are addressed and women's voices are heard at every decision making 

level, including globally at UN headquarters and the Bretton Woods institutions, 

regionally and at country level. While the crisis is having negative impacts on 

ǿƻƳŜƴΩǎ ǎƛǘǳŀǘƛƻƴ ŀƴŘ ǘƘŜ ŜȄƛǎǘƛƴƎ ǿƻƳŜƴΩǎ ƳŀŎƘƛƴŜǊƛŜǎ. The creation of the new 

¦b ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ Ŝƴǘƛǘȅ ƛǎ ŎǊƛǘƛŎŀƭ ŀǎ ƛǘ ǿƛƭƭ ŀŘǾŀƴŎŜ ǘƘŜ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘ ƻŦ 

women as called for in the Beijing Platform for Action and the Millennium 

Development Goals. 

General recommendations 

× The ǊŜǎƻƭǳǘƛƻƴΩǎ ǇǊƻǾƛǎƛƻƴǎ ƻƴ ǘƘŜ ƴŜǿ ¦b ǿƻƳŜƴΩǎ ǊƛƎƘǘǎ Ŝƴǘƛǘȅ ƴŜŜŘ ǘƻ ōŜ 

implemented swiftly and effectively. In order to make this happen, the UN 

Secretary General has put a process in place that calls for a comprehensive 

report specifying the mission statement and organizational arrangement for the 

new gender entity by the end of the year 2009.  

× We urge the SG to remain committed to this timetable. 

UN member states still face a number of key issues concerning the mandate, mission, 

organizational structure, governance and funding which need to be addressed during 

the 64
th
 General Assembly session.  
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× We call on UN Member States to stay committed to this process and ensure 

that ǘƘŜ ŜǎǘŀōƭƛǎƘƳŜƴǘ ƻŦ ǘƘŜ ƳǳŎƘ ƴŜŜŘŜŘ ǎƛƴƎƭŜ ǿƻƳŜƴΩǎ UN agency is 

moving ahead without any further delay. 

× The President of the UN General Assembly (PGA) needs to ensure that the 

formal intergovernmental process is ready to begin expeditiously once the 

report is finalized.  

The New UN WÏÍÅÎȭÓ Rights 

Entity Must Play a 

Transformative Role 

¢ƘŜ ŎǳǊǊŜƴǘ ¦b ǿƻƳŜƴΩǎ ŀƎŜƴŎƛŜǎ Ƴǳǎǘ ōŜ ŎƻƴǎƻƭƛŘŀǘŜŘ ǘƻ ŜǎǘŀōƭƛǎƘ ŀ ǘǊŀƴǎŦƻǊƳŀǘƛǾŜ 

and visionary new gender equality entity. Combining and enhancing the normative 

and operational functions that will enhance synergies and promote an expanded 

field presence is essential to the success of the new entity.  

× The entity must hold all countries, including countries in ECE regions, 

ŀŎŎƻǳƴǘŀōƭŜ ŦƻǊ ǿƻƳŜƴΩǎ ǊƛƎƘǘǎΦ  

 

× In addition, the new gender entity should take the lead in promoting gender 

equality, gender mainstreaming, and women in decision-making in the entire 

UN system.  

× The new gender entity should hold other agencies accountable to their 

commitments to women (UNICEF serves as a model for this in how they hold 

other agencies accountable to their responsibilities for children). 

The New UN WÏÍÅÎȭÓ Rights 

Entity Has to be Ambitiously 

Funded 

Existing funding for gender equality within the UN is completely inadequate
1.
. 

Therefore, we believe that the new gender equality entity needs to have an initial 

                                                                 
1 The existing UN gender equality architecture comprises the following: the UN Development Fund for 
Women (UNIFEM), the Division for the Advancement of Women (DAW), the Office of the Special Advisor 
on Gender Issues (OSAGI), and the International Research and Training Institute for the Advancement of 
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budget of $ 1 billion USD per year with annual increases. The new entity should be 

funded from both voluntary and assessed contributions. Ensuring ambitious funding 

requires a broad donor basis involving all UN member states and countries that may 

not be part of the usual group of donors with the largest contributions coming from 

the ECE region.  

  

The New UN 7ÏÍÅÎȭÓ 2ights 

Entity Needs the 

Participation of Civil Society 

The systematic and meaningful participation of civil societyΣ ŜǎǇŜŎƛŀƭƭȅ ǿƻƳŜƴΩǎ 

organizations, needs to be part of the governance and the accountability structures 

of the new entity. This means that civil society should be represented on the 

Executive Board of the new entity. Of equal importance is a strong formal CSO 

involvement with the entity at country and regional level. The role of NGOs on the 

Programme Coordinating Board of UNAIDS is a precedent that should be a model in 

the governance board of this new entity. 

 

Select the Under-Secretary 

General to Lead the New 

Entity by March 2010 

× The UN Secretary-General should immediately initiate a transparent global 

recruitment process for the Under Secretary-General who will lead the new 

entity.  

× We urge that the USG should be appointed by March 2010. 

Candidates for this important post that includes securing funding and leading the 

transition towards the creation of the composite entity must have a vision for and 

demonstrated commitment to achieving gender equality and securing ǿƻƳŜƴΩǎ 

human rights. (See the selection criteria of the GEAR Campaign). 

                                                                                                                                                           
Women (INSTRAW). In 2008 the income of these entities was the following: UNIFEM $215.4 million, DAW 
$1.15 million, OSAGI $0.418 million, and INSTRAW $4.12 million.  
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Annex 1: NGO CSW Officers 

PRESIDENT 

Conchita Jimenez Poncini, International Federation of University Women 

VICE PRESIDENTS 

9ŘƛǘƘ .ŀƭƭŀƴǘȅƴŜ ϧ YǊƛǎƘƴŀ !ƘƻƻƧŀǇŀǘŜƭΣ ²ƻƳŜƴΩǎ LƴǘŜǊƴŀǘƛƻƴŀl League for Peace and 

Freedom 

Simone Ovart, Zonta International  

SECRETARIES/SECRETAIRES 

Carolyn Handschin , International ²ƻƳŜƴΩǎ CŜŘŜǊŀǘƛƻƴ ŦƻǊ ²ƻǊƭŘ tŜŀŎŜ LƴǘŜǊƴŀǘƛƻƴŀƭ 

Ursula Barter-Hemmerich, International Network for the Prevention of Elder Abuse 

TREASURER 

Joyce Jett, Solar Cookers International 

DEVELOPMENT EDUCATION 

Astrid Stuckelberger, Society for Psychological Studies of Social Issues 

DISPLACED WOMEN  

Joyce Jett, Solar Cooker International 

YǊƛǎƘƴŀ !ƘƻƻƧŀǇŀǘŜƭΣ ²ƻƳŜƴΩǎ LƴǘŜǊƴŀǘƛƻƴŀƭ [ŜŀƎǳŜ ŦƻǊ tŜŀce and Freedom 

EMPLOYMENT AND ECONOMIC DEVELOPMENT & Women in ECE 

Conchita Poncini, International Federation of University Women 

Karin Kausch, International Federation of Business and Professional Women 

ENVIRONMENT 

Jeannine de Boccard, International Council of Women 

GENDER EQUALITY: ROLE OF MEN AND BOYS 
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David Fernandez Puyana, Spanish Society on International Human Rights Law  

HEALTH  

Afton Beutler, Worldwide Organisation of Women 

Manjit Dosanjh, International Federation of University Women 

NUTRITION 

Joanna Koch, Associated Country Women of the World 

Myrna Lachenal, World Federation of Mental Health 

PEACE 

Bineta Diop, Femmes Africa Solidarité  

9ŘƛǘƘ .ŀƭƭŀƴǘȅƴŜΣ ²ƻƳŜƴΩǎ LƴǘŜǊƴŀǘƛƻƴŀƭ [ŜŀƎǳŜ ŦƻǊ tŜŀŎŜ ŀƴŘ CǊŜŜŘƻƳ 

VIOLENCE AGFAINST WOMEN and GIRLS 

Natalie Fisher, ²ƻǊƭŘ ¸ƻǳƴƎ ²ƻƳŜƴΩǎ /ƘǊƛǎǘƛŀƴ !ǎǎƻŎƛŀǘƛƻƴ 

Marianna Duarte, World Organisation Against Torture 
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Annex 2: NGO Roundtable Programme 

 

 

  
THE CHALLENGES OF GENDER EQUALITY IN THE CONTEXT 

 OF THE ECONOMIC AND FINANCIAL CRISIS 
  

Venue:  Maison des Associations 

15, rue des Savoises, 1204 Geneva 

 

30 - 31 October 2009 ς GENEVA, Switzerland 

Friday 30th October 

 

From 8h30 Registration In situ 

10h00 ς 11h00 OPENING SESSION    

Opening by Chair, Ms. Conchita Poncini, Convener of the NGO-

CSW- Working Group on Women in Employment and Economics 

of Gender 

Highlights of main issues and challenges in the ECE Region by 

Mr. Patrice Robineau, Senior Adviser to the ECE Executive 

Secretary 

Organization of work by Ms. Hillevi Perraudin, Organizing 

Coordinator 

11h00ς 13h00 UNIFEM & Global Policy Forum: ά¢ŜŀŎƘ-ƛƴέ ƻƴ DŜƴŘŜǊ ŀƴŘ 

Macroeconomics  

13h00 ς 14h30     Lunch break 

14h30 ς 16h00 PLENARY: Responsibility of the Corporate Sector, 

Mainstreaming Gender Equality in Economic and Financial 

Policy 

Dr Angeline Low, Expert to OECD 

PROVISIONAL AGENDA  

NGO INTERACTIVE ROUNDTABLES  

ON 

 THE UN-ECE BEIJING +15 REGIONAL REVIEW MEETING 
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 Ms. Yvonne Sala-Kleiner, Human Resources Development IBM 

Consultant Switzerland 

Questions and Answers 

16h00 ς 18h00 Interactive discussions on the Free Caucus themes: 

G.1 ς (a) Care Economy, Unpaid Work and Decent Work (social security 

protection, maternal/parental leave and reconciling work and family 

responsibilities); 

Moderator : Conchita Poncini Rapporteur: 

G.2 ς (a) Displaced women, Migration and Trafficking;  

Moderator: Joyce Jett  Rapporteur: Lois Herman  

G.3 ς (a) Employability, Education and Training (b) Information and 

Communication Technologies(ICTs); 

 Moderator: Allida Black Rapporteur: Heinke Mensch 

G.4 - (a) Human Rights and Responsibilities:  

Moderator: Elly Pradervand  Rapporteurs: Caitlin Jayne Jurman,Heidi 

Bombrisk   

18h15 ς 19h30 Welcome ŘǊƛƴƪǎ ƻŦŦŜǊŜŘ ōȅ ǘƘŜ ζ/ƻƴǎŜƛƭ ŘΩ9ǘŀǘ ŘŜ ƭŀ wŞǇǳōƭƛǉǳŜ 

et Canton de Genève» represented by Ms Fabienne Bugnon, 

Director of the Cantonal Office of Human Rights. 

 

Saturday 31
st
 October 

 

9h30 ς 11h00   Continuation of Interactive discussions on the Free Caucus 

themes: 

G.1 ς (a) Macro Economics and Gender Budgeting:  

 Moderator: Tatiana Isoo Rapporteur:  

 G.2 ς (a) Minorities 

Moderator: Rosy Weiss Rapporteur: Hélène Sackstein 

G.3 ς (a) Environment and Climate Change:  

 Moderator: Ilona Graenitz Rapporteur: Arielle Wagenknecht 

G.4 - (a) the New Gender Architecture and one UN entity on Women:  

Moderator/Facilitators/Rapporteur: Margot Baruch, June Zeitlin, Cecile 

Greboval     
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11h00 -13h00 Drafting of Recommendations from the 4 Regional Caucuses Specific to 

the Respective Concerns from their Sub-Regions  

Sub-Region 1: South East Europe:  

Moderator:    Rapporteur: 

Sub-Region 2: Eastern Europe, Caucasus and Central Asia:  

Moderator: Kinga Lohmann Rapporteur:  

Sub-Region 3: Western EU Countries; 

Moderator: Myria Vassiliadou Rapporteur: 

Sub-Region 4: US, Canada and other high-income countries:  

Moderator June Zeitlin Rapporteur: Margot Baruch 

13h00 ς14h30     Lunch break 

14h30ς15h30 t[9b!w¸Υ ά.ǳƛƭŘƛƴƎ tŀǊǘƴŜǊǎƘƛǇǎΣ bŜǘǿƻǊƪǎ ŀƴŘ !ƭƭƛŀƴŎŜǎ ǘƻ 

tǊƻƳƻǘŜ DŜƴŘŜǊ 9ǉǳŀƭƛǘȅέ  

Presentations by NGO networks: 

 East/West Women Activists ς WIDE, KARAT (Kinga Lohmann). 

CONGO Geneva NGO CSW (Conchita Poncini); European 

WomenΩs Lobby Brigitte Triems; US CEDAW Coaliton, the GEAR 

campaign and NY CONGO CSW.(June Zeitlin)    

Questions and Answers 

15h30-16h00 Coffee break 

16h00ς18h30   CLOSING PLENARY SESSION ROOM CARSON + GANDHI 

 Recommendations of Interactive Thematic Issues (Free 

Caucuses)  

Recommendations on Major Concerns Specific to the four Sub-

Regional Caucuses 

Review and Adoption of the Draft Conclusions to be conveyed 

to the Intergovernmental Meeting 

 

Violence Against Women and the Role of Men and Boys. cut across all caucuses as a 

consequence of the economic and financial Crisis. 

Note: the results of the interactive discussions will constitute NGOs contribution to the 

inter-governmental process through lessons learned so as to stimulate implementation of 

the Beijing Platform for Action. 
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Annex 3: Opening Address 

GOOD MORNING TO YOU ALL. 

It is my great pleasure and privilege to open this NGO ECE Interactive Roundtables.  I 

am particularly glad to see that we have almost 200 participants coming from the 4 

sub-regional groups of Europe and from other parts of the world.  

 

In this opening, I am wearing two hats ς as president of the Geneva CoNGO 

Committee on the Status of Women which is the umbrella body of 9 Working Groups, 

and as convener of the WG on Women in Employment and Economics of Gender, the 

organiser of this Interactive Roundtable. So, on behalf of both, I warmly welcome you 

all. 

 

I want to take this opportunity to extend my congratulations and gratitude for the 

excellent and untiring work of the Organising Coordinator Hillevi Perraudin and her 

team Ursula Barter Hemmerisch secretary of the WG as well as to Karin Kausch, my 

co-convener; a special thanks to our administrative assistant Helene Queyrane, who 

has worked so hard over and above her call of duties;  to the International Federation 

of University Women for extending its facilities and assistance and to all the members 

of the WGWEEG and the NGO CSW who have volunteered their time and effort in the 

ǇǊŜǇŀǊŀǘƻǊȅ ǇƘŀǎŜ ŀƴŘ ǘƻŘŀȅΩǎ ǊƻǳƴŘǘŀōƭŜΦ I also want to give many thanks to all the 

interns. While I cannot cite everyone, I would like them all to stand so that we could 

give them a round of applause.  

 

We are all here because we believe that together, we can bring our common voices 

and practical experiences to the UN ECE regional preparatory review process. It is in 

this expectation and in partnership, that the ECE Secretariat, UNIFEM and the Geneva 

NGO CSW have made it financially possible for us to organise this meeting. On behalf 

of the WGWEEG, we express our gratitude and appreciation to them. 

 

Not only are we provided with financial resources, but more importantly, we have 

the hoƴƻǳǊ ŀƴŘ ǇƭŜŀǎǳǊŜ ƛƴ ǘƘƛǎ ƳƻǊƴƛƴƎΩǎ ƻǇŜƴƛƴƎΣ ǘƻ ǿŜƭŎƻƳŜ tŀǘǊƛŎŜ wƻōƛƴŜŀǳΣ ǘƘŜ 

ECE Senior Adviser of the Executive Director, who will present to us highlights of the 
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main issues and challenges which the ECE Secretariat has gathered from its 

preliminary survey and responses to the questionnaire sent to governments, which 

would serve as backdrop to our interactive discussions and outcome of the 

proceedings. Patrice will also focus on what ECE expects from the Roundtables as 

essential inputs and priorities in the Beijing+15 review process.  

 

The presentation will be followed by a 2ςƘƻǳǊ ά¢ŜŀŎƘ-ƛƴέ ƻƴ DŜƴŘŜǊ ŀƴŘ 

Macroeconomics, organised by UNIFEM and Global Policy Forum. I want to thank Zina 

Mounla and her endeavour to push for the building of ǿƻƳŜƴΩǎ ŎŀǇŀŎƛǘȅ ŀnd 

empowerment. 

 

In the afternoon , there will be 2 presentations followed by questions and answers on 

ά/ƻǊǇƻǊŀǘŜ wŜǎǇƻƴǎƛōƛƭƛǘȅ ŀƴŘ ƳŀƛƴǎǘǊŜŀƳƛƴƎ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ƛƴ ŦƛƴŀƴŎƛŀƭ ŀƴŘ 

ŜŎƻƴƻƳƛŎ ǇƻƭƛŎƛŜǎέΥ ƻƴŜ ōȅ !ƴƎŜƭƛƴŜ [ƻǿΣ ŜȄǇŜǊǘ ǘƻ h9/5Σ ŀƴŘ ƻƴŜ ŦǊƻƳ ŀ ǇǊƛǾate 

sector, presented by Yvonne Sala, IBM Consultant and former IBM Human Resource 

Manager. Yvonne will show us some models of best practices which IBM has 

introduced since over 50 years ago. These presentations will address Item 2 of the 

ECE Provisional Agenda. I am grateful to both Angeline and Yvonne for the readiness 

to collaborate and show their solidarity.  

 

The interactive discussions, as you have seen in the Agenda, is  being held in 

conjunction with the intergovernmental regional meeting of the UN Economic 

Commission for Europe, in preparation for the UN Commission on the Status of 

Women 54
th

 Session, to review progress achieved towards the full implementation of 

the Declaration and Platform for Action adopted at the Fourth World Conference of 

Women in Beijing fifteen years ago, in short Beijing+15.  On the occasion of this 15
th
 

anniversary, our sister counterpart, the CoNGO New York NGO CSW will also be 

organising an NGO Forum on Women preceding the CSW, where women worldwide 

are expected to participate. A general outline of this Forum will be presented in the 

{ŀǘǳǊŘŀȅ tƭŜƴŀǊȅ ƻƴ ά.ǳƛƭŘƛƴƎ ǇŀǊǘƴŜǊǎƘƛǇǎΣ ƴŜǘǿƻǊƪǎ ŀƴŘ ŀƭƭƛŀƴŎŜǎ ǘƻ ǇǊƻƳƻǘŜ 

gender equality, by June Zeitlin, who is representing the President of the NY NGO 

CSW Viviane Pender. Details of this forum can be consulted in the NY NGO CSW 

website-  
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While I have provided by e-mail written guidelines for the Caucuses, which are also to 

be found in your registration packet, allow me to repeat these to be more clear on 

the process and expected outcomes.  

 

First - the agenda that you have in your packet dated 28 Oct. is the most up-to-date. 

You should therefore discard all previous provisional agendas. 

 

Second - note that there are 8 caucus themes: 4 on Friday (G.1 Care Economy and 

Unpaid Work; G2. Displaced, migrants and trafficked; G.3 Education and ICTs; G.4 

Human Rights and Responsibilities; and 4 on Saturday (G.1 Macro economics and 

Responsive Gender Budgeting; G.2. Minorities; G.3 Environment and Climate Change; 

G.4 The New Gender Architecture and One UN Entity on Women.  While we have 

allowed for the Friday caucuses to be continued if necessary, first priority will be 

given to the Saturday themes and Hillevi will explain how these will be organised.     

 

Third ς bear in mind that the ultimate goal of this interactive process has to be linked 

to the agenda items of the ECE intergovernmental preparatory committee, i.e. 1. 

implications to gender-sensitive economic policies and practices in the context of the 

financial and economic crises;  

2. gender responses of the corporate sector; 3. how networks, alliances and 

partnerships are built to advocate and promote gender equality. 

 

Fourth ς bear in mind that the free caucuses should also address certain cross-cutting 

issues of the 12 critical areas of concern of the Beijing Platform for Action and their 

implications to the economic and financial crises: e.g. Violence Against Women, 

Ageing and other Demographic changes; Exploitation of conditions of employment 

and decent work that have gender gaps as in pensions and social security schemes 

and maternity protection; Sexual exploitation and other forms of multiple 

discrimination leading to poverty of women and victims of armed and ethnic conflict 

situations; the Role of Men and Boys in promoting gender equality.   
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Fifth ς bear in mind that there are specific issues of major concerns to specific sub-

regions which have to be highlighted in the final sub-regional recommendations. 

These would emanate from the thematic group discussions. For example, financial 

consequences of conflicts and transitions from socialism to capitalism are visible and 

measurable in the majority of East European countries. These sub-regional 

ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ǿƛƭƭ ōŜ ǘƘŜ ƻƴƭȅ ƻƴŜǎ ǘƘŀǘ ǿƛƭƭ ōŜ ƛƴŎƭǳŘŜŘ ƛƴ ǘƘŜ 9/9 /ƘŀƛǊΩǎ 

Conclusions. In total ONE PAGE ONLY, so these have to be very concise.   

 

Sixth ς The process of drafting statements to be delivered at the ECE Prepcom is the 

responsibility of each caucus and must be submitted as a JOINT CAUCUS STATEMENT, 

not to exceed 5 minutes (around 1 and 1/3 single space) There are a total of 13 slots 

and are in accordance with the ECE Agenda Items, so please follow the guidelines as 

indicated.   

 

1. Challenges and Achievements: 4 slots -would include education, 
displacement, health, violence, unpaid work, role of men and boys, 
economic and political decision-making  

 

2. Corporate Sector Responsibility: 2 slots - a) Access to and role in decision 
making in corporate Boards; b) Reducing pay gaps according to ILO 
Convention 100 on Equal Remuneration; c) Human Resources Management 
Strategies: flexible time and working arrangements, reconciling work and 
family responsibilities , recruitment, placement and career development. 
These should be tied to economic and financial policies of governments and 
financial institutions 

 

3. Gender-sensitive Economic and Employment Policies: 4 slots - Gender 
responsive budgeting; labour force participation; self-employment and 
entrepreneurship development, access to financial resources (micro and 
venture capital credits), land and property rights and inheritance rights ; 
Reducing feminisation of poverty; social security and social protection, 
ageing and pension schemes; trafficking, women migrants and single-headed 
households. How are these being translated from de jure to de facto. (give 
examples) 
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4. Partnerships, networks and alliancesς 3 slots ς How partnerships, networks 
and alliances are built to promote gender equality in solidarity with other 
civil society and international Organisations, e.g.. UNIFEM, UNDP, Council of 
Europe, European Commission , OECD, OSCE , etc.  

 

Seventh ς There will be an outcome document which will be annexed to the final 

official document of the ECE. While there is so far no specific number of pages 

provided by the ECE Secretariat, (unless Patrice will provide it in his presentation), 

during the Beijing +5, NGOs were given 16 pages. Therefore, as we have 8 caucus 

themes, each caucus would have a maximum of 2 pages, which should include the 

cross-cutting issues indicated in Fourth above. 

 

Eighth ς Once the recommendations and proceedings are submitted in the final 

closing session, a small drafting group will edit and finalise these, to be ready and 

submitted on Sunday evening at the latest. So far, volunteers are June Zeitlin, 

Griselda Kenyon, Helene Sakstein, Ursula Barter, Beatrice Schultess and Tatiana Isoo.  

I will chair the final drafting group. I want to thank in advance all the moderators, 

rapporteurs and drafting groups without whom there would be this event would not 

be ensured of success ς my deep appreciation to them and to you all the participants, 

and wish you the best for a fruitful dialogue and outcome. 

 

And now I have the pleasure to turn over the podium to Patrice Robineau. ς Patrice 

the floor is yours. 

Annex 4: UNIFEM Teach-In 

UNIFEM provided a teach-in, which opened with a short background of the economic 

crisis. It began in the USA, specifically with the collapse of the housing market due to 

the enormous build-ǳǇ ƻŦ ǳƴǊŜƭƛŀōƭŜ ŎǊŜŘƛǘΦ ¢ƘŜ ŎǊƛǎƛǎΩ ǎǇǊŜŀŘ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ƎƭƻōŜ 

has continuing negative effects, especially on those who were already in dire financial 

straits. To ǎƛƳǇƭƛŦȅΣ ǘƘŜǊŜ ƛǎ ŀ ƳǳƭǘƛǇƭƛŜǊ ŜŦŦŜŎǘΤ LŦ ȅƻǳ ŎŀƴΩǘ ƎŜǘ ŎǊŜŘƛǘΣ ȅƻǳ ŎŀƴΩǘ 

ǇǊƻŘǳŎŜΣ ȅƻǳ ŎŀƴΩǘ employ others and you have to cut your consumption. 

Consumption goes down, production is cut and a second round of decreased credit, 

production, employment and consumption results. Government income decreases 
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which results in less spending on social priorities. Public sector jobs are cut. None of 

these developments are gender neutral, as the percentage of women working in 

public sector jobs is higher than the average percentage of employed women. This is 

what is called a pro-cyclical movement. 

 

The government has a specific role in breaking the downward cycle by implementing 

countercyclical policies and making investments to ensure the development of their 

economies. This can be done via cash transfers to the more vulnerable members of 

the population, by support for employment opportunities, infrastructure, taxes and 

fiscal policy. Cash transfers are significantly stronger when spent on women as these 

transfers are mostly invested in the family and those related. The question to be 

asked is: what are the right sectors to invest in to create employment? We have to 

ensure that investment in infrastructure does not only support roads, but also 

schools, universities and public transport. Most of the taxes come from value-added 

tax and these could be allocated in a more progressive. 

 

The Gross Domestic Product (GDP) had the greatest decrease in the Commonwealth 

of Independent States( CIS) region with 6.7%, in comparison to 5% for the Central & 

Eastern European States (CEE) region. To translate these developments: 40% of the 

480 million people living in the CEE/CIS region are poor and this number is expected 

to rise by about 5 million people for every 1% in decline of GDP. The International 

Labour Organisation (ILO) estimates that 58 million jobs have been lost in 2009 and 

an additional 10 million will be lost by the end of 2010. The economic crisis has had a 

dramatic effect on the countries in the CEE/CIS due to their dependence on trade, 

Foreign Direct Investment (FDI) and remittances. 

 

The United Nations Development Programme (UNDP) found that countries and 

regions vary in their exposure to the crisis via remittance effects. Remittances to 

Eastern European and Central Asian countries are expected to make the biggest drop 

in both relative and absolute terms, reflecting the reversal of the rapid expansion 

which followed the European Union accession and the economic boom in the Russian 

Federation. In Moldova and Tajikistan, where remittances shares of GDP are the 

highest in the world (38 and 45 percent respectively), flows are projected to shrink by 
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10% in 2009. This will cause an increase in migration, which will bring more and more 

women into vulnerable situations. 

 

Unemployment furthers the growth of informal work and the care economy, in which 

women carry the majority of the burden. Women are the shock absorbers of the 

economic and financial crisis. Females are overrepresented in the expanding 

survivalist sections of informal economies. The global crisis has also caused a 

household crisis which is mostly dealt with by women ς increased reliance on 

informal loans, reduction of food, transport and communication expenses, child care 

costs and attempts to preserve spending on education. All these household level 

decisions increase the vulnerability of women, because they are less secure in income 

and reliant on survival strategies. 

 

These developments are compounded by impacts of a failure in governmental 

revenue, which in its turn will affect social development gains and safety net 

programmes. Governments are expected to decrease their Overseas Development 

Aid (ODA) budgets, which will have a negative effect for ODA receiving countries. Job 

creation and specifically the provision of decent work are essential for long term 

development. Most of the external sources for the weakest countries come from the 

International Monitoring Fund (IMF). The IMF lends money under certain conditions 

in order to bring economic stability to countries but these conditions do not relate to 

social expenditure. For example, in the case of the IMF agreement with Romania, 

ǘƘŜǊŜ ƛǎ ŀƴ ŀƎǊŜŜƳŜƴǘ ǘƻ άǎǘǊŜŀƳƭƛƴŜ ǘƘŜ ǎƻŎƛŀƭ ōŜƴŜŦƛǘ ǎȅǎǘŜm by consolidating some 

of the more than 200 benefits currently existing and by improving 

ǘŀǊƎŜǘƛƴƎ ƻŦ ǘƘŜ ǊŜƳŀƛƴƛƴƎ ǇǊƻƎǊŀƳƳŜǎέΦ ²Ƙŀǘ ŘƻŜǎ ǘƘƛǎ ƳŜŀƴΚ Iƻǿ ƛǎ ǘƘƛǎ 

implemented and what are the effects? In the letter of intent between IMF and 

Serbia, IMF said that countercyclical loosening is not possible at the moment, due to 

the strong pro-cyclical policies between 2006 and 2008. Yet it was the IMF itself 

which had advised those policies only a few years before. 

 

Consideration of the following is required: can infrastructure programmes be gender 

equitable? How can social protection systems reduce the burden of care? There must 

be a shift away from informal safety nets. Long-term needs are employment growth, 
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automatic stabilizers and universal coverage of social security. The care economy 

must be recognized and governments must put policies in place to ensure that this 

recognition occurs.  

 

On the international level the following things are of high importance: food security, 

rights of migrant workers, ODA commitments, IMF policies, debt workout 

mechanisms, protectionist agricultural policies and strategies for revenue. There 

must be linkage with international policy engagement via the Beijing Declaration and 

Platform for Action, CEDAW reports, national budget processes, ECOSOC Annual 

Ministerial Reviews and the 2010 September MDG summit. A UNIFEM publication 

which examined the national budget process and potential for NGO intervention 

found that a greater representation in international forums leads to a greater 

emphasis on policy focus and a greater potential for policy influence. 

 

Joint initiatives within the UN system: 

Initiative Leading agency 

1. Additional financing for the most 
vulnerable 

UNDP and World Bank 
 

2. Food security FAO, IFAD, WFP 

3. Trade UNCTAD and WTO 

4. Green Economy Initiative UNEP 

5. Global jobs pact ILO 

6. Social protection floor ILO and WHO 

7. Humanitarian, security and social 
stability 

WFP 

8. Technology and innovation ITU, UNIDO and WIPO 

9. Monitoring and analysis DSG of UN, UN-DESA and IMF 

 

The speaker provided the following explanation of specific words: 

× Pro-cyclical: moving in the direction of a recession. 

× Counter-cyclical: countering the economic downturn by governmental 

investments / policies. 

× Fiscal policy: how the government raises and spends money. 
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× CƛǎŎŀƭ ǎǇŀŎŜΥ ǊƻƻƳ ƛƴ ŀ ƎƻǾŜǊƴƳŜƴǘΩǎ ōǳŘƎŜǘ ŀƭƭƻǿƛƴƎ ƛǘ ǘƻ ǇǊƻǾƛŘŜ ǊŜǎƻǳǊŎŜǎ ŦƻǊ 

a desired purpose without jeopardizing the sustainability of its financial position 

or the stability of the economy. 

× Monetary policy: how the government changes and fixes exchange rates. 

× External shock: unexpected adverse change to an economic variable that takes 

place outside a particular economy, e.g. an increase in the price of oil due to a 

war. 

× Jobless growth: economy growth without job creation, caused by movement of 

money in the financial sector. 

× Automatic stabilizers: contributions to unemployment insurance which ensure 

that when an individual finds themselves unexpectedly in need of money, they 

ŘƻƴΩǘ ƘŀǾŜ to search for funds. Example: health care. 

× Remittances: a transfer of money by a foreign worker to his or her home 

country. 

× Concretionary policies: monetary policies that seek to reduce the size of the 

money supply. They are fiscal policies (such as lower spending or higher taxes) 

that reduce economic growth. In most nations monetary policies are controlled 

by either a central bank or a finance ministry. 

 

Annex 5: Responsibility of the Corporate Sector 

Mainstreaming Gender Equality in Economic and Financial Policy  
By: Dr. Angeline Low 

First I want to say that the views expressed here are mine and do not necessarily 

reflect the views and work of the OECD and of my university, The University of 

Technology in Sydney. And yes, I have come a long way in trying to adopt a European 

mindset and to embed that with my more carefree Australian approach to life, all in 

an attempt to smooth the ride through recession. 

 

From my accent and colour, I have a third continent to claim in my breeding. I was 

born in Malaysia to Chinese parents. My childhood boyfriend in primary school was 

the son of a Mufti from Saudi Arabia. My immediate neighbours were Muslims, 
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Hindus and Buddhists and we all played a village team game of rounders (resembling 

cricket) after school. We were then one race and treated each other the same. The 

innocence of youth masked any inequality in gender, ethnicity and class that we 

adults experience today and especially for women.  

 

I thank Ms Conchita Poncini and the organisers of this roundtable for inviting me to 

share my views on corporate responsibility and mainstreaming gender equality in 

economic and financial policies in our current poor economic time. 

 

I do not claim to be a specialist in the study of the economic crisis, although there are 

many who have taken up this profession recently, which requires no crystal ball 

gazing.  

Like you, I am a participant in the economy and like you, I am affected, whether 

through losses in the value of investments or for many others, the loss of their jobs 

and a roof over their heads. Mŀƴȅ ŀǊŜ ǿƻƳŜƴΧ ŀƭǘƘƻǳƎƘ ǿŜ ŘƻƴΩǘ ƪƴƻǿ ǘƘŜ extent 

of their having been affected or exactly how women have been impacted by this 

man-made economic crisis.  

 

We know the pain has not ended. It is the responsibility of every government and 

policy maker to know -and today we shall make our voices heard. s we deliberate 

today, I am mindful of the published statement made by the OECD early this week in 

connection with the financial crisis and the economic recession we are in. 

 

The OECD reported, ά¢ƘŜ ŎǳǊǊŜƴǘ ŜŎƻƴƻƳƛŎ ŎǊƛǎƛǎ Ƙŀǎ ǇǊofoundly weakened the fiscal 

ƘŜŀƭǘƘ ƻŦ ƴŜŀǊƭȅ ŀƭƭ ŎƻǳƴǘǊƛŜǎΧΦ aŀƴȅ ŎƻǳƴǘǊƛŜǎ ŀǊŜ ŜȄǇŜǊƛŜƴŎƛƴƎ ǳƴǎǳǎǘŀƛƴŀōƭŜ 

ōǳŘƎŜǘ ŘŜŦƛŎƛǘǎΣ ǿƘƛŎƘ ƘŀǾŜ ƎŜƴŜǊŀǘŜŘ ǎǘǊƻƴƎ ǇǊŜǎǎǳǊŜ ǘƻ ǊŜŘǳŎŜ ǇǳōƭƛŎ ǎǇŜƴŘƛƴƎΦέ 

¢ƘŜ h9/5 Ŏŀƭƭǎ ŦƻǊ ŀ άǎǿƛŦǘ ŀŎǘƛƻƴ ƻƴ ŘŜōǘέ ŀƴŘ ǿƘƛŎƘ ƳŜŀƴǘ ǘƘŀǘ άspending on 

health, education and other social programmes will almost inevitably have to be cut 

as countries deal with high levels of debt incurred in the wake of the financial crisis 

ŀƴŘ ǊŜŎŜǎǎƛƻƴΦέ όCƛƴŀƴŎƛŀƭ ¢ƛƳŜǎΣ нн hŎǘ нллфύΦ  

 

In most countries governments spend between 50-60% on these programmes.  
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So the main concerns are how to build public support for these cuts and whether the 

pain should be gradual over time or radical. This debate is still raging in Europe as I 

talk. It appears from the CanadiaƴΩǎ ŎŀǎŜΣ ƘŀǾƛƴƎ ŀŘƻǇǘŜŘ ǘƘŜ ƭŀǘŜǊΣ /ŀƴŀŘŀ Ƙŀǎ 

ǎƘƻǿƴ ǘƘŀǘ ƛǘ ƛǎ ƳƻǊŜ ŜŦŦŜŎǘƛǾŜ ǿƘŜƴ ǘƘŜ ƳŜǎǎŀƎŜ ǘƻ ǘƘŜ ǇǳōƭƛŎ ƛǎ ǘƘŀǘ άǘƘƛƴƎǎ ŀǊŜ 

ǾŜǊȅ ŘƛŦŦƛŎǳƭǘ ŀƴŘ ǿŜ ƘŀǾŜ ǘƻ Řƻ ǎƻƳŜǘƘƛƴƎ ǾŜǊȅ ŘƛŦŦŜǊŜƴǘΦέ 

 

{ƻ ƎƻǾŜǊƴƳŜƴǘ ǎǇŜƴŘƛƴƎ Ƴǳǎǘ ōŜ /¦¢Σ /¦¢Σ /¦¢ΧΦΦ ŀƴŘ ƎƻǾŜǊƴƳŜƴǘǎ ŀre indeed 

trying hard not to go into debt, But, in my observation, all government machineries 

and the European Commission, as well as the OECD, are over loaded with a wide 

range of policy work. They are looking not at only policy response, but in monitoring 

which response is more effective- and in that context, the time, life span and costs of 

those responses. 

 

As women, we have our concerns and many questions to ask of policy makers and of 

employers. It is not only corporations, but small and medium-size enterprises who 

are together large employers of women and similarly should not be forgotten. So 

today I want to address all employers of women, rather than just pointing our fingers 

at corporations. 

 

We are fortunate today to have Yvonne Sala-Kleiner of IBM to share with us her 

personal experience in a corporation like IBM, with its corporate responsibility. 

Before she does, let me explore our question of the day and give it context. 

 

Our question: In this financial crisis and recession, how can we women ensure the 

mainstreaming of gender equality in economic and financial policies? 

 

!Ǝŀƛƴ ǘƘƛǎ ƛǎ ǿƻƳŜƴΩǎ ƧƻōΣ ƛŦ ǿŜ ŘƻƴΩǘ ƭŜǘ ƻǳǊ ǾƻƛŎŜǎ ōŜ ƘŜŀǊŘΣ ǘƘŜƴ ǿƘƻ ǿƛƭƭ ŀǊǘƛŎǳƭŀǘŜ 

our position? To provide context and content, I will draw on some ready-made snap 

shots of άWomen in EurƻǇŜέ Ǉǳǘ ǘƻƎŜǘƘŜǊ ōȅ /ŀǘŀƭȅǎǘΦ  

  But really at this stage, who would want to join corporate boards? Women in 

!ǳǎǘǊŀƭƛŀ ŀǊŜ ǘƘƛƴƪƛƴƎ ǘǿƛŎŜ ōŜŦƻǊŜ ƧǳƳǇƛƴƎ ƛƴǘƻ ŀƴȅ ŜƳǇǘȅ ōƻŀǊŘ ǎŜŀǘ ŀǎ ǿŜ ŘƻƴΩǘ 

know what can of worms some of these corporations may have,needing a woman to 
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come in to clean it up. Well at least women are recognised for this talent, and 

sometimes even being paid for doing it . 

 

But seriously speaking, at this stage, I want to echo Mr Patrice Robineau, Senior 

Adviser to the ECE Exec Secretary, who said that this financial crisis presents 

opportunities for women at all levels of corporate leadership- and that women must 

be smart to choose and be visible to be chosen for leadership roles in corporations. 

Having women on a board not only makes a statement about how a company actually 

values diversity, but does so especially in the current financial crises and ethical 

collapse.  

Now let me share with you my personal strategy for entering a  CompaƴȅΩǎ Board of 

Directors or major INGOs.  

 

From my own experience, women must be prepared to invest in themselves. I was 

willing to invest in myself. I received the certification by the Australian Institute of 

Company Directors- even though the cost of training and membership was high. 

My advice to European corporate women is to not forget to invest in themselves and 

not wait or be solely dependent on their companies to do so. Unfortunately.. I have 

ǎŜŜƴ ǘƻƻ ƻŦǘŜƴ ǘƘŀǘ ŎƻƳǇŀƴƛŜǎ ŘƻƴΩǘ ƛƴǾŜǎǘ ƛƴ ǎŜƴŘƛƴƎ ǿƻƳŜƴ ǘƻ ōŜ ǘǊŀƛƴŜŘ ŦƻǊ .ƻŀǊŘ 

positions, and more so in this time of global financial crisis. Board training is an 

important pathway to board appointments for women. 

 

Now I want to talk about talent management as a very important part of Corporate 

responsibility, on how corporations manage talents of women in their workplace and 

ƛǘΩǎ impact on gender equality. Again I draw on the recent Catalyst report (2008) 

together with the Families and Work Institute report titled, άLeaders in a global 

economy: Talent management in European culturesέ. Some of you may be familiar 

with it. 

 

The report found that: άLƴ ǘƘŜ ǇŀǎǘΣ ŜŎƻƴƻƳƛŎ ƻǊ ǎƻŎƛŜǘŀƭ ŎƘŀƴƎŜǎ ƛƴ ƻƴŜ ǇŀǊǘ ƻŦ 

Europe may have reverberated across the continent. That is no longer necessarily the 

case. Today, demographic trends and their resulting social, political, and legal 

outcomes can vary widely by region. In southern, central, and eastern Europe, sharply 
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falling birthrates rouse concerns about diminishing workforces and lead to seemingly 

extreme measures including paying individuals to have children. In northern Europe, 

dramatic increases in the number of young immigrants raise alarm about loss of 

cultural identity, calls for heightened citizenship requirements, and religious 

intolerance. Compounding the resulting talent challenges are the historical lack of 

sufficient 

ŀǘǘŜƴǘƛƻƴ ǘƻ ƎŜƴŘŜǊ ŘƛǾŜǊǎƛǘȅ ŀƴŘ ŘƛŦŦŜǊŜƴŎŜǎ ŀƳƻƴƎ ǎŜƴƛƻǊ ŀƴŘ ǇƛǇŜƭƛƴŜ ƭŜŀŘŜǊǎΦέ 

 

Given this complex scenario and added with the Global Financial Crisis (GFC) we have 

to ask, whose responsibility is it for the mainstreaming of gender equality in 

economic and financial policies? At the time this study was carried out, there was a 

Ŏŀƭƭ ŦǊƻƳ ǎŜƴƛƻǊ ŜȄŜŎǳǘƛǾŜǎ ǘƻ άƛƳǇǊƻǾŜ ǘƘŜ ǘŀƭŜƴǘ ƳŀƴŀƎŜƳŜƴǘ ǎȅǎǘŜƳǎέ ǘƻ ŜƴƘŀƴŎŜ 

the potential for the advancement of the next generation of women and men.  

 

Now in this GFC where jobs are lost, do these findings matter? Are the findings still 

relevant? LŦ ƻǳǊ ŀƴǎǿŜǊ ƛǎ άnƻέΣ ǿŜ ƳƛƎƘǘ ŀǎ ǿŜƭƭ ŀƭƭ ǇŀŎƪ ǳǇ ŀƴŘ Ǝƻ ƘƻƳŜ ƴƻǿΦ 

Gender mainstreaming in corporations is as relevant today as ever. And what does 

this mean for the study for promoting gender equality in corporations? 

 

The study findings have the following suggestions: 

1. Increase job opportunities and capitalize on employee skills and abilities. 

2. Provide career planning, coaches, and mentors, and improve opportunities for 

  employee achievement. 

3. Hold managers accountable for employee development. 

4. Provide honest feedback. 

5. Listen to employees and build equity, transparency, and consistency. 

6. Adjust work practices, work environment, and culture. 

 

In the corridors of corporations, there is widespread speculation about 

who stays, who leaves, and who will lead global companies and firms in the future. 

 Where has corporate responsibility gone and how is this impacting women? 

 

Again I am going to borrow the findings of a study carried out by Catalyst in 2009 
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Catalyst analyzed data on 873 MBA alumni who graduated between 1996 and 2007 

from 26 leading business schools in Asia, Canada, Europe, and the United States and 

found that from November 2007 to June 2009: 

 

(Policy Implications: UNECE Policy suggestions: 

http://www.unece.org/gender/documents/Beijing+15/Item6_Gender%20and%20corporate_ECE_AC28_20

09_6-English.pdf) 

 

 A policy mix of encouraging, enabling, and obliging measures is needed to advance 

gender equality in the corporate sector. They should combine the following 

components: 

(a) Encouragement of voluntary measures through: 

(i) Researching and raising public awareness on the economic advantages to be 

gained from gender equality; 

(ii) Further establishing gender equality on corporate social responsibility 

agendas; 

(iii) Encouraging voluntary auditing and monitoring of progress; 

(iv) Certifying and awarding good practice. 

(b) Capacity-building and support through: 

(i) Training and guidance on how to advance gender equality in the workplace 

and to implement equality legislation; 

(ii) Financial support for the implementation of measures to reduce perceived 

cost-barriers for employers. 

(c) A legal framework that: 

(i) Is designed smartly to minimize regulatory costs to employers and to 

maintain maximal flexibility while advancing gender equality objectives; 

(ii) Is designed to enable enforcement through sanctions in case of 

noncompliance; 

(iii) Contains provisions for effective implementation and monitoring of impact 

on equality outcomes. 
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²ƻƳŜƴΩǎ ǎǘǊƻƴƎ ǳƴŘŜǊ-representation in management and economic decision-

making remains a challenge. This can be addressed through: 

όŀύ {ȅǎǘŜƳŀǘƛŎ ŀƴŀƭȅǎƛǎ ƻŦ ǘƘŜ ŎŀǳǎŜǎ ŦƻǊ ƻōǎǘŀŎƭŜǎ ǘƻ ǿƻƳŜƴΩǎ ŎŀǊŜŜǊ ǇǊƻƎǊŜǎǎƛƻƴΤ 

(b) Concrete commitments by employers and social partners to promote equal 

opportunities at work, through collective agreement and voluntary initiatives; 

(c) Establishment of transparent recruitment and promotion procedures; 

(d) Further development of mentoring for women and support through 

professional networks; 

(e) The introduction of mandatory gender quotas in economic decision-making 

bodies to establish gender balance and to create role models for women. 

 

A key challenge remains the difficulty of reconciling paid work with unpaid family 

responsibilities. This can be addressed through: 

(a) Legal entitlements to paid parental leave, flexible working arrangements such 

as working time reduction and flexible work-schedules; 

(b) The adjustment of tax and benefit systems in order to provide equal incentives 

for men and women to share paid work and unpaid family responsibilities; 

(c) The development of comprehensive, high quality and affordable child and 

elder care services, including employer-provided services; 

(d) Training and other support measures to facilitate the reintegration of workers 

after a period of family-related leave; 

(e) Family-conscious and supportive work cultures in which family-friendly 

working patterns should not penalize career advancement. 

 

In order to further reduce the gender pay gap, further actions are needed: 

(a) Collection of comprehensive and comparable gender pay statistics; 

(b) Monitoring of wage differences and investigation of their causes; 

(c) Development and application of methods for gender-neutral job evaluation; 

(d) Development of action plans to address the gender pay gap through concrete 

measures in collaboration with the social partners. 
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Employers cannot solve persisting gender inequalities in the corporate sector on their 

own. Many of the observed inequalities in the world of paid work are conditioned by 

the wider societal environment within which companies operate. It is important to 

tackle prevailing gender biases and stereotypes, for example in education and 

training, which contribute to occupational segregation (see also ECE/AC.28/2009/3). 

A culture of equality and opportunity is needed within which all can thrive to their full 

potential.  

Conclusion: 

The economic crisis provides opportunities as well as setbacks for women, but the 

recent survey data suggest the setbacks are not as severe as speculated. 

However, we must recognise that women still have a long way to go to achieve 

gender equality in corporations. 

Ȱ! wÏÍÁÎȭÓ ×ÏÒË ÉÓ ÎÅÖÅÒ 

ÆÉÎÉÓÈÅÄȱ 

Annex 6: Best Practice in the Corporate Sector 

By: Yvonne Sala-Kleiner, Human Resources Development IBM 
Consultant, Switzerland 

"A woman is like a teabag. 

You never know how strong 

she is until she gets into hot 

water." 

(Eleanor Roosevelt) 

 

Madame President, 

Distinguished Guests members of the NGO Communities, 

Ladies and Gentlemen, 
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A warm thank you to you, Conchita, for your kind invitation. 

 

As Conchita has mentioned, I have spent the bulk part of my professional life within 

IBM. During the last two decades, I covered different roles inside Human Resources 

and got a practical insight into the working environment inside IBM Switzerland and 

Europe. 

 

Let me share with you the following three topics : 

 

× L.aΩǎ /ƻǊǇƻǊŀǘŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ƛƴ ƛǘǎ DŜƴŘŜǊ 9ǉǳŀƭƛǘȅ ŀƴŘ 5ƛǾŜǊǎƛǘȅ tƻƭƛŎƛŜǎΣ ǿƛǘƘ 

a tour on international and local projects and initiatives; 

× Some facts and figures; 

× My view on remaining issues and potential solutions based on my practical 

working experience.  

 

¢ƘŜ ǉǳƻǘŜ ά! ǿƻƳŀƴ ƛǎ ƭƛƪŜ ŀ ǘŜŀōŀƎΦ You never know how strong she is until she gets 

into hot water" is from Eleanor Roosevelt, First Lady in the United States in the 

мфолΩǎΦ L ŘƛǎŎƻǾŜǊŜŘ ǘƘƛǎ ǉǳƻǘŜ ƻƴ ǘƘŜ ǿŜƭŎƻƳŜ ǇŀƎŜ ƻŦ ŀƴ L.a ƛƴǘǊŀƴŜǘ ǇƭŀǘŦƻǊƳ 

ŎŀƭƭŜŘ ΨL.a DǊŜŀǘ ²ƻƳŜƴ /ƻƳƳǳƴƛǘȅΩΦ .Ǌƛƭƭƛŀƴǘ ǿƻƳŜƴ ŦǊƻƳ ǘƘŜ Ǉŀǎǘ ǿƘƻ ŜƴǘŜǊŜŘ 

into the modern computing world! 

 

No doubt that you agree that our values integrate behaviours that are a perfect 

match with female strengths : innovation, trust, personal responsibility, relationship, 

ŘŜŘƛŎŀǘƛƻƴΧ 

 

Just as with the IBM values which are now lived in all spheres of IBM, our company 

decided to implement an Equal Opportunity Policy on a corporate level. This 

happened in 1953, more than half a century ago. It is interesting to make a 

correlation with the moment when Swiss women got the right to vote.. Maybe you 

remember, it haǇǇŜƴŜŘ ƛƴ мфтмΣ ƴŜŀǊƭȅ нл ȅŜŀǊǎ ŀŦǘŜǊ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ L.aΩǎ 

Equal Opportunity Policy. This policy concerned not only women but a larger slice of 

the public: women, persons with disabilities, ethnic minorities and racial differences. 

The aim was to give equal chances for everyone to work at IBM.  
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¢ƘŜ 9ǉǳŀƭ hǇǇƻǊǘǳƴƛǘȅ tƻƭƛŎȅ ǿŀǎ ǊŜŎŜƴǘƭȅ ŎƻƴǾŜǊǘŜŘ ƛƴǘƻ ŀ ǇƻƭƛŎȅ ŎŀƭƭŜŘ Ψ5ƛǾŜǊǎƛǘȅΩΣ 

that expanded it without changing its essence. ²Ŝ ŎƻƴǎƛŘŜǊ ǳƴŘŜǊ ΨŘƛǾŜǊǎƛǘȅΩ ǘƘŜ 

existence of many unique individuals in the workplace ς one that includes women 

and men from different nations, cultures, ethnic groups, lifestyles, generations, 

backgrounds, skills, abilities, experience, religion, economic status, sexual orientation 

and marital status.  

 

Despite the fact that IBMΩs gender diversity policies had been in place for many years, 

professional opportunities for women evolved slowly during the first decades. A 

typical sign provied this. Let me share a personal experience. I remember only too 

well that after my first promƻǘƛƻƴ ƛƴǘƻ ŀ ƳŀƴŀƎŜǊƛŀƭ Ǉƻǎƛǘƛƻƴ ƛƴ ǘƘŜ ŜŀǊƭȅ улΩǎ
.
, I 

sometimes felt like a coloured fish in an ocean of dark suits,particularly in large 

meetings reserved to management. In general, women in decision-making positions 

were a rarity until the early 90s, and this was particularly true in Europe. 

Seeing that the number of women in the IT industry remained disappointing, the 

European Women Leadership Council (EWLC) was established on a corporate level at 

IBM.  

 

Several countries copied the framework locally and established National Women 

Leadership Councils; NWLCs. The objective of the Women Leadership Council is to 

provide a forum through which all IBM women can connect. It creates opportunities 

to grow and develop through networking. It drives personal development activities 

and encourages women to take ownership of their career, thus positively impacting 

L.aΩǎ ōǳǎƛƴŜǎǎ ǇŜǊŦƻǊƳŀƴŎŜΦ The European Women Leadership Council (EWLC) 

expects its members to: 

× Attract, retain and promote more women; 

× Ensure a two-way communication between the European Women Leadership 

Council (EWLC) and local IBM Women Networks; 

× Promote IBM as an employer of choice for women, both internally and 

externally; 

× Engage in discussions and actions on how to increase the contribution and 

numbers of women in IBM. 
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Since the beginning, the European Women Leadership Council and its local daughter 

councils have remained very dynamic. A wide range of initiatives and measures to 

promote gender equality in the workplace has been proposed by them.  

I picked nine among the most important initiatives, corporate and local ones, and 

would like to share them with you :  

  

× Mentoring : Women Leadership Council members provide functions within any 

business group: like teacher, listener, coach, role model and all-around 

supporter of working women by experienced professionals. In Switzerland for 

example, there is a mentoring initiative in place where WLC members are 

mentors of female university students. Another interesting initiative: the 

coaching of young working mothers by experienced female executives who are 

mothers themselves. 

× Implementation of flexible working in terms of time and place. 40% of our 

world-wide workforce does not work from a traditional IBM office, they work 

from their home. For working mothers in particular, this type of working 

environment can be highly convenient since it allows combining private and 

professional responsibilities. Such working relationships are based on trust, 

respect and reciprocity. They need self-ŘƛǎŎƛǇƭƛƴŜ ŀƴŘ ǊŜŦƭŜŎǘ L.aΩǎ values; jobs 

are defined in terms of objectives.  

× Part-time working is favoured also for decision-making professions, and this not 

only for women but also for men. The Swiss numbers show that we have 43% of 

part-timers who are men. 

× Blue Talent Programme is a development programme for high potential 

ǿƻƳŜƴΦ ¢ƘŜ ǇǊƻƎǊŀƳƳŜ ƛǎ ŀƛƳŜŘ ŀǘ L.aΩǎ ǘƻǇ ŎŀŘǊŜ ƻŦ ǿƻƳŜƴ ƳŀƴŀƎŜǊǎ ǿƘƻ 

are recognised by their Senior Leadership Team as having the potential and 

ability to contribute strongly to the business's future success. The purpose of 

ǘƘŜ ǇǊƻƎǊŀƳƳŜ ƛǎ ǘƻ ǊŜŎƻƎƴƛǎŜΣ ƳƻǘƛǾŀǘŜΣ ŘŜǾŜƭƻǇ ŀƴŘ ǇǊƻƳƻǘŜ ǘƘŜ ŎƻƳǇŀƴȅΩǎ 

high potential women, in order to strengthen the pipeline of women leaders 

moving up through the organisation, develop their skills and capabilities as well 

as reduce attrition rates. 
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× Women Graduate Sales School, launched in February 2008 in Switzerland. This 

new program aims to attract more women into IBM, and particularly into sales 

positions. The education lasts 4 months. 

× Taking the Stage is a training programme for and by IBM women around the 

world. It shows women how to overcome speaking fear and achieve a strong 

leadership presence when they speak in all situations ς board rooms, meeting 

rooms, conference halls and telephone calls. Another positive effect is the 

networking amongst participants that in some instances continue after the end 

of the programme. 

× Assessment: For some time now, IBM Europe has implemented scorecards to 

monitor its progress in the gender area. They cover hiring, progression and 

retention and include the activities of the WLCs and Diversity Leaders.  

× Reach all Women in IBM Europe through Communication is an initiative of the 

European Women Leadership Council (EWLC) for this year. At the beginning of 

нллфΣ ǘƘŜ /ƻǳƴŎƛƭ ƭŀǳƴŎƘŜŘ ǘƘŜ άL.a DǊŜŀǘ ²ƻƳŜƴ ²LYLέ ǿƛǘƘ ŀƭƭ ǊŜƭŜǾŀƴǘ 

information on their activities, how women can grow their career within IBM 

(different tools, networking), etc.. This WIKI is also linked with a blog where 

every interested woman (or man) within IBM can communicate.  

× External Networking: The WLCs also engage externally with other interested 

companies, clients or associations and ƴŜǘǿƻǊƪǎΣ ǎƘŀǊƛƴƎ L.aΩǎ ōǊƻŀŘŜǊ ŘƛǾŜǊǎƛǘȅ 

policy overall. A recent example of how we consider networking: since January 

2009, IBM Switzerland is a corporate member of the /ŀǊŜŜǊ ²ƻƳŜƴΩǎ CƻǊǳƳ 

based in Geneva that promotes the professional advancement of women 

through quality networking, dialogue with private and public sector 

ƻǊƎŀƴƛȊŀǘƛƻƴǎ ŀǎ ǿŜƭƭ ŀǎ ƻǘƘŜǊ ǿƻƳŜƴΩǎ ŀǎǎƻŎƛŀǘƛƻƴǎΦ 

These are only a few examples. I am convinced that these activities and hard work 

from our female and male colleagues around the world massively contributed to 

make IBM a more compelling place to work for a woman.  

 

bƻǿ ƭŜǘΩǎ ƭƻƻƪ ŀǘ ǘƘŜ ƴǳƳōŜǊǎ Υ 

The pure numbers show that progress was made. During the last decade, the share of 

decision making positions at IBM covered by women has grown significantly.  
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There are still important differences among continents and countries. No doubt those 

cultural and social differences in the geographies explain the gaps in the numbers.  

 

A few numbers :  

Total workforce 

29% of Corp workforce are women, e.g. nearly a third of total workforce 

27% of the European workforce is women 

22% of the Swiss workforce is women 

People managers 

34% of world-wide people managers are women 

22% of European people managers are women 

Executives, the highest ranks in our hierarchy 

21% of Corp Executives are female executives 

25% represent female executives in the United States 

13% of European Executives are women, and 

17% of Executives in Asia Pacific are women. 

 

IBM decided not to work with quotas. We prefer to emphasize the competitive 

advantage a company can gain through a diverse workforce and invite the 

aŀƴŀƎŜƳŜƴǘ ǘŜŀƳǎ ŀǊƻǳƴŘ ǘƘŜ ǿƻǊƭŘ ǘƻ ŎƻƴǎƛŘŜǊ ΨŘƛǾŜǊǎƛǘȅΩ ŀǎ ƪŜȅ ǿƘen it comes to 

hiring or to promoting an employee. Nevertheless, I remember times when the 

.ǳǎƛƴŜǎǎ [ŜŀŘŜǊǎ Ǝƻǘ ǇŜǊǎƻƴŀƭ ƻōƧŜŎǘƛǾŜǎ ƻƴ ΨŦŜƳŀƭŜ ǇǊƻƳƻǘƛƻƴǎΩ ƻǊ ƭƛƳƛǘŜŘ ƘƛǊƛƴƎ 

ǊŜƭŜŀǎŜǎ ƻƴƭȅ ŦƻǊ ΨŦŜƳŀƭŜ ƘƛǊŜǎΩΣ ōǳǘ ǘƘŜǎŜ ǿŜǊŜ ǘŜƳǇƻǊŀǊȅ ƳŜŀǎǳǊŜǎ ŘǳǊƛƴƎ ǘƛƳŜǎ 

when the ratio of women in the IBM workforce showed a downwards trend.  

 

A few local initiatives implemented in Switzerland but which are certainly copied in 

most of the countries prove that we head towards the right direction:  

All internal websites at IBM point to diversity and gender equality information,  

Our job ads contain a mention that female candidates are welcome at IBM,  

²Ŝ ƘŀǾŜ ŀ ΨŘƛǾŜǊǎƛǘȅ ƭŜŀŘŜǊΩ ƛƴ ǘƘŜ Iw hǊƎŀƴƛȊŀǘƛƻƴ ƻŦ ŜŀŎƘ ŎƻǳƴǘǊȅΣ  

We run specific training events for women ς and which are of course accessible to 

men - Employee complaints due to discrimination are treated extremely seriously and 

at the highest level of the organization We have a service dedicated to helping 
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employees in personal emergency situations, for example if an employee has to leave 

on an urgent business trip and needs help finding a baby-ǎƛǘǘŜǊΧ ŀƴŘ Ƴŀƴȅ ƻǘƘŜǊǎ ΦΦ  

 

Nevertheless, tools and programs are not the solution to all of it. It is true that we are 

facing limitations and issues in the following areas :  

IBM employs primarily people with a technical engineering background. Our technical 

ǳƴƛǾŜǊǎƛǘƛŜǎ ŘƻƴΩǘ ǇǊƻŘǳŎŜ ŀǎ Ƴŀƴȅ ŦŜƳŀƭŜ ŀǎ ƳŀƭŜ ƎǊŀŘǳŀǘŜǎΦ IƛǊƛƴƎ ŀ ŦŜƳŀƭŜ ƘƛƎƘƭȅ 

skilled sales or technical engineer remains difficult. 

 

Despite all our efforts to make client facing activities attractive to women, they 

continue to prefer activities in sales-support instead of sales, in technical support 

instead of consulting, in marketing, legal, HR. As a result, the bulk part of professions 

with frequent promotion opportunities is covered by men. 

 

Part-time employment is an option frequently chosen by women and men. As 

mentioned earlier, IBM opened part-time working models for high level decision 

making positions as well. The problem is that our experience shows that mobility and 

flexibility are key to cover high level positions and that for employees with private 

responsibilities at fixed hours of the day, conflicts arise. 

 

Men and women have differences, and their respective qualities are needed in the IT 

and software consulting industry and these qualities complement each other. Mixed 

teams are stronger, enriched by their different members. By caring for mixed teams, 

IBM benefits from a more motivated, productive and relaxed workforce, greater 

ability to attract prospective employees and increased retention rate, pursuing the 

general aim of making the IBM business grow. 

 

It is true that social, cultural and educational aspects are the responsibilities of 

legislators and educators, but they are also triggered by the corporate responsibility 

of an employer. An active collaboration and intensive networking among companies, 

government authorities, civil society, non-governmental organizations as well as 

ǿƻƳŜƴΩǎ ƎǊƻǳǇǎ ǿƛƭƭ ƘŜƭǇ ǘƻ ŦƻǊŎŜ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƛƴ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ŘƛǾŜǊǎƛǘy 

further. This collaboration should guarantee its success, so that it will not just be 
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women who have to choose between a career and a family, but our male 

counterparts, who are at present in a better position, will participate in this lifestyle 

choice as well. 

 

I am nearly at the end of my presentation on gender equality and diversity at IBM. I 

hope I could give you an insight on our corporate responsibility through these 

ǇǊŀŎǘƛŎŀƭ ǇǊƻƎǊŀƳǎ ŀƴŘ ǇƻƭƛŎƛŜǎΦ ¢ŀƪƛƴƎ ŀƎŀƛƴ ǘƘŜ ǉǳƻǘŜ ƻŦ 9ƭŜŀƴƻǊ wƻƻǎŜǾŜƭǘ ά! 

woman is like a teabag. You never know how strong she is until she gets into hot 

water", IBM is certainly an employer who has allowed and who helps women to step 

into this hot water. Once a woman has been given the capacity and access to a 

decision making position, it will be easy for her to prove her strengths ..  

 

And last but not least, let me repeat what Conchita has said to me several times : We 

are certainly on the right track if a woman has an equal opportunity, access, 

treatment and choice to develop in a situation that she has chosen. 

 

I would hope to be able to finish my professional life with the conviction that gender 

equality is going to be a fact of life. 

 

Annex 7ȡ 5.%#% #ÈÁÉÒÐÅÒÓÏÎȭÓ #ÏÎÃÌÕÓÉÏÎÓ 

On the eve of the thirtieth anniversary of CEDAW and as part of the Beijing +15 

review, ECE member States renew their commitment to the eradication of all forms 

of discrimination against women and girls that restrict their full participation in 

development processes. Member States emphasize that the achievement of gender 

equality is an essential condition for sustainable economic growth, and reaffirm the 

centrality of gender equality for the universal achievement of all Millennium 

Development Goals. In this context, member States welcome the forthcoming United 

Nations gender entity and call for its prompt establishment including at the country 

level. 

 

1. As regards the ECE region, priority fields for action in the past five years have been: 

(a) legislation to address gender-based violence, including domestic violence and 
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trafficking; 

(b) women in the economy, mainly through narrowing the gap between female 

and male employment rates and adopting specific measureǎ ǘƻ ŎƻƳōŀǘ ǿƻƳŜƴΩǎ 

poverty;  

(c) the development and strengthening of national mechanisms for gender 

equality and ǿƻƳŜƴΩǎ ŜƳǇƻǿŜǊƳŜƴǘΦ 

 

2. Notable progress has been achieved in most countries regarding: 

όŀύ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ ǘƘŜ ƭŀōƻǳǊ ƳŀǊƪŜǘΤ 

όōύ ǿƻƳŜƴΩǎ ǇƻƭƛǘƛŎŀƭ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ŀǘ ƭƻŎŀƭ ƭŜǾŜƭǎΤ 

(c) new and/or strengthened legislation on gender-based violence, including 

domestic violence; 

όŘύ ƛƴǎǘƛǘǳǘƛƻƴŀƭ ƳŜŎƘŀƴƛǎƳǎ ƻƴ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ ŜƳǇƻǿŜǊƳŜƴǘΦ 

 

3. The challenges most frequently mentioned included: 

(a) the gap between legislation and implementation; 

(b) decent work for women and measures to counteract labour market 

segregation; 

(c) the gender pay gap; 

(d) the situation of migrant women and women belonging to minority groups, 

who suffer multiple forms of discrimination; 

(e) the persistence of gender stereotypes, especially in the media and education; 

(f) the lack of sex-disaggregated quantitative and qualitative data, and the lack of 

gender-sensitive indicators; 

(g) the role of men in advancing gender equality, for example through increased 

sharing of family responsibilities. 

 

4. The following recommendations were highlighted: 

(a) Address specific vulnerabilities through: 

(i) enforcing new legislation against gender-based violence, including domestic 

violence, violence in conflicts and trafficking; and developing prevention, 

protection and assistance measures for victims, as well as sanctions against 

perpetrators; 
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(ii) combating poverty of women in certain rural areas, including through 

facilitating ownership of land and productive assets; 

(iii) defending the rights of women migrant workers and those working in the 

informal sector, especially in terms of personal safety, and working and 

social rights. 

(b) Engender national policies through: 

(i) expanding the breadth and depth of gender-responsive budgeting as one of 

the main tools for implementing effective gender-sensitive policies; 

(ii) fostering a mix of policies combining mandatory measures, incentives and 

awareness-building to accelerate the pace towards parity in economic and 

political decision-making positions; 

(iii) engaging a wide range of actors, including NGOs and the private sector, as 

a means of implementing and monitoring progress on gender equality. This 

requires the collection of systematic and reliable sex-disaggregated data and 

statistics, as well as gender-sensitive indicators; dialogue and multi-

stakeholder partnerships have an essential role in ensuring that gender 

equality remains high on the agenda, and Official Development Assistance is a 

key element in this respect. 

(c) Strengthen the situation of women at work through: 

(i) ensuring that employment and social protection policies and practices take 

ƛƴǘƻ ŀŎŎƻǳƴǘ ǿƻƳŜƴΩǎ ǳƴŘŜǊŜƳǇƭƻȅƳŜƴǘ ŀƴŘ ǘƘŜ ǇǊŜŘƻƳƛƴŀƴŎŜ ƻŦ ǿƻƳŜƴ ƛƴ 

the informal sector, in precarious jobs, in part-time work and in lower paid 

work; 

(ii) developing a policy mix of encouraging, enabling and obliging measures to 

advance gender equality in the corporate sector, including gender equality in 

corporate social responsibility agendas, capacity building and legal 

frameworks (e. g. quotas, targets, objectives, sanctions and other measures); 

(iii) reconciling work with family responsibilities through legal entitlements 

such as paid leave for both parents, policy measures to encourage men to 

meet their family responsibilities, available and affordable quality care for 

children and dependant adults, and affordable training schemes to facilitate 

reintegration in the labour market; 
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(d) Mitigate the impact of the crisis on women through promoting gender-

sensitive analysis of the impact of the crisis and developing countercyclical 

policies that place priority on job creation and retention, on social sectors such 

as education, childcare and health, and on protection schemes which benefit 

the whole population. 

 

The financial crisis can be used as an opportunity to design gender-sensitive stimulus 

packages and social safety nets that involve affordable, quality childcare, parental-

leave reform and efforts to close the gender pay gap. 
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